Context   
Nottinghamshire County Council is committed to making Nottinghamshire a place where everyone can thrive at every stage of life — to pursue their ambitions, enjoy later life, and start or grow a business. We deliver a wide range of services and recognise that some people and communities face additional barriers or disadvantage. We are committed to designing and delivering services that are inclusive, accessible, and responsive to the diverse needs of all residents.
Discrimination in employment or in the delivery of our services on the grounds of protected characteristics will not be tolerated. Whilst the Equality Act 2010 identifies specific protected characteristics, we also do not tolerate unfair treatment or discrimination based on other characteristics or personal circumstances, such as social class, language, accent or background.
Under the Equality Act 2010, the protected characteristics are as follows:
Protected characteristics: 
• Age 
• Disability  
• Gender reassignment 
• Marriage and civil partnership 
• Pregnancy and maternity 
• Race 
• Religion or belief (including a lack of belief)
• Sex 
• Sexual orientation 
In addition to the protected characteristics set out in the Equality Act 2010, Nottinghamshire County Council recognises that care experienced people can face significant disadvantage, stigma and discrimination. When developing policies, making decisions and delivering the Council Plan, the Council will give due consideration to the needs and experiences of care experienced people.





Scope of this policy   
The Council will fulfil its legal obligations under the Equality Act 2010 and the associated Public Sector Equality Duty by giving due regard to the need to:  
· Eliminate discrimination, harassment and victimisation;  
· Advance equality of opportunity between people who share a protected characteristic and those who do not; and  
· Foster good relations between people who share a protected characteristic and those who do not when carrying out its activities.  
These principles will inform decision-making, service delivery, employment practices, commissioning arrangements and the development of policies and strategies. 
Due regard means giving appropriate and meaningful consideration to how a decision may affect people with protected characteristics, and taking that into account when making decisions.
This Policy applies to all Nottinghamshire County Council members, employees and volunteers.  
Commitments  
Equality in the way we deliver our services
The Council will:  
· Ensure that all services are provided fairly and without discrimination.
· Reasonable adjustments will be made so that services are accessible to everyone who needs them.  
· Collect good quality information about its diverse citizens and their needs to plan and deliver appropriate services.  
· Consult and involve citizens as widely as possible to encourage greater involvement in the decision-making process.  
· Assess services, policies and significant changes to them for their potential equality impact.  
· Ensure that all contractors, working on behalf of the Council, follow the Council’s equality policy and practice.  
Equality in our employment
The Council will:  
· Always treat all employees fairly and respectfully.  
· Manage and train our employees to implement this Policy.  
· Not tolerate and take immediate action to challenge and address any inappropriate behaviour (eg bullying and harassment, victimisation or discrimination).  
· Promote a work-life balance and opportunities to work flexibly.  
· Provide fair and transparent pay, reward and employment conditions.  
· Monitor its policies and procedures to ensure they are being implemented fairly.  
· Aim to employ a workforce that reflects the population of Nottinghamshire and its communities.

How we will deliver this policy
This Policy is implemented through the:  
• Council Plan, Departmental Strategies and Annual Service Plans  
• People’s Strategy  
• Corporate Equalities Action Plan, including Departmental Equality actions and plans
• Equality Impact Assessments

All councillors, employees, volunteers and contractors are responsible for complying with this policy. Corporate leadership teams and managers are responsible for promoting equality, preventing discrimination and ensuring compliance within their services.
The Council will monitor workforce information, Equality Impact Assessments, complaints, employment practices and feedback from staff and communities to assess the effectiveness of this policy.
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