Local Authorities (Data Transparency) Code 2014
Trades Unions Facility Time 31/03/2022
Nottinghamshire County Council recognises and values the contribution of the trades unions in building positive employment relations and a positive working environment. We work in partnership on issues that may have an impact on our employees and to promote overall well-being and job satisfaction.  The Local Authorities (Data Transparency) Code 2014 places duties on local authorities to publish certain information regarding the number of representatives and their estimated cost to the organisation.  This information can be found in the table below.
	Requested Information
	Nottinghamshire County Council’s Response

	1. Total number of staff who are trade union representatives including general, learning and health and safety representatives
	
44 


	2. Total full time equivalent (FTE) of staff who are trade union representatives
	
37.8 


	3. Total number of staff who devote at least 50% of their time to trade union duties
	
5 


	4. Total FTE of staff who devote at least 50% of their time to trade union duties
	4.1 


	5. Names of the recognised trades unions.  


	Unison, GMB, Unite, National Education Union (NEU), National Association of Schoolmasters, Union of Women Teachers (NASUWT), National Association of Head Teachers (NAHT), Association of School and College Leaders (ASCL)

	6. Basic estimate of spending on unions (FTE X median salary)
	£106,103.60


	7. Basic estimate of spending on unions (FTE X median salary) as % of pay bill
	0.05% 




