E%a Nottinghamshire
¥ 1 County Council
Overview Committee

Thursday, 04 September 2025 at 10:30

County Hall, West Bridgford, Nottingham, NG2 7QP

AGENDA

1 Minutes of the last meeting held on 3 July 2025 3-6

2 Apologies for Absence

3 Declarations of Interests by Members and Officers:- (see note
below)
4 Budget Monitoring Report - 2025-26 7-24

5 Annual Director of Public Health and Communities Report 2024-25: 25 -70
Women's Health

6 Scrutiny Annual Report 2024-25 71-98
7 Scrutiny Work Programmes 99 - 124
Notes

(1) Councillors are advised to contact their Research Officer for details of any

Group Meetings which are planned for this meeting.
(2) Members of the public wishing to inspect "Background Papers" referred to in the

reports on the agenda or Schedule 12A of the Local Government Act should
contact:-
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3)

(4)

(5)

Customer Services Centre 0300 500 80 80

Persons making a declaration of interest should have regard to the Code of
Conduct and the Council’'s Procedure Rules. Those declaring must indicate
the nature of their interest and the reasons for the declaration.

Councillors or Officers requiring clarification on whether to make a declaration
of interest are invited to contact Sara Allmond (Tel. 0115 977 3794) or a
colleague in Democratic Services prior to the meeting.

Councillors are reminded that Committee and Sub-Committee papers, with the
exception of those which contain Exempt or Confidential Information, may be
recycled.

This agenda and its associated reports are available to view online via an
online calendar - http://www.nottinghamshire.gov.uk/dms/Meetings.aspx
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E%A Nottinghamshire
¥ 71 County Council
minutes

Meeting OVERVIEW COMMITTEE

Date 3 July 2025 (commencing at 10.30am)

Membership

COUNCILLORS

Cathy Mason (Chairman)
Terry Cox (Vice-Chairman) - apologies

Stuart Bestwick Bruce Laughton

Kevin Brown Gaynor Mann

Faz Choudhury Sam Smith - apologies
David Clark - apologies Brian Wheatcroft

Liz Clunie John Wilmott

Kev Dale

SUBSTITUTE MEMBERS

Councillor Richard Butler substituted for Councillor Sam Smith
Councillor Joseph Rich substituted for Councillor Terry Cox
Councillor Jim Vernon substituted for Councillor David Clark

OTHER MEMBERS PRESENT

Councillor David Smith

OFFICERS

Martin Elliott Senior Scrutiny Officer

Derek Higton Executive Director, Place

Dom Monahan Advanced Democratic Services Officer

Lucy Peel Director, Public Services Reform

Vivienne Robbins  Director, Public Health and Communities

Nigel Stevenson Service Director, Finance, Infrastructure and Improvement
and Section 151 Officer
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1. TO NOTE THE APPOINTMENT BY FULL COUNCIL ON 22 MAY 2025 OF
COUNCILLOR CATHY MASON AS CHAIRMAN AND COUNCILLOR TERRY COX AS
VICE-CHAIRMAN OF THE COMMITTEE FOR THE 2025-26 MUNICIPAL YEAR

The Committee noted Council’s appointment of Councillor Mason as its Chairman and
Councillor Cox as its Vice-Chairman for the 2025/26 municipal year.

2. TERMS OF REFERENCE AND MEMBERSHIP

The Committee received the report which set out the membership and revised terms of
reference of the Overview Committee.

RESOLVED: 2025/010
That the Committee membership and terms of reference be noted.

3. MINUTES OF THE LAST MEETING HELD ON 6 MARCH 2025

The minutes of the meeting held on 6 March 2025, having been circulated to all Members,
were taken as read and confirmed and signed by the Chairman.

4. APOLOGIES FOR ABSENCE

Apologies for absence were submitted from:

e Councillor David Clark (other reasons)
e Councillor Terry Cox (other reasons)
e Councillor Sam Smith (other County Council business)

5. DECLARATIONS OF INTEREST BY MEMBERS AND OFFICERS

None

6. PRESENTATION — INTRODUCTION TO OVERVIEW COMMITTEE _WORK
PROGRAMMING

Members received information to support them in their development of the committee’s
Work Programme for 2025/26.

Nigel Stevenson gave a presentation on budget monitoring including the reporting cycle to
Overview Committee and the budget setting process and timetable. Information was
provided on the medium-term financial strategy, what factors could impact it and on how
regularly it was reviewed.

Lucy Peel gave a presentation on the Nottinghamshire Plan and its role in allowing Council
resources to be prioritised. A review of the Nottinghamshire Plan was being undertaken
during the summer with a report to Full Council later in the year. Information was also
provided on Local Government Reorganisation (LGR) including timescales for when
proposals needed to be submitted by.
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Vivienne Robbins gave a presentation on Public Health which was new to the Committee.
It was noted that scrutiny of Public Health had moved to Overview Committee due to its
cross-Council enabling role. Public Health services provided a lens on early health and
prevention work across the Council to try and reduce health inequalities in Nottinghamshire
with a current focus on life expectancy rates and the length of time people, particularly
women, live in ill health at the end of their life. The presentation also provided information
on the Public Health and Communities Division and its wide-ranging work.

The following information was provided in response to comments and questions asked by
Members of the Committee:

e Members were advised that Overview Committee would receive the wider budget
monitoring report covering the whole Council to scrutinise. Individual Select
Committees would receive detail on their department’s individual budget position.

e Members were advised that a significant amount of work was being carried out to
develop the joint health and wellbeing strategy and the Committee could consider the
draft strategy before approval.

e Members were informed that there would be an opportunity for Overview Committee to
receive and consider the developing proposals from the partner authorities in relation
to LGR in advance of them being submitted to Government. Members were informed
that whilst there was not a statutory requirement for local councils to submit a response
to Government by the deadline, the Government had formally asked that local councils
do so and therefore other councils may choose to do so. Government might then
choose to use those submissions to inform the decision on how to reorganise local
government in Nottinghamshire.

e Members were recommended to monitoring the Forward Plan for any potential items
for scrutiny and to inform the Senior Scrutiny Officer and the Chairman of Overview
Committee if there was anything they wanted to look at before the decision was taken.

e Members were advised that Family Hubs were part of a wider early intervention
programme, and that the wider programme could be scrutinised by Overview
Committee.

e The Chairman advised that all non-Executive Members of the Council would be invited
to put forward suggestions for items to be considered for inclusion in the Overview
Committee work programme with a deadline of Friday 11 July 2025 for submissions.

The meeting closed at 11.33am

CHAIRMAN
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Report to Overview Committee

Nottinghamshire
County Council

REPORT OF THE CABINET MEMBER FOR FINANCE AND RESOURCES

4 September 2025

Agenda Item: 4

BUDGET MONITORING REPORT - 2025/26

Purpose of the Report

1.

This report is to provide a copy of the latest in-year budget monitoring report for 2025/26 to
Overview Committee.

Budget monitoring

2.

3.

The Council approved the 2025/26 budget at its meeting on 27 February 2025. As with
previous financial years, progress updates are closely monitored and reported to
management, the Cabinet Member for Finance or Cabinet each month.

Cabinet receives budget monitoring reports on a quarterly basis, with the Cabinet Member for
Finance and Resources and the Corporate Leadership Team (CLT) receiving monthly
monitoring information. A copy of the detailed draft timetable to produce budget monitoring

information to CLT and Cabinet is set out below:

DLT reports
. . Data Inputand Approval ]
Period | Period End . to CLT Cabinet
available | approval complete
Corporate
1st of the Month, 7 Working Days
or the First . "
X Working Days Close of Play after "Approval Tuesdays Mon 14.00
Working Day on Complete”
the Month P
1 30/04/2025 01/05/2025 7 12/05/2025 21/05/2025 27/05/2025
2 31/05/2025 02/06/2025 7 10/06/2025 19/06/2025 01/07/2025
3 30/06/2025 01/07/2025 7 09/07/2025 18/07/2025| 29/07/2025
4 31/07/2025 01/08/2025 7 11/08/2025 20/08/2025 26/08/2025
5 31/08/2025 01/09/2025 7 09/09/2025 18/09/2025| 30/09/2025 06/11/2025
6 30/09/2025 01/10/2025 7 09/10/2025 20/10/2025| 28/10/2025
7 31/10/2025 03/11/2025 7 11/11/2025 20/11/2025| 02/12/2025
8 30/11/2025 01/12/2025 7 09/12/2025 18/12/2025| 30/12/2025 29/01/2026
9 31/12/2025 02/01/2026 7 12/01/2026 21/01/2026 27/01/2026
10 31/01/2026 02/02/2026 7 10/02/2026 19/02/2026 03/03/2026
28/02/2026 02/03/2026 7 10/03/2026 19/03/2026' 31/03/2026 23/04/2026
31/03/2026 01/04/2026 7 OUTTURN REPORTING
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4. The budget monitoring report, published on the Council’'s website, sets out the financial

position for the revenue budget, the anticipated year-end forecast, the capital programme and
treasury management activity. Also included will be the explanation of major variances, the
action that management is taking to control any committee overspend, together with any
virements or capital programme amendments and requests from contingency.

The quarter end budget monitoring report will also include performance analysis on accounts
payable, accounts receivable and procurement activities.

Budget monitoring report

6.

As per the timetable above the 2025/26 Period 3 monitoring report was presented to the
Cabinet Member for Finance & Resources. This monitoring report is attached for Overview
Committee Members to consider.

The Period 3 report highlights that the year-end forecast is currently anticipated to nearly
match the approved Annual Budget. Several specific and general risks are identified which
will be monitored throughout the year. As well as the revenue budget, the report also includes
monitoring of the Council’s capital programme and cashflow. On a quarterly basis more
detailed information is provided on the other key financial data such as debt, payments and
procurement.

Other Options Considered

8.

This report sets the process for monitoring the annual budget and provides Committee
Members the opportunity to consider the 2025/26 Period 3 monitoring report.

Reasons for Recommendation

9.

To provide information to Overview Committee on the Council’'s approach to budget
monitoring throughout the year.

Statutory and Policy Implications

10.This report has been compiled after consideration of implications in respect of crime and

disorder, data protection and information governance finance, human resources, human
rights, the NHS Constitution (public health services), the public sector equality duty,
safeguarding of children and adults at risk, service users, smarter working, sustainability and
the environment and where such implications are material they are described below.
Appropriate consultation has been undertaken and advice sought on these issues as required.

Financial Implications

11.There are no direct financial implications arising from this report.
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RECOMMENDATION

1. That Overview Committee notes the established processes for monitoring the budget and
consider and comment upon the 2025/26 Period 3 monitoring report.

Councillor Stuart Matthews
Cabinet Member for Finance and Resources

For any enquiries about this report please contact:
Nigel Stevenson — Service Director Finance, Infrastructure & Improvement
nigel.stevenson@nottscc.gov.uk

Constitutional Comments (SSR 26/08/2025)

12. This report is for information only and no decisions are required.

Financial Comments (NS 04/08/2025)

13. The attached budget monitoring report updates the Council and the Public about the ongoing
financial situation of the Council. There are no specific additional financial implications arising
directly from this report.

Background Papers and Published Documents

Except for previously published documents, which will be available elsewhere, the documents

listed here will be available for inspection in accordance with Section 100D of the Local

Government Act 1972.

e None

Electoral Division(s) and Member(s) Affected

e All
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E%a Nottinghamshire Report to Cabinet Member for

: C Finance and Resources
County Council 22 ALgUSt 2025

Agenda Item:

REPORT OF THE SERVICE DIRECTOR - FINANCE, INFRASTRUCTURE AND
IMPROVEMENT

FINANCIAL MONITORING REPORT: PERIOD 3 2025/2026

Purpose of the Report

1. To provide the Cabinet Member for Finance and Resources with a summary of the budget
monitoring position as at Period 3.

Information and Advice
Background

2. The Council approved the 2025/26 budget at its meeting on 27 February 2025. As with previous
financial years, progress updates will be closely monitored and reported to management, the
Cabinet Member for Finance & Resources or Cabinet each month.

Summary Revenue Position

3. The table below summarises the revenue budgets for each Portfolio for the forthcoming
financial year. A negligible underspend of £0.2m is currently projected against the budget
approved by Full Council in February 2025. This is a £0.6m favourable movement from Period
2 mainly as a result of reported staffing underspends as vacancies are being held due to greater
use of technology and pending strategic service reviews.

4. ltis early in the financial year and, as a consequence of the significant levels of uncertainty and
financial challenges facing the Council over the medium term, the key message to effectively
manage budgets and, wherever possible, deliver in-year savings is being continually
reinforced.
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Table 1 — Summary Revenue Position

Forgcast Annual Year-End Latest Per.centage
Variance Portfolio Budget E—— Forfecast Variance to
a§ at £000 £000 Variance Annual

Period 2 £000 Budget
36|Children & Families 188,325 188,264 (61) (0.03%)
2,261|Adult Social Care 323,289 325,800 2,511 0.78%
(487)| Transport & Environment 141,734 141,410 (324) (0.23%)
(16)|Education & SEND 27,796 27,484 (312) (1.12%)
55(Communities & Public Health 23,862 24,348 486 2.04%
44|Economic Development & Asset Management 28,034 28,452 418 1.49%
(86)|Deputy Leader & Transformation 3,601 3,518 (83) (2.30%)
684|Finance & Resources 54,769 54,700 (69) (0.13%)
2,491|Net Portfolio (under)/overspend 791,410 793,976 2,566
(2,400)|Central items (90,636) (93,036) (2,400)
-|Schools Expenditure 3 3
-|Contribution to/(from) Traders 2,850 2,850
91|Forecast prior to use of reserves 703,627 703,793 166
-| Transfer to / (from) Corporate Reserves (18,004) (18,004) -
321|Transfer to / (from) Departmental Reserves (17,215) (17,533) (318)
-| Transfer to / (from) General Fund
412[Net County Council Budget Requirement 668,408 668,256 (152)

Portfolio Variations

Adult Social Care (E2.5m overspend, 0.78% of net portfolio budget)

5.

The Adult Social Care portfolio is reporting a forecast overspend of £2.5m which is due to a
£2.5m overspend in Community Social Work and Therapy Services (CSWT).

In CSWT, the £22.8m pressure identified in Period 2 has been reduced down to £19.6m due
to lower numbers of people being supported at Period 3 than previously modelled, reflecting
greater financial rigour. This pressure is almost entirely attributable to long-term care with
£10.9m relating to people currently in receipt of support and an estimated £8.7m predicted
growth for additional costs in the remainder of the year for new people and increases in the
cost of existing support.

Management aims to control and largely mitigate the pressure on Commissioned Care through
its Sustainability Plan, which as at Period 3, is reporting an additional financial impact in the
year of £17.1m. Successful implementation and achievement of the Plan would have the effect
of reducing the potential £19.6m pressure to £2.5m.It should be noted that there is a level of
risk in delivering this plan as some elements progress through development into delivery.

Central Iltems (E2.4m underspend)

8.

Central Items primarily consists of interest on cash balances and borrowing, together with
various grants, contingency and capital charges.
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9. Several non-ringfenced grants sit centrally, however values are not normally confirmed until
after the budget is set in February of each year. As such, the Council takes a prudent approach
in estimating amounts to be received, specifically those which sit outside the Local Government
settlement. One area of particular volatility relates to Section 31 Business Rates relief funding
which is provided to offset any potential deficits created by additional business rate reliefs
awarded by the Government. Such reliefs were expanded during the pandemic and funding
has increased to compensate for correspondingly lower income from the Collection Fund. This
has resulted in an additional £2.4m to be applied to Business Rates funding in 2025/26 and the
implications of this increase will be factored into the range of assumptions that inform the
progress of the Medium-Term Financial Strategy (MTFS).

10.The Council’s budget includes a base contingency budget of £5.0m to cover slippage of savings
and other potential unforeseen events. Also, further demand and inflationary pressures have
been identified that have a degree of uncertainty with regard to likelihood, value and profiling.
Foremost amongst these items is the unsettled Pay Award for 2025/26 and additional funding
for the increase in employers National Insurance contributions. Consequently, an additional
provision of £16.1m has been made within contingency to fund these pressures. The Cabinet,
Cabinet Member for Finance & Resources or the Section 151 Officer are required to approve
the release of contingency funds.

Requests for Contingency

11.As part of the Budget Report to Cabinet in February 2025, it was stated that funding was
allocated to the Contingency budget to mitigate any shortfall or additional cost pressures
specifically in relation to the increase in Employers National Insurance contributions with effect
from 15t April 2025. Following a review of the cost impact, Cabinet will be asked at the earliest
opportunity to approve the release of £4.7m to nullify the impact upon Portfolio pay budgets.

12.1t was also detailed in the same report that a provision would be made within the Contingency
budget to cover the recognised risks associated with both pressure containment and savings
delivery in 2025/26, particularly within the Adult Social Care portfolio. Based on the emerging
pressures as set out in paragraph 6, Cabinet approval will be sought at the earliest opportunity
to drawdown £5.0m to help mitigate the financial impact of continued pressures in Adults
Commissioned Care services.

13.There has already been a call on the 2025/26 contingency budget from requests that have
been approved by the S151 Officer which total £0.1m. Table 1 reflects that the two contingency
requests above have been actioned and assumes that the residual contingency budget will be
utilised in full for future requests.
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Dedicated Schools Budget

14.The Department for Education’s High Needs Operational Guide 2025/26 states that high needs
funding should be used to support provision for children and young people with special
educational needs and disabilities who require additional resources to participate in education
and learning, mainly in schools and colleges, from their early years to age 25 (excluding young
people aged 19 to 25 who do not have an Education, Health and Care Plan and individuals
who are over the age of 25). The funding should also support children up to age 16 in alternative
provision who, because of exclusion, illness, or other reasons, cannot receive their education
in mainstream or special schools.

15.Local Authorities’ High Needs Funding has been placed under increased scrutiny in recent
years as the number of Local Authorities with Dedicated Schools Grant (DSG) deficits
continues to grow. The Institute of Fiscal Studies reported in December 2024 that high needs
spending has been consistently higher than funding by £200m to £800m per year between
2018 and 2022 mainly because local authorities have a statutory obligation to deliver the
provisions set out in Education Healthcare Plans. As a result, local authorities have
accumulated large deficits in their high needs budgets, estimated to be at least £3.3 billion by
the end of the 2024/25 financial year.

16. A recent report from the Local Government Association suggests that over half of councils that
support children with special educational needs and disabilities (SEND) have warned they will
become insolvent when the statutory override ends and deficits are recognised on LA’s balance
sheets.

17.To date, unlike many Local Authorities, Nottinghamshire County Council has managed to avoid
going into a DSG deficit position despite being relatively lower funded for High Neds due to the
Government’s funding allocation methodology, however an overspend of £18.1m on the High
Needs budget in 2024/25 reduced the Non-Individual Schools Budget (Non-ISB) reserve down
to just £1.1m. As part of Period 3 Financial Monitoring, and as shown in the table below, the
Children and Families portfolio are forecasting an overspend of £31.1m on the high needs block
for 2025/26.

Table 2 — School’s Budget Position

Previous
Month’s Forecast Forecast
. Funding Block Budget . Variance
Variance Expenditure 0S/(US)
0S/(US)
£m £m £m
- | Schools 705.750 705.750 -
27.851 | High Needs 130.734 161.875 31.141
- | Early Years 128.321 128.321 -
- | Central Services 5.919 5.919 -
27.852 | Total 970.724 1001.865 31.141

18. This forecast out-turn position will result in a forecast Non-I1SB reserve deficit of around £30.3m
at the end of the current financial year.
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19.

Councils are currently permitted to keep high needs deficits, where the cost of providing support
outstrips the SEND budgets available to councils, outside of their revenue accounts, however
this temporary accounting measure (statutory override) is due to end in March 2028.

Progress with Savings

20.

The Council approved savings of £5.5m on 27 February 2025 for delivery in 2025/26, with
further savings identified for the period 2027/28. The progress of the Council’s current savings
programme, alongside mitigations against pressures, will be monitored regularly. Officers will
continue to monitor the deliverability of individual schemes and targets as part of the budget
monitoring process and any variation to the achievability of savings will be reported for approval
as part of monthly financial monitoring reports.

Mitigations and Main Areas of Risk within the 2025/26 budget

21.

22.

To mitigate the impact of overspends on the areas highlighted above, it is expected that
underspends may be realised on both interest payable and interest receivable. As set out in
the 2025/26 Annual Budget Report, a decision was taken to limit borrowing to what was already
approved in the capital programme as well as using capital receipts to repay prior year debt.
It is expected that this, alongside the maximised use of capital grants, will result in a forecast
saving against interest payable budgets. In addition, the Council is receiving a higher rate of
interest on short term investments than budgeted.

As reported in the Annual Budget Report 2025/26, there are further significant risks and
uncertainties associated with the current local authority operating environment that may impact
on the delivery of the MTFS. The main financial risks faced by the Council are as follows: -

e The cost pressures factored into the Council’s budget may not be sufficient to meet:

» the increasing demand and complexity of demand that actually arise for
statutory services, particularly with regard to increased demand for Adults and
Children’s Social Care Services

= further outcomes that result from on-going discussions between Adult Social
Care and the Integrated Care Board around joint funded care

» the impact of the National Living Wage

= agreement of the 25/26 Pay Award.

e Underlying risks caused by the aftermath of global energy and fuel inflation and the
associated cost of living crisis have been compounded by national economic issues.
Although CPI inflation fell below the Government’'s 2% target in September 2024 to
1.7%, as at June 2025 it stands at 3.6%. Volatility in the market and forecasts of
Bank of England maintaining higher interest rates for longer reflects continuing risk
that inflation may remain above the Government’s target. In that situation and without
a commensurate increase in financial resources, the spending power of the Council
will become further eroded.

e The recent economic volatility in the UK has had a significant impact on the
availability of staffing resource particularly in the social care sector as recruiting and
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retaining care staff across social care services remains difficult. Staff shortages have
also been experienced in catering, facilities management and waste services.

e The 2025/26 Settlement reflected a one-year settlement only. As a result, estimated
future increases in Central Government grants that are set out in the MTFS may not
be in line with future announcements. In addition, the Ministry for Housing and Local
Government have recently published its consultation entitled ‘Fair Funding Review
2.0’ which carries with it further turbulence and uncertain implications with regard to
future local government funding.

e These risks will in part be managed through our approach to the reserves strategy
which was approved at Full Council in February 2025 — General Fund Balance refer
to Appx C.
Balance Sheet

General Fund Balance

23.Cabinet approved the 2024/25 closing General Fund Balance of £35.9m on 17 July 2025. This
balance represents 5.4% of the net budget requirement.

Capital Programme

24.Table 3 summarises changes to the gross Capital Programme for 2025/26 since approval of
the original Programme in the Budget Report (Council 27/02/25).

Table 3 — Revised Capital Programme for 2025/26

2025/26
£'000 £'000

Approved per Council (Budget Report 2025/26) 147,199

Variations funded from County Council Allocations :

Net slippage from 2024/25 and financing adjustments 18,635

18,635
Variations funded from other sources :
Net variation from 2024/25 and financing adjustments 33,522

33,522
Revised Gross Capital Programme 199,356
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25.Table 4 shows actual capital expenditure to date against the forecast out-turn at Period 3.

Table 4 — Forecast Capital Expenditure

Revised Actual
. . Expected
Portfolio Capital Expen(.:llture Forecast Variance
Programme to Period 3 | Outturn £°000 £7000
£°000 £°000
Education & SEND 61,279 10,789 55,703 (5,576)
Children & Families 4,523 909 4,523 -
Adult Social Care 882 18 882 -
Transport & Environment 104,858 2,924 104,987 129
Communities & Public Health 3,015 188 3,015 -
Economic Devt & Asset Mngt 14,534 1,870 10,353 (4,181)
Finance & Resources 6,117 572 6,117 -
Contingency 4,148 - 4,148 -
Total 199,356 17,270 189,728 (9,628)

Education & SEND

26.1n the Education and SEND portfolio capital programme, a forecast underspend of £5.6m has
been identified. This is mainly as a result of reported slippage of £5.3m against the Outwood
Portland Academy project due to re-profiling of the spend as the project design and delivery
plan continues to be developed.

Economic Development & Asset Management

27.1n the Economic Development portfolio capital programme, a forecast underspend of £4.2m
has been identified. This is mainly due to reported slippage of £2.3m against the Building Office
and Rationalisation programme due to updated delivery plans and resultant estimates on the
delivery of the programme.

Variations to the Capital Programme

28.Under the Council’s governance arrangements, the Section 151 officer has approved a number
of variations to the capital programme as set out in the following paragraphs.

Education & SEND

29.School Nurseries Capital Fund - The Authority has been successful in securing a £0.1m DfE
Schools Nurseries Capital Grant funding towards works at John Blow Primary School. The
Education & SEND portfolio capital programme has been varied to reflect the £0.1m capital
grant received by the Authority.

30.School Places Programme - A Latest Estimated Cost report was approved by the Cabinet
Member for Economic Development & Asset Management on 15 July 2025 outlining a proposal
for an expansion project at Chuter Ede Fernwood School. The Council has been successful in
securing a £4.0m S106 developer contributions towards this project. The Education & SEND
portfolio capital programme has been varied by £4.0m to reflect S106 funding secured.
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31.Gateford New School - As part of Period 3 forecast monitoring, it was identified that the final
bill has now been received for the Gateford New School project which is now financially
complete. The remaining budget of £0.3m will be transferred back into the School Places
Programme capital budget. The Education & SEND portfolio capital programme has been
varied to reflect this adjustment.

32.0utwood Portland Academy - As part of Period 3 capital monitoring it has been identified that
£5.3m of funding against this project will slip into the next financial year. This is due to re-
profiling of the spend as the project design and delivery plan continues to develop. The
Education and SEND portfolio capital programme has been varied by £5.3m to reflect the
identified slippage.

Economic Development & Asset Management

33.Building & Office Rationalisation Programme - As part of the Period 3 capital monitoring it
has been identified that £4.0m of funding against this programme will slip into the next financial
year. This is due to updated delivery plans and revising early estimates of the delivery
programme. The Economic Development and Asset Management portfolio capital programme
has been varied by £4.0m to reflect the identified slippage.

Financing of the Approved Capital Programme

34.Table 5 summarises the financing of the overall approved capital programme for 2025/26.

Table 5 - Financing of the Approved Capital Programme for 2025/26

Capital Grants & Gross
Portfolio Allocations |Contributions Ri\,/:;oue Rei:s’(;:)\aes Programme

£°000 £°000 £000
Education & SEND 34,840 26,389 50 61,279
Children & Families 2,655 1,868 4,523
Adult Social Care - 882 - - 882
Transport & Environment 12,928 86,839 377 4,714 104,858
Communities 2,655 274 86 3,015
Economic Devt & Asset Mngt 12,023 2,255 256 14,534
Finance & Resources 3,451 2,666 6,117
Contingency 4,148 4,148
Total 72,700 118,507 377 7,772 199,356

35.1tis anticipated that borrowing in 2025/26 will increase by £9.0m from the forecast in the Budget
Report 2025/26 (Council 27/02/25). This increase is as a consequence of: -

e £18.6m of net slippage of capital allocations from 2024/25 to 2025/26 and financing
adjustments funded by capital allocation
e Net slippage in 2025/26 of £9.6m of capital expenditure funded by capital allocation
identified as part of the departmental capital monitoring exercise.
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Prudential Indicator Monitoring

36.Performance against the Council’s Prudential Indicators is regularly monitored to ensure that
external debt remains within both the operational boundary and the authorised limit.

Capital Receipts Monitoring

37.Anticipated capital receipts are regularly reviewed. Forecasts are currently based on estimated
sales values of identified properties and prudently assume a slippage factor based upon a
review of risk associated with each property.

38. The chart below shows the budgeted and forecast capital receipts for the four years to
2028/29.

Budgeted and Forecast Capital Receipts (Em)
45
40
35
30

25

fm

20

15

10

2025/26 2026/27 2027/28 2028/29

M Budget O Current Forecast

39.The dark bars in the chart show the budgeted capital receipts included in the Budget Report
2025/26 (Council 27/02/2025). These capital receipts budgets prudently incorporated slippage,
giving a degree of “protection” from the risk of non-delivery.

40.The capital receipt forecast for 2025/26 is £33.2m. To date in 2025/26, capital receipts totalling
£12.0m have been secured.

41.The number and size of large, anticipated receipts increase the risk that income from property
sales will be below the revised forecasts over the next three years. Although the forecasts
incorporate an element of slippage, a delay in receiving just two or three large receipts could
result in sales being lower than the forecast.
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42.Current Council policy (Budget Report 2025/26) is to minimise the impact of the cost of
borrowing on the revenue budget. It is proposed that a minimum level of capital receipts, based
on forecasts set out in the February 2021 Budget Report and the value of capital investment in
short life assets over the MTFS, are set against previous years’ borrowing. This policy will
enable excess capital receipts to be used to fund future additional capital investment.

Treasury Management

43.Daily cash management aims for a closing nil balance across the Council’s pooled bank
accounts with any surplus cash invested in accordance with the approved Treasury
Management Policy. Cash flow is monitored by the Senior Accountant (Pensions & Treasury
Management) with the overall position reviewed quarterly by the Treasury Management Group
(TMG).

44.The cash forecast chart below shows the estimated cash flow position for the financial year
2025/26. Cash inflows are typically higher at the start of the year due to the front-loading receipt
of Central Government grants, and the payment profile of precepts. Cash outflows, in particular
capital expenditure, tend to increase later in the year, and the chart below reflects this. Also,
expected borrowing in support of capital expenditure is not included in the forecast. The chart
thereby helps highlight the points in the year when such borrowing will be necessary, and it is
monitored daily so that treasury management staff can act comfortably in advance of the cash
being required, the aim being to maintain adequate but not excessive liquidity.

NCC instant access cash forecast 2025-26
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45.The chart above gives the following information:

Available cash Surplus cash (invested in call accounts, money market funds,
or held at Barclays Bank) or a shortfall of cash indicating a need
to borrow.

Net new borrowing New loans taken during the year net of principal repayments
on existing borrowing.

46.The Treasury Management Strategy for 2025/26 identified no need to borrow over the course
of the year to (a) fund the capital programme, (b) replenish internal balances and to (c) replace
maturing debt. This is because the Council intends to make use of its cash balances to
temporarily finance its capital expenditure and will borrow long-term later. However, in early
June the Council redeemed a £10m LOBO loan after the lender proposed a steep increase in
the interest rate, and it may need to replace this with a PWLB loan later in the year. PWLB
interest rates continue to be monitored to allow changes - or potential changes - in rates to feed
into decisions on new borrowing. The Council remains able to take advantage of the PWLB
“certainty rate” which is 0.2% below the standard rates, although rate rises over the last few
years have somewhat tempered the benefit of this. The chart below shows the movement in
standard PWLB maturity rates over the course of 2025 to date.
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47.Borrowing decisions will take account of a number of factors including:
expected movements in interest rates

current maturity profile

the impact on revenue budgets and the medium-term financial strategy
the treasury management prudential indicators.

48. The maturity profile of the Council’s debt portfolio is shown in the chart below. The PWLB loans
are reasonably well distributed and have a maximum duration of 50 years. When deciding on
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the lengths of future loans the Council will factor in any gaps in its maturity profile, with a view
to minimising interest rate risk, but will consider this alongside other financial factors.

49.Long-term borrowing was also obtained from the market some years ago in the form of
‘Lender’s Options, Borrower’s Options’ loans (LOBOs). These loans are treated as fixed rate
loans (on the basis that, if the lender ever opts to increase the rate, the Council will repay the
loan) and were all taken at rates lower than the prevailing PWLB rate at the time. However,
LOBOs could actually mature at various points before then, exposing the Council to some
refinancing risk.

50.The ‘other’ loans shown in the chart consists of fixed-term loans from Barclays Bank.

Debt Maturity Profile

w
[%2]

w
o

£ millions

25

LSS LS LS SLSSSSY,

20 -~

15 4

LA LS LSLSL,

10

F TSI TS TIFTSSESESTESLEESESE
L A 2 2 A A A
PWLB HE LOBO Other

51.The investment activity for 2025/26 to date is summarised in the chart and table below. Opening
investment balances totalled approximately £153m at the start of the year and £121m at the
end of June.
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52.As part of the Council’s risk management processes all counterparty ratings are regularly

monitored and lending restrictions changed accordingly.

Statutory and Policy Implications

53.This report has been compiled after consideration of implications in respect of crime and
disorder, data protection and information governance, finance, human resources, human rights,
the NHS Constitution (public health services), the public sector equality duty, safeguarding of
children and adults at risk, service users, smarter working, sustainability and the environment
where such implications are material they are described below. Appropriate consultation has
been undertaken and advice sought on these issues as required.

Other Options Considered

54.To informally brief the Cabinet Member for Finance and Resources. By noting the latest position
as a formal decision, this enables the Council to be more transparent and for all County

Councillors and the public to be kept informed of the latest position in a timely manner.
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Reasons for Recommendations

55.To enable the Cabinet Member for Finance and Resources to be fully informed of the latest
position with the Council’'s budget and for that information to be made publicly available.

RECOMMENDATIONS
1) For the Cabinet Member for Finance and Resources to: -

¢ Note the individual Portfolio revenue budgets for 2025/26.
¢ Note the Contingency requests as detailed in paragraphs 11 to 12.

¢ Note the summary of capital expenditure to date, year-end forecasts and variations to
the capital programme.

¢ Note the Council’s Balance Sheet transactions.
Nigel Stevenson Service Director — Finance, Infrastructure and Improvement
For any enquiries about this report please contact:
Gareth Moss, Group Manager, Financial Services
Tamsin Rabbitts - Senior Accountant, Pensions and Treasury Management
Constitutional Comments (SSR 23/07/2025)
56.The recommendations fall within the scope of matters that may be determined by the Cabinet
Member for Finance & Resources under F&R.3 of the scheme of delegation set out in the
Council’s Constitution.
Financial Comments (GB 23/07/2025)
57. The financial implications are stated within the report.
Background Papers and Published Documents
Except for previously published documents, which will be available elsewhere, the documents
listed here will be available for inspection in accordance with Section 100D of the Local
Government Act 1972.
e ‘None’

Electoral Division(s) and Member(s) Affected

o 'All
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E%a Nottinghamshire Report to Overview Committee

z County Council 4 September 2025

Agenda Iltem: 5

REPORT OF THE DIRECTOR OF PUBLIC HEALTH AND COMMUNITIES

ANNUAL DIRECTOR OF PUBLIC HEALTH AND COMMUNITIES REPORT
2024-25: WOMEN’S HEALTH

Purpose of the Report

1. To inform the Overview Committee of the publication of the 2024-25 Director of Public Health
and Communities Annual Report and provide an update on the delivery of recommendations
from the report.

Information

2. The video and attached written report (and appendices) comprise the independent Annual
Report of the Director of Public Health and Communities for the years 2024-2025. This
comprises two years due to there being interim arrangements in place.

3. The Director of Public Health (DPH) Annual Report is a statutory requirement, but the content
and structure of the report is decided locally. The report’s purpose is to raise awareness and
understanding of local health issues, highlight areas of specific concern, and to make
recommendations for change.

4. The 2024-25 report focuses on the topic of Women’s Health. This is because women in
Nottinghamshire spend more years in ill health than men and compared to the national
average for women. This was highlighted as an important area for further exploration in the
Adult Social Care and Public Health Select Committee in November 2024. This annual report
aims to understand what factors in Nottinghamshire are contributing to this, and what can be
done to improve this. Itis also in response to the national Women’s Health Strategy, published
in 2022. The DPH Annual Report is the largest investigation into women’s health in
Nottinghamshire and around 1000 women gave their voices to the report.

5. The report combines numerical data, research and engagement with communities. The report
aims to bring attention to the stories and the voices of women across Nottinghamshire. The
previous 2023 Director of Public Health report was well received by residents and partners
with the addition of the video format. This approach has been continued to ensure that the
messages of the report and the recommendations are as accessible as possible. The video is
published and hosted on the DPH Annual Report webpage on the public Nottinghamshire
County Council website at this link: https://www.nottinghamshire.gov.uk/care/health-and-
wellbeing/director-of-public-health-annual-report. The video is accompanied by a written
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6.

report which details a summary of findings. This also includes a glossary of terms and the
report’s recommendations.

The report identified eight key themes. The themes are:

e Challenges with accessing healthcare services

¢ Women not feeling heard or listened to

¢ Women’s mental health and wellbeing and the challenges that they have receiving
support for their mental health

e Health behaviours, including high rates of smoking in pregnancy in the County

e The Building Blocks of Health, and how many women in Nottinghamshire have weak
building blocks of health or blocks missing

e The health inequalities experienced by marginalised groups, ethnic minorities and
survivors of Violence Against Women and Girls (VAWG)

e The impact of women’s health conditions, such as the menopause and
gynaecological conditions

e Healthy ageing and managing long-term conditions.

There are ten recommendations in the report, aligning with the key themes identified.

To enact the recommendations in the report, a workshop was held following the
Nottinghamshire Health and Wellbeing Board on 25 June 2025. A framework of an action plan
was developed by partners across the system during the workshop. The draft action plan has
been circulated for engagement with system stakeholders through July and August 2025 and
a final version of the action plan, informed by the feedback received from stakeholders, is
aimed to be completed by early September. The action plan is owned by partners an across
the system and led by the Health and Wellbeing Board. This supports joint ownership and
accountability.

Reasons for Recommendations

8.

The Annual Report is a statutory duty of the Director of Public Health and Communities.
Although this is an independent report, it is the responsibility of the County Council to publish
it publicly. This year’s report aligns with the ambitions and priorities of the Nottinghamshire
Joint Health and Wellbeing Strategy 2022-2026, in particular ambitions three and four.

The recommendations are intended to align with existing pieces of work already taking place
within the system. This is not intended to create programmes of new work, but to review
existing work programmes to increase the visibility of the unfair differences that women face.
The recommendations are also intended to elevate the voices of women in Nottinghamshire
and to provide a platform for their stories to be heard.

Statutory and Policy Implications

10.This report has been compiled after consideration of implications in respect of crime and

disorder, data protection and information governance, finance, human resources, human
rights, the NHS Constitution (public health services), the public sector equality duty,
safeguarding of children and adults at risk, service users, smarter working, sustainability and

Page 26 of 124 2



the environment and where such implications are material they are described below.
Appropriate consultation has been undertaken and advice sought on these issues as required.

Financial Implications
11.There are no direct financial implications arising from this report.
Data Protection and Information Governance

12.All work has been undertaken under a completed Data Protection Impact Assessment, with
all residents’ consent sought and details stored securely in line with obligations.

RECOMMENDATIONS
That Overview Committee:
1) considers and comments on:

a) the content and recommendations of the Director of Public Health and Communities
2024-25 Annual Report.

b) the work that has been undertaken to develop an action plan that will support the
delivery of the report recommendations.

2) look to share and raise awareness of the contents of the Annual Report with colleagues
and residents across their communities.

3) consider how they would like to be kept updated on the activity being carried out to support
the delivery of the recommendations as set out in the Annual Report.

VIVIENNE ROBBINS - DIRECTOR OF PUBLIC HEALTH AND COMMUNITIES

For any enquiries about this report please contact: Ellie Story, Senior Public Health
Commissioning Manager, Tel: Tel: 0115 8041431 email: ellie.story@nottscc.gov.uk

Constitutional Comments (LPW 26.08.2025)

13. The recommendations fall within the remit of Overview Committee by virtue of its terms of
reference.

Financial Comments (PAA29 22/08/2025)
14.There are no specific financial implications or Local Government Reorganisation implications
arising directly from this report.

Background Papers and Published Documents
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Except for previously published documents, which will be available elsewhere, the documents
listed here will be available for inspection in accordance with Section 100D of the Local
Government Act 1972.

Joint Health and Wellbeing Strategy 2022-2026: https://www.nottinghamshire.gov.uk/policy-
library/38815/the-joint-health-and-wellbeing-strategy-for-2022-2026

Electoral Division(s) and Member(s) Affected

e All
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Welcome to my Annual Director of Public Health and Communities Report for

the years 2024 and 2025. The production of an annual report is a statutory duty of

the Director of Public Health and Communities. Its purpose is to raise awareness of
local health issues, highlight areas of specific concern, and to make recommendations
for change. Whilst | may refer to this as ‘'my’ annual report, you can see that it has been
a shared endeavour, shaped by the insights of women within Nottinghamshire and
informed by the priorities they have identified. | am grateful to all residents who have
invested their time in producing it. Thank you.

The reason for choosing Women's Health as the topic for my report this year was that
although women in Nottinghamshire live longer than men on average, they are spending
more years of their life in ill health and this is getting worse over time. This is a different trend
to that seen in men. The Women's Health Strategy (published 2022) [1] highlighted a number
of barriers for women'’s health, as not enough is known about conditions that only affect
women (or affect women differently) due to women being under-represented in clinical
trials. As the strategy highlights, the “male as default” approach has created inefficiencies in
how our healthcare system views and treats women, where they may need to see multiple
professionals before they reach the right place for care. Men may also experience health
inequalities, and these will be addressed through other programmes of work.

Women's health will change throughout their life course, and they will need to consider many
different health elements at different stages of their lives. Women on average menstruate

for 40 years; this is met with challenges such as accessing gynaecological care, stigma and
accessing contraception where wanted. Many women will also become mothers, and may
have difficulties during this time, such as miscarriage. Most women will also experience the
menopause, the symptoms of which can be significantly challenging and are a leading cause
for why women may leave the workforce. Later in life, women are overrepresented in adult
social care services, as they are frailer and have higher rates of hospital admissions for falls.
We need to ensure that women have the right building blocks of health in place to reduce the
number of years lived in ill health.

Importantly, women are not a homogenous group. Despite hearing from nearly 1000 women
and girls during our time working on this report, this is by no means representative of every
woman in our County. We know that some women, especially from marginalised groups,
experience even more barriers than others to accessing healthcare and getting the right
treatment when they need it, and this continues to be at the forefront of our priorities in
Public Health to reduce these inequalities. Thank you for reading this report - | hope you find
it as insightful and thought-provoking as | have.

Vivienne Robbins
Director of Public Health and Communities
Nottinghamshire County Council
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In Nottinghamshire, there are over 430,000 women and girls, making up 51% of

our total population. Although women in Nottinghamshire live longer than men,

women spend more years in ill health or disability, with this amount of time

increasing. Nottinghamshire has a higher proportion of females with a

disability than England, across all age groups, with over half of all @
disabilities due to musculoskeletal conditions, mental health disorders @

and ‘other’ non-infectious diseases (including gynaecological
disorders) [2]. of Nottinghamshire's

population is female
We know there are still areas of work to improve our women's health.

Health behaviours are a key example of this. Our work has highlighted

that reducing tobacco use, reducing high blood pressure, and improving

diet would have the greatest impact on early deaths for men and women [3]. While progress
has been made in reducing smoking prevalence in women in Nottinghamshire, lowering
smoking in pregnancy remains a key area for improvement [4].

Access to reliable contraception, which is a highly cost-effective intervention,
continues to be a key priority. We need to ensure women and girls are able
to access the method of their choice in a location and time convenient to
them. Like national patterns, the abortion rate in our county is increasing.
: : Further work is required to support women to prevent unplanned
oo pregnancies, particularly for young women following a birth of a child.
®le

Almost all women will experience menopause, and menopause symptoms
can severely impact a woman'’s quality of life. Our research found that this
remains a taboo subject, with work required to ensure men, women and
health professionals are knowledgeable and empowered to support women's

health conditions like this. Treatment for menopause, via HRT prescribing, has highlighted the
disparities in women'’s health across the county. The headline figure of 11.6 per 100 females
for our ICS masks significant geographical differences, with prescribing rates
in Nottinghamshire ranging from 10.8 per 100 females in Ashfield South to
18.6 per 100 females in Rushcliffe [5]. Research has found that menopause
increases vulnerability to depression and anxiety, likely due to oestrogen :@'
fluctuations [6].

Mental health conditions are prevalent amongst women in

Nottinghamshire, with anxiety and depression the most common health

condition cited in those aged under 50 years from our survey respondents.

Mental health and wellbeing were mentioned in almost all interviews, making

it one of the most frequently discussed topics. Many women did not feel empowered

to reach out and ask for help, or when they did, they did not know where to access support.
Access remains a key issue for all health services, however, our interviews highlighted that
once women had navigated into the right place of the system, many had positive experiences
and helpful interactions with healthcare professionals.

Page 32 of 124




P05

of women felt Our survey has highlighted that 2 in 5 women (40%) felt they
not listened to were not listened to when they accessed health services, and
many were having to “fight” for their voices to be heard. This
was even more pronounced when accessing care for women'’s health
conditions (e.g. gynaecological conditions (47%), gynaecological cancers (42%) and menstrual
wellbeing (41%)). The proportion of women not feeling listened to decreased as age increased.

Over half of all respondents from our survey identified themselves as being a

carer, with 7 in 10 (71%) feeling like this role impacted on their health and

wellbeing. Of those who required support, a range of proposals were

suggested, including flexibility at work, financial aid, respite care and k
liaison with peer support. Despite this, the vast majority (70%) of

respondents to our survey felt supported by their employer and

workplace colleagues to manage their health. The Census 2021 in

England and Wales found that 59% of unpaid carers are female, with 1in 4

carers reported “not good health”, compared with 1 in 5 non-carers [7].

When examining the burden of early deaths for women, cancers and
cardiovascular disease were the highest contributors [8]. Nottinghamshire
d performs significantly worse for early death from colorectal cancer across
all genders, despite the high uptake of bowel cancer screening. Further
= @ investigation is needed to understand this difference, especially as the
publicly available data does not show inequalities in screening uptake by
q gender and deprivation at local levels.

We recognise that women and girls from particular backgrounds, such
as young people or women where English is not their first language, face
additional barriers to accessing healthcare and have poorer health outcomes compared
with women in general. Disparities are also prevalent due to economic and geographical
differences. This supports the need for a renewed focus to tackling the building blocks of
health across a whole society level in all health agendas, to ensure women have a healthcare
system that serves us all.

This work is a helpful starting point in considering the women'’s health in more detail, and has
allowed us to examine the wider historical, social and environmental impacts on women'’s
health. There are limitations with what has been presented, as many datasets have not been
possible to examine by sex at local levels or explore the disparities that exist within our county
by socio-economic status, age or ethnicity, to name a few examples. There is also limited data
on specific subject areas related to women's health, such as menopause.
Ensuring additional data is available will allow a more thorough
understanding of our female population in Nottinghamshire, and

the disparities that still exist.
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This report undertook a series of processes to collate both qualitative and
quantitative data to build a picture as to what is causing women in Nottinghamshire
to live longer in ill health.

Step Description

Women's Health Survey A survey ran for 8 weeks between October to December
2024 to seek views on Women's Health from Nottinghamshire
County Council residents, open to those aged 16+. This
received 967 responses.

Interviews Participants for semi-structured interviews were sought from
vulnerable groups and groups that were underrepresented in
the Women's Health Survey responses. A total number of 9
interviews were completed with 10 participants in the months
of January and February 2025. A £25 voucher incentive was
offered in exchange for participation.

Quantitative Data Analysis | Available data was examined to understand Women's Health
in more detail. However, there are limitations in the data, as
often it is not possible to disaggregate data by sex, gender or
geography. This can make the local understanding unclear.

This work has a series of limitations that must be acknowledged. This work is not intended to
be a large-scale piece of research, nor replace or replicate the work completed by academic
institutions on this matter. Limitations encountered were:

Quantitative Data Availability: Many datasets that include a breakdown by sex are often
only available at national and regional level, making the local picture unclear. There are
limited public data related to specific topics e.g. menstrual and reproductive health,
building blocks of health which limit the extent to which the data can be considered.

Participation in Qualitative Research: By virtue of the design of the survey and the
recruitment of participants for the qualitative interviews, there was a self-selection bias in
the participants, who are likely to want to talk more about women's health and to promote
its importance. Whilst there were more women and girls who wanted to be heard

(both those who missed the opening window for the survey and the

requests for interviews were oversubscribed), it must be considered that

not all women, nor all communities of women within Nottinghamshire, ‘
have been heard through the work.

Women's Health Survey and Interviews: The interviews could not be C
double coded due to staffing capacity. Furthermore, to establish key

themes from some of the survey questions, answers were randomised
to review the data until saturation was reached.
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Figure 1 Healthy Life Expectancy in Nottinghamshire 2021-2023. Source: Public Health Outcomes Framework, 2025
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Factors Contributing
to Life Expectancy Gap

The below charts show the factors that contribute to the life expectancy gap
between the most and least deprived populations in Nottinghamshire in females and
males. Data is only available for 2014-16, 2017-19 and 2020-21, but 2020-21 has not
been presented due to skewed data from the Covid-19 pandemic.

Breakdown of the Life Expectancy Gap Between the Most and Least Deprived
areas of Nottinghamshire, by Cause of Death

Female Male
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Figure 2 Breakdown of the life expectancy gap between the most and least deprived areas of Nottinghamshire, by cause
of death. Source: Data from Segment tool, Office for Health Improvement and Disparities, 2025.

From 2017-2019:

* Females in the most deprived parts of Nottinghamshire could expect to live 6.4 years less
than their peers in the least deprived areas.

* Higher death rates in the more deprived areas due to cancer and
circulatory conditions accounted for almost half (46%) of this gap, with
a further 18% of the gap attributable to respiratory (lung) disease [9].

|*|!
i
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Disability (Defined by
the Equality Act 2010)

Disabled under the Equality Act 2010 refers to residents who assessed their
day-to-day activities as limited by long-term physical or mental health conditions or
illnesses.

This chart shows the proportion of females and males who were disabled (as defined by the
Equality Act 2010) in Nottinghamshire, in the Census 2021.

¢ Nottinghamshire recorded a higher proportion of females with a disability than England
across all age groups.

e NOMIS data, as displayed below shows a higher proportion of Nottinghamshire females
(20.4%) recorded a disability than males (17.8%).

Female % Disability Nottinghamshire Vs England Male % Disability Nottinghamshire Vs England
100 100
o 80 o 80
& &
E 60 = *s' 60 =
o 40 = o 40 -
; [] ; i
Total Aged 65 years Aged 85 years Total Aged 65 years  Aged 85 years
and over and over and over and over
Nottinghamshire Females % Disabled under the Equality Act Nottinghamshire Males % Disabled under the Equality Act
® England Females % Disabled under the Equality Act ® England Males % Disabled under the Equality Act

Figure 3 Percentage of females considered disabled under Figure 4 Percentage of males considered disabled under
the Equality Act 2010 in Nottinghamshire and in England. the Equality Act 2010 in Nottinghamshire and in England.
Source: NOMIS, 2025. Source: NOMIS, 2025.

Data from the Global Burden of Disease Study (2021) shows three groups
of conditions account for almost 50% of the years lived with disability for
women:

® Musculoskeletal conditions (mainly back and other joint pain)

* Mental disorders (mainly anxiety, depression and other common
mental illnesses)

* 'Other non-infectious diseases — of which gynaecological 4
disorders form over 50%. This means that, for women in
Nottinghamshire, there is a greater loss of quality of life due
to gynaecological issues than for accidental injuries, chronic é

chest disease, cardiovascular disease or cancer.
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Apart from the top two conditions, the ranking of these conditions are very different
for females and males. This suggests that preventative and treatment approaches are
adapted for genders. Diabetes, kidney disease and substance use disorders are the only
conditions for which women have fewer years lived with a disability than males.

Cancers and cardiovascular disease were the highest contributors to the burden related
to early deaths for both men and women. Apart from neurological disorders (including
dementia), women have fewer years of life lost for all other conditions.

Main causes - years |ost to early deaths (2021} Main causes - reduced quality of life (2021)
Years of life lost Years lived with disability
25,000 15,000 5,000 5,000 15,000 25,000 25,000 15,000 5,000 5,000 15,000 25,000
Cancer Musculoskeletal disorders
Cardiovascular diseases Mental disorders
Respiratory infections and tuberculosis Other nen-communicable diseases
Neurological disorders Neurological disorders
Chronic respiratory diseases Sense organ diseases
Digestive diseases Unintentional injuries
Diabetes and kidney diseases Diabetes and kidney diseases
Other non-communicable diseases Chrenic respiratory diseases
Unintentional injuries Skin and subcutaneous diseases
Maternal and neonatal disarders Cardiovascular diseases
Self-harm and interpersonal viclence Digestive diseases
Substance use disorders Cancer
Musculoskeletal disorders Substance use disorders
Skin and subcutaneous diseases Respiratory infections and tuberculosis
Female = Male Female ® Male
Figure 6 Years lost to early deaths in Nottinghamshire Figure 5 Years lost to reduced quality of life in
(2021) - Main causes. Source: Global Burden of Disease Nottinghamshire (2021) - Main causes. Source: Global
Study 2021. Accessed 2025. Burden of Disease Study 2021. Accessed 2025.
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General Health of
Women in Nottinghamshire

Of those who answered our survey, 3 in 5 women (60%) felt their health was good

or very good. Bad or very bad accounted for 8% of all respondents who answered

the question.

When asked about specific aspects of their health, the majority of respondents had:

* No problems walking about (67%)

* No problems washing or dressing myself (89%)

* No problems with performing my usual activities (61%)

* Have some pain and discomfort (56%)

* Am a bit worried, sad or unhappy (55%)

”'\

Respondents were asked to share if they had any health conditions. When
examined by age, the most prevalent self-declared health condition/s were:

* Anxiety, depression and autism in the youngest age band (16-29 years)

* Anxiety, depression and perimenopause in 30-49 years

* Menopause, followed by anxiety and arthritis in 50-64 years

* Arthritis, high blood pressure and pain in the oldest age band (64+ years)

Age 16-29 years

Age 30-49 years
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Figure 7 Word cloud analysing the frequency of conditions in Women's Health Survey respondents by age group.
Source: Nottinghamshire County Councils Women'’s Health Survey 2024.
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Women's Health
Across the Life Course

Analysis of local primary care data shows that sex and deprivation are important
factors in the prevalence of long-term conditions. This chart shows on average women
in the most deprived areas in Nottinghamshire have their first long-term condition 15
years before their peers in the least deprived areas. This 'health gap’ is 8 years for men.

Average number of CMI conditions by deprivation & sex

Female Male
Average age diagnosed with Average age diagnosed with
1 CMS condition: 1 CMS condition: /
4 * 42yearsin most deprived * 50 years in most deprived f
+ 57 yearsin least deprivad * 58 years in least deprived j
15-year deprivation gap ' 8-year deprivation gap National

deprivation decile

P I TS S N

Mean number CMI conditions

42 57 5058
0 10 20 30 40 50 80 TO 80 90 0 10 20 30 40 50 60 7O 80 90

ags

Figure 8 Average number of Long-Term conditions by deprivation in Nottinghamshire. Source: Cambridge Morbidity
Index. Accessed 2024.

The evidence suggests that the long-term conditions with the greatest

effect on disability-free life expectancy are strongly associated with 'V‘
unhealthy behaviours [10]. This reinforces the message that investing in
interventions to reduce known risk factors such as smoking, physical
inactivity and obesity in younger adults might be critical in preventing,
delaying, or significantly reducing disability and allowing individuals to live
independently with minimal or mild disability in older age.

Q
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Prevention and Treatment

These charts show the main changeable risk factors associated with reduced quality of
life (years lived with a disability) and early deaths (years of life lost). This is based on the

best global evidence available in 2021.

To add life to years prioritise risks with longer bars...

Overweight and obesity

High blood sugar

Tobacco

Dietary risks

Low bone mineral density
Occupational risks

Kidney dysfunction

Alcohol use

Child and maternal malnutrition
High systolic blood pressure

Drug use

Low physical activity

Intimate partner violence

Alr pollution

Childhood sexual abuse and bullying
High LDL cholesterol

Unsafe sex

Other environmental risks

Unsate water, sanitation, and handwashing
Non-optimal temperature

30 20 10 0 10 20 30
Changeable years lived with a disability (%)

Female = Male

Figure 9 Changeable years lived with a disability in Nottinghamshire. Source:
Global Burden of Disease (2021). Accessed 2025.

To add years to life prioritise risks with longer bars...

Tobacco

High blood pressure

Dietary risks

Overweight and obesity

High blood sugar

Kidney dysfunction

High LDL cholesterol

Air pollution

Low physical activity

Alcohol use

Low physical activity

Occupational risks

Child and maternal malnutrition
Drug use

Other environmental risks

Low bone mineral density

Unsafe sex

Unsafe water, sanitation, and handwashing
Intimate partner violence

Childhood sexual abuse and bullying

30 20 10 0 10 20 30
Changeable years of life lost (%)

Female = Male

Figure 10 What can be done to add years to life in Nottinghamshire?
Source: Global Burden of Disease (2021). Page 41 of 124

Overweight and obesity

is the highest changeable
risk factor for quality of life
for females and males. The
following risk factors have
a higher impact on women
compared to men for years
lived with a disability:

® Low bone mineral
density

® Maternal and child
malnutrition

* Intimate partner violence

Changing tobacco use, high
blood pressure and poor
diet would have the highest
impact on early deaths

for men and women. The
following risk factors have

a higher impact on women
compared to men for years
of life lost:

¢ Overweight / obesity
¢ High blood sugar

¢ Kidney dysfunction




Improvements to Health

Nationally published data has shown that smoking prevalence is declining for men

and women in Nottinghamshire. However, unlike the national pattern, smoking is more
prevalent among women (10.2%) than men (9.7%) in our county (although not significantly
different) [11]. Emergency hospital admissions for Chronic Obstructive Pulmonary Disease
(COPD) are higher in women than males - a pattern which is observed nationally [11].

The smoking at time of delivery indicator [12] (a measure used to understand the proportion
of women smoking throughout their pregnancy) continues to perform significantly worse in
Nottinghamshire compared to the national average. The latest percentage of 11.8% ranks 9th
highest out of all Local Authorities in England. The trend in Nottinghamshire has shown no
significant change over the last five years, unlike nationally, which has significantly improved.

No data is available locally to examine obesity rates or engagement in physical activity by
gender.

The most important factors that respondents to our survey stated would improve women's
health and wellbeing were:

* Being more physically active
* More time with family and friends, including achieving a better work-life balance
¢ Eating a healthier, more balanced diet.

Our survey also asked women where they sourced information to support their
health. Information to support health was sourced primarily by our women
from research articles for the majority of the survey respondents (45%).

The second most common source was social media followed by online
“resources”. Reliance on NHS resources, including 111, was ranked the

lowest source of information for all respondents.




Conceptions, Births, Abortion and Teenage Parents

Nottinghamshire recorded 7,739 live births in 2023 [13]. Many women will experience
challenges with their health during pregnancy, as well as potentially challenges with

fertility and/or miscarriage. As the Women's Health Strategy 2022 states, miscarriage remains
a taboo subject; notably there are no local datasets available regarding miscarriage.

Nationally published data has shown that in Nottinghamshire the abortion rate

is increasing, for women of all ages and those aged over 25 years [14]. The m
percentage of abortions in women aged under 25 years who had a previous

abortion is also increasing. This is in line with national trends.

The rate of under 25s abortion after a birth in Nottinghamshire has continued

to be significantly higher than national average, with the latest data sitting at 30.4%

[14]. Further investigation is required to increase the awareness of post-partum contraception
need at the local level.

The under 18 conception rate has remained similar to the England rate for the last 12 years.
However, the most recent data for Nottinghamshire shows the county has a significantly
lower proportion of under 18 conceptions leading to abortion (42.8%) and a significantly
higher proportion of teenage mothers (1.1%), compared to England [14].

Other information regarding pregnancy and maternity outcomes can be found in the updated
Nottinghamshire Best Start Joint Strategic Needs Assessment (JSNA) and Best Start Strategy
(2025).

Cancer and Cancer Screening

Nationally published data has shown that in Nottinghamshire the premature cancer mortality
rate has been declining and is lower for women than men. However, for the latest three

data points (2019-21 to 2021-23), women have performed significantly worse than national
average whereas males have shown no significant difference for two out of three years.

When examining colorectal cancer, the premature mortality rate for males, continues to

be higher than females, at local and national level [15]. Across all genders, Nottinghamshire
performs significantly worse for premature mortality for colorectal cancer in 2021-23 [16].
Despite this, the uptake of bowel cancer screening in Nottinghamshire continues to increase
and perform significantly better than national rates [17]. Further investigation is needed to
understand the difference in screening and premature mortality performance. The publicly
available data does not show inequalities in screening uptake by gender and

deprivation at local authority level.

Cervical cancer screening coverage is decreasing in Nottinghamshire =
and nationally, but Nottinghamshire continues to perform significantly

better than England overall [18]. Breast cancer screening coverage in

Nottinghamshire also continues to perform significantly better than

nationally [19].
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Hip Fractures and Falls

Falls are a major area of concern, as they are an important cause of morbidity and
mortality. At a national and local level, figures show that women have a higher rate of hip
fractures than men, as well as a higher rate of admissions from falls. Despite this, research

shows fall-related mortality is higher among older men [11].
h_A
tv’

Women in Nottinghamshire aged 80 years and above are nearly five times
more likely to be admitted to hospital for a fall compared to those aged
65 — 79 years. When examining admissions due to hip fractures, the
proportion rises to over six times more likely between these two age
bands [11].

) ¢

It is important to understand the health conditions that impact women

later in life and the modifiable risk factors that can influence women'’s

ageing. Many falls are preventable by removing home hazards, addressing

deterioration in muscle strength, balance, and vision, and being alert to medication issues.
Furthermore, the Prevention and Equity in Adult Social Care JSNA (2024) [20] highlighted that
most older people with mild or moderate frailty are not known to services, which prevents
help at an earlier stage.

Mental Health

Nationally published data shows us that women in Nottinghamshire have higher

rates of hospital admissions for intentional self-harm, but lower rates of suicide

than men [11]. However, research highlights that women are more likely to

attempt suicide than men leading to a “gender paradox” [21]. ‘F

Our survey highlighted that mental health conditions are prevalent amongst

women in Nottinghamshire, with anxiety and depression the most common health
condition cited in those aged under 50 years. Mental health and wellbeing were discussed in
eight out of the nine interviews, making it one of the most frequently discussed topics. Our
respondents stated their causes of poor mental wellbeing were childhood trauma, domestic
and caring responsibilities, bereavement, international migration and physical health issues.

Specifically, women told us:

They did not know where to access mental health support or found it hard to access due
to long waiting times. Others stated they utilised private healthcare, which was the only
way for them to be seen quickly.

They did not feel empowered to reach out and ask for help.

Those being supported by mental health services within Nottinghamshire spoke very
highly of the support they had received and the benefits of the services.

Perinatal mental health is of significant concern, but this work is being examined under the

Best Start JSNA and Strategy, which are being updated in 2025.
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Building Blocks of Health

A thriving community requires all the right building blocks of health to be in place:
stable jobs, good pay, quality housing, friends, family and community and good education.

Many of our women in Nottinghamshire are missing key building blocks and we must
consider how to fix these gaps. Across Nottinghamshire, women are more likely to have
no qualifications than men, which is also the case nationally. Both men and women in
Nottinghamshire are significantly more likely to have no qualifications than the

national average, however, in Nottinghamshire there is a greater difference in

the gap between men and women than nationally.

Women in Nottinghamshire are conversely more likely to have Level 4
qualifications than their male counterparts (female 25.4%, male 23.8%), but ~ ‘
Nottinghamshire sits significantly below the national average for this.

Highest Level of Qualification
Nottinghamshire and England by Sex
30.0%

25.0%

20.0%
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Highest level of qualification \ /
Nottinghamshire Female % Nottinghamshire Male % ®m England Average Female % = England Male %

Figure 11 Highest Level of Qualification in Nottinghamshire and England by Sex.
Source: ONS Census 2021 data.

Lower levels of qualifications have a strong correlation with lower earning potential, which
can impact on financial stability and health outcomes. Financial stability was stated as another
important factor to support health in our survey responses. The cost of eating healthy food
was a concern in the current cost of living climate, and that there were not always convenient

healthy alternatives on the high street.
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The environment was considered important by participants, as for many being able to
access green spaces boosted their mental health and was an opportunity to connect
with the community. There was concern around green spaces being built upon or being
too close to roads. Women also wanted to be safe when they exercised outdoors, which
was sometimes a building block that was missing.

Employment was a common building block of health concerning women, with many women
talking about the need to balance work with caring responsibilities and for their own health
needs. The need to work for financial stability was a common theme, but some had reduced
work due to long term health conditions and/or the menopause. Women in Nottinghamshire
have higher rates of economic inactivity than men, and the gap between the two sexes is
increasing. There has also been an increase in economic inactivity due to long term sickness
for females in Ashfield, Mansfield and Newark and Sherwood. This is explored in further detail
in our Work and Health JSNA (2024) [22]. Many survey respondents did speak positively of
how their employers supported their health. Some women however felt their employers could
improve their employees’ wellbeing by ensuring the workplace is comfortable with proper
seating, lighting and equipment, fostering a culture of openness to discuss mental health, and
offering healthy food options at work.

Community was an important part of life for most survey respondents. Interview participants
talked about female friendships, and in particular female friends and family supporting each
other with health and wellbeing and navigating health and care systems together. Others
talked about the benefits of the voluntary, community and social enterprise
sector for supporting them with their health and wellbeing outside of
statutory services, including volunteering as a source of good wellbeing.

Data disaggregated by sex was often not available for many of the m
building blocks, and this should be something to be considered by
partners across the health and care system for the future. -‘

Caring Responsibilities
Nationally, around 9% of the population are providing unpaid care to other adults [23].

The Census 2021 data shows that in Nottinghamshire 59% of carers are female and 41% are
male [24]. This is similar to national proportions of carers.

Almost half (47%) of all women who answered the survey had no caring responsibilities.
Nearly 1in 4 (23%) were the primary carer for a child or children under the age of 18, and 1 in
10 were the primary carer for an older person or a secondary carer.

Of those who have caring responsibilities, 7 in 10 (71%) felt this impacted on their health and
wellbeing. Our interviews highlighted the difficulties women faced of balancing their own
health needs alongside caring responsibilities, either for dependent children, or other adult
family members who require additional support. Women talked about how they weren't able
to prioritise their own needs: “I slip to the bottom of the pile, until a wakeup call makes me
re-evaluate”. Single parents were also htggagfhtg%i;q Ejve additional demands.




However, 61% of respondents in the survey stated there is no further support they
need to manage their health and wellbeing alongside their caring responsibilities.
Of those who required support, a range of proposals were suggested, which centred
around:

* Practical support to the carer including time flexibility at work, financial
aid and liaison with peer support e.g. carer support group v

¢ Respite care ® O
¢ Better education and knowledge of mental health conditions

¢ Improved access to healthcare and affordable childcare.

Marginalised Groups

Our survey highlighted that women from particular population groups, such as young people
and those for whom English is not their first language, face additional barriers in navigating
the health system and accessing healthcare.

Barriers to resources not being available in other languages, complex paperwork, and
challenges navigating the system were all listed as areas for improvement in how to improve
the experiences of these women. Often the Voluntary, Community and Social Enterprise
(VSCE) sector stepped in to support where statutory services were too confusing.

LGBTQ+ women are also highly likely to experience health inequalities. Due to the lack of
information available locally this report does not examine this in detail, but further insight is
recommended to support this population group.

Women experiencing Severe Multiple Disadvantage (SMD) can also experience significant
health inequalities, as they often make up a smaller proportion of the population than

men, but their needs can be masked by national datasets. For example, national datasets
significantly underestimate the number of rough sleeping women there are due to the pattern
of rough sleeping being different to that of men. For more information about SMD please see
our 2023 Director of Public Health Report.

Violence Against Women and Girls (VAWGQG)

In Nottinghamshire, as in many other places, women and girls in our communities continue to
experience high levels of violence and abuse. In Nottinghamshire, they make up the majority
of victims in the following crime categories:

* 90% of rape victims were female

o 84% of sexual assault victims were female [25]

* There is an increasing trend of domestic violence and abuse cases '
[25], with 76% of identified domestic violence victims recorded by
Nottinghamshire police to be female.
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https://www.nottinghamshire.gov.uk/care/health-and-wellbeing/director-of-public-health-annual-report

These figures are likely underreported and therefore an underestimation of the scale
of the issue, due to the hidden nature of VAWG offences [26]. It is estimated that 1in 3
women and 1in 5 men will be a victim of domestic abuse in their lifetime [27].

Of those individuals who we interviewed, a third of participants disclosed

that they were survivors of violence against women and girls. Participants (PN
shared their fear of disclosing abuse or violence against them, feeling ﬂ }
like domestic violence doesn't happen to “women like them”,

highlighting the stigmas and stereotypes attached to VAWG. There was

also significant guilt for not leaving the abusive relationship sooner; this women will be a
is consistent with evidence within Nottinghamshire that, on average victim of domestic

women experience up to 30 incidents of domestic abuse before they abuse

become known to the police [26].

There were mixed experiences of support services for VAWG. One interviewee had raised
concerns that “nothing has been done” and not knowing how to reach out for additional
support regarding sexual assault. On the other hand, other participants had more positive
experiences interacting with local support services which helped to address shame,
stereotypes, and stigma.

Women's Health Conditions

There are a number of health conditions that only affect women.

Endometriosis is a disease in which tissue similar to the lining of the uterus grows outside the
uterus [28]. It can cause severe pain in the pelvis and make it harder to get pregnant. Research
by the ONS estimated that 4,285 women living in Nottinghamshire received a diagnosis of
endometriosis in hospital between 27/3/2011 and 31/12/2021 [29]. The age-adjusted diagnosis
rate was 11.4% higher in Nottinghamshire than England. No further local data is available

on this condition, which should be noted as a gap in data and intelligence. Data on other
gynaecological conditions, such as menorrhagia and adenomyosis are not locally available.

Our survey highlighted that menopause was the most prevalent cited health condition from
respondents aged 50-64 years. Our interviews highlighted:

Participants spoke about the benefits of women being open about their experiences to
increase knowledge and reduce any associated stigma.

Women felt they needed to be better informed about symptoms and support available.

Increased awareness of the menopause is needed for the entire
population, not just women.

The menopause was seen as a “taboo” subject in the workplace. o

The impact of not being wholly supported through the menopause
led women to give up work /reduce working hours.
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To better identify those taking Hormone Replacement Therapy (HRT) to treat

symptoms of the menopause, the below data focuses on patients identified in
NHS Prescriptions data who are women aged 40 years and over and received HRT

(Oestrogen).

Women aged 40 and over who received HRT prescribing in 2023/24 by ICS

10 15 20 25 30 35 40 45

Deprivation Rank

Figure 12 Women aged 40 or over who received HRT prescribing in 23/24 by
Integrated Care System. Source: NHS Business Service Authority, 2024.

Women aged 40 and over who received HRT prescribing in 2023/24 by PCN in Nottinghamshire

20

=== England

Figure 13 The rate of HRT prescribing by PCN in Nottinghamshire 23/24.
Source: NHS Business Services Authority, 2024.
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Nationally, there is evidence
that there are inequalities

in HRT prescribing [5],

for ethnic minority

groups and women from
low socioeconomic
backgrounds. Being able to
better understand patterns
of HRT prescribing will allow
for targeted interventions to
be implemented to address
the evidenced inequalities
for groups of marginalised
women.

The rate of HRT prescribing
for the Nottingham and
Nottinghamshire ICS is

11.6 per 100 females aged
40 and over, which is
significantly lower than the
national average (12.0 per
100 females aged 40 and
over) in 2023/24 [5]. There
is significant variation in the
rate of prescribing between
PCNs in Nottinghamshire.
The rate is highest in
Rushcliffe PCN (18.6 per
100 females) and lowest in
Ashfield South PCN (10.8 per
100 females). Further local
interpretation and analysis of
the data is required to better
understand the reasons
behind the inequalities in
HRT prescribing.



Access to Services

Over 3in 5 women (62%) of women who answered our survey felt fairly or very
satisfied with the health services they accessed. Very dissatisfied accounted for just 4%
of all respondents who answered the question.

Of those who answered the survey question, 2 in 5 women (43%) experienced barriers in
accessing services.

General barriers experienced included:
e Lack of GP appointments and the process to be seen (e.g. on the day only)
* Length of waiting times

¢ Limited appointments outside of traditional working hours and the lack

of availability of childcare and/or coverage for caring responsibilities o0
¢ A strong preference to be seen by a female clinician. ‘
. - | "43%
Based on the semi-structured interviews, women described once they T T
had navigated into the right place of the system (i.e. referred onto the to services

right service or once they had overcome the barriers to be seen), they had
positive experiences and helpful interactions with healthcare professionals.
Before this however, they describe being “passed” around the “fragmented” system.

To improve women'’s access to services, respondents put forward a range of suggestions that
centred around:

* system-level changes, to improve communication and create joined up provision of
women's health services e.g. women's health hubs

® Dbetter education and training of healthcare professionals and the public on women's
health issues

® anincrease in specialists and services to treat women'’s health conditions, such as the
menopause

* apply a patient-centred approach to prevention and treatment to take account of the
whole person, including all aspects of health and behaviours

* offering “enhanced access” appointments, on evenings and weekends,
to accommodate patients with busy schedules or those who struggle
to attend during core service hours.

f"g
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Women's Voices

Of those who answered our survey question, 2 in 5 women (40%) feel they were not

listened to when they accessed health services.

A higher proportion of women felt not listened to in women's health services: in services
for gynaecological conditions (47%), gynaecological cancers (42%) and menstrual wellbeing

(41%). Younger women also felt less listened to than older women.

Based on the semi-structured interviews, ‘'not being listened to" was one of the most common

themes throughout nearly all interviews, across all ages and backgrounds.

Specifically, many women told us:

They had to persistently
advocate for themselves, often
over multiple visits, months and
years. Often this was described
as “fights” or “battles” that were

needed to be heard.

They had a preference of
being seen by female healthcare
professionals, where they feel
they are more likely to be
heard and understood.

Following accessing
health services, some still
felt misunderstood or not

treated empathetically.

Their symptoms were not
taken seriously or dismissed
upon contact with GPs and
other health professionals.

They were not seen

holistically, and they would
prefer to be seen as “a whole

<¢

person - not just a
collection of bits".
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Health in the Workplace and Employment

Economic inactivity is higher for females than males in both Nottinghamshire and

from a national perspective. Data from the Office for National Statistics shows there has
been an observable increase in economic inactivity due to long term sickness for females in
Ashfield, Newark, Sherwood and Mansfield. All other districts had their data suppressed [30].

Our survey examined if women felt well supported in the workplace to look after their health
and wellbeing. Of those who answered the survey question, 7 in 10 women (70%) agreed.

The top responses to anything more employers could do to support your health in work/
support you back to work were:

* Ensure the workplace is comfortable with proper seating, lighting,
equipment

e Foster a culture to discuss mental health

e Offer healthy food options at work

e Offer support to new mothers returning to work.

Many respondents focused on the positive responses of what the workplace

was doing well. Some respondents called on employers to implement some practical
considerations such as reducing workload and increasing staffing to improve health and
wellbeing. There was also an acknowledgement to raise awareness and destigmatise women's
health conditions in the workplace, whilst also providing mental health support. Flexibility of
working also came through in the interview data, where women felt that they

wanted to continue to work flexibly but either due to caring responsibilities

or the menopause, sometimes they were unable to continue.

4
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Recommendations

Our overarching goal is to improve women's healthy life expectancy in
Nottinghamshire, ensuring that women spend more time in good health,
and the gap between the most and least-deprived areas is reduced. We have
therefore produced the following recommendations from our findings.

Theme

1.

System-wide
Commitment

. Access to

Healthcare
Services

. Women's Voices

Mental Health

and Wellbeing

Health Behaviours

Building Blocks

of Health

Violence Against
Women and Girls

. Marginalised

Groups

. Women's Health

Conditions

. Healthy Ageing

and Long-Term
Conditions

Recommendation(s)

Establish a system-wide commitment to actioning these
recommendations and to reducing inequalities for Women's Health
through the Nottinghamshire Health and Wellbeing Board.

Explore opportunities through integrated neighbourhood working to
address inequalities in access to women's healthcare, such as HRT
prescribing, access to contraception e.qg. for younger women and girls,
targeting the areas of highest need and vulnerable groups as highest
priority.

Continue conversations with the women of Nottinghamshire to ensure
they feel listened to in order to understand how to best support their
health and champion their voices.

Work to improve the mental health and wellbeing of women and girls
in Nottinghamshire by further investigating what the barriers are for
women accessing mental health services and improving signposting to
offer support.

Continue work to reduce smoking in pregnancy and to support women
and girls to feel safe to engage in physical activity in green spaces.

Work with anchor institutions in Nottinghamshire to support women in
the workplace and prevent female economic inactivity.

Champion the healthcare system to be trauma informed and take
an increased role in prevention, early identification and provision of
support for victims of abuse and violence.

Using national research into women's severe multiple disadvantage,
we will develop a framework tool that will enable a review of services
to identify areas of good practice and gaps in delivery for women.
Findings from this review will inform an action plan for improvement
where required.

Strengthen existing partnerships to focus on priority women's health
issues and use the principle of Making Every Contact Count (MECC)
to ensure that healthcare professionals are provided with the training,
skills and tools to initiate and have meaningful brief conversations
about women's health and health conditions and are enabled to
signpost women towards the best care possible.

Support women in Nottinghamshire to Age Well by investigating data
to improve early female mortality from colorectal cancer and overall
women'’s health outcomes and consider the impact of musculoskeletal
conditions on women'’s frailty.




Anchor Institutions: a large, stable
organisation like a university or hospital
that is rooted in its community. These
institutions play a vital role in economic
development and social stability by
leveraging their resources to support
local initiatives.

Building Blocks of Health: the key
building blocks for health and wellbeing
include getting a best start in life,
education and skills, a good diet, secure
employment, good housing, and
relationships with family, friends and
community. Building blocks like these
create the foundations for a society
where everybody can thrive.

Director of Public Health (DPH): the
Director of Public Health has a statutory
duty to take steps to improve the health
of the population.

Director of Public Health’'s Annual
Report: it is a requirement for all
Directors of Public Health to produce
an annual independent report on the
health of their local population, which
the local authority is required to publish.
The report aims to raise awareness and
understanding of local health issues,
highlight areas of specific concern, and
make recommendations for change.

Health and Wellbeing Board
(Nottinghamshire): a committee of
Nottinghamshire County Council,
responsible for improving the

health and wellbeing of everyone in
Nottinghamshire and reducing health
inequalities in our communities.

Health Inequalities: unfair and avoidable
differences in health between different
groups of people.

Hormone Replacement

Therapy (HRT): is a treatment

used to help menopause

symptoms. It replaces the

hormones oestrogen and
progesterone, which fall to low levels
as you approach the menopause.

Integrated Care System (ICS):
partnerships of organisations that come
together to plan and deliver joined up
health and care services, to improve the
lives of people who live and work in their
area.

Integrated Neighbourhood Teams
(INTs): health and care teams working
together to coordinate care for
people within a specific community or
neighbourhood.

Joint Strategic Needs Assessment
(JSNA): is a process where Public Health
teams and teams across the ICS come
together to understand the health and
care needs of a population. This can be
presented as a report or sometimes as

a dashboard. They usually hold some
recommendations about what can

be done to improve the health and
wellbeing of the people discussed in the
report.

Make Every Contact Count (MECC):
The MECC approach encourages health
and care staff to use the opportunities
arising during their routine interactions
with patients to have conversations
about how they might make positive
improvements to their health or
wellbeing. This could be utilising a
conversation about contraception to
talk about healthy weight or smoking
cessation, for example.
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Marginalisation: the process of social
exclusion in which individuals or groups

Stigma: refers to any negative
attitude, prejudice, or false

belief associated with specific

traits, circumstances, or health
conditions, without understanding

of the facts. There is also internalised
stigma, where someone comes to
believe the negative messages or
stereotypes about themselves and/or
their condition.

are pushed towards the fringes of a
society, being seen as ‘outsiders’.

Primary Care Network (PCN): groups of
GP practices working closely together
across populations of approximately
30,000-50,000 people. They deliver
some services together and share

staff between them to improve care in
general practice.

Public Health: the goal and purpose of
public health is to protect and improve
the health of the population and to
reduce unfair differences in the health
and wellbeing of people from different
communities.
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Women'’s Health Director of Public Health and Communities Report Recommendations and Draft Action
Plan

The purpose of this document is to complement the Nottinghamshire Women’s Health Annual DPH Report which was published in June 2025. This is a
product of engagement with partners across multiple other partnerships alongside a workshop held after the Health and Wellbeing Board on 25" June
2025. This has been out to engagement with system stakeholders over the summer and is due to be finalised in September 2025.

Recommendation(s) Organisations involved/ owning Actions

partnerships

1. System-wide Establish a system-wide commitment to Nottinghamshire Health and Health and Wellbeing Board to commit to support
commitment actioning these recommendations and Wellbeing Board Women’s Heath (Confirmed June 2025)

to reducing inequalities for Women'’s

Health through the Nottinghamshire

Health and Wellbeing Board.

2. Access to Explore opportunities through e Place-Based Partnerships o Utilise the findings from this DPH AR report, with

healthcare services integrated neighbourhood working to e Public Health additional data from across the system, to identify areas
address inequalities in access e Integrated Neighbourhood of highest need.
to women’s healthcare, such as HRT Working e Consider barriers to access for women with caring
prescribing, access to contraceptione.g8. e Primar Care Networks responsibilities e.g. 8am rush.
for younger women and girls, targeting o  Nottinghamshire Women’s ® Engagement with integrated neighbourhoods and Place
the areas of highest need and SMD group Based Partnership to establish partnership and identify
vulnerable groups as highest priority. e Gynaecology services (NHS areas for service improvement.

Trusts) e  Work with VCSE partners to identify opportunities for
e Sexual Health Services joint support and “one-stop shop” approach.

e NHS England commissioners ® Pilot some women's specific clinics in areas of highest
need, working with Integrated Neighbourhoods/ PCNs in
those areas. Ensure we evaluate impact, develop lessons
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3. Women’s voices

Recommendation(s)

Organisations involved/ owning
partnerships

Actions

learned and explore opportunities for further
development.

Ensure information about women'’s health services is
accessible to all, by working with community groups and
bringing information to places where people already
visit.

Ensure that resources are translated into different
languages and in line with literacy levels of the local
population.

Consider opportunities for non-contraceptive LARC
fitting/ other gynae procedures in primary care to
streamline pathways of care and reduce waiting lists,
alongside releasing referral guidelines for GPs.

Continue conversations with the
women of Nottinghamshire to ensure
they feel listened to in order to
understand how to best support their
health and champion their voices.

e Health and Wellbeing Board
e Integrated Neighbourhoods
e Healthwatch

Work with colleagues across the system to identify
spaces where women’s voices have the opportunity to
be heard.

Understand existing VCSE groups where women are
engaging and their voices could be heard.

Consider opportunities where the women’s voices can
be worked into local quality governance and contracts
e.g. through Trusts/ ICB Quality routes, through
Healthwatch.

Work with unpaid carer networks to hear the voices of
women in that space- to understand the impact on them
and what solutions would help.
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4. Mental health &
wellbeing

Recommendation(s)

Organisations involved/ owning
partnerships

Actions

Ensure inclusive participation and seek out
underrepresented women to be heard through our
resident voice channels.

Seek opportunities to arrange more women'’s health
events, to hear from residents about what matters to
them.

To include women's voices in the development of any
solutions to other recommendations in this report.
Work with women’s groups to create resources to
support professionals with their approach to women’s
health challenges (linked to MECC priority below).

Work to improve the mental health and
wellbeing of women and girls in
Nottinghamshire by further
investigating what the barriers are for
women accessing mental health
services and improving signposting to
offer support.

e Mental Health Joint
Commissioning Group

e Best Start Strategic
Partnership

Further investigate and understand what the barriers are
for women accessing mental health services

Consider how current services, e.g. wellbeing service,
can signpost or offer support to individuals with mental
health conditions.

Undertake a pilot to provide support to the mental
health need that exists between GP and crisis services
Promote and publicise work around primary prevention
e.g. five ways to wellbeing

Recognise that sex (gender) is a protected characteristic,
and that women have different needs and experiences
than men, and services should be aware and able to
adjust for this.

Utilise the work on the Mental Health JSNA to
understand the risk factors for mental health conditions
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Recommendation(s) Organisations involved/ owning Actions
partnerships

in women, and how services should accommodate these
findings

e Utilise the work on the Best Start JSNA to provide
support for perinatal mental health and how services can
support these individuals

e Consider the needs of carers and their mental health and
physical health so they can continue their caring
responsibilities.

e Engage with women to understand how they want to
access information about support e.g. via app, leaflets,
cards. Need to consider those who may not have access
to digital.

e Examine stigma around mental health — look at wider
community response to mental health and emotional
wellbeing. Do we have emotionally healthy communities
so people feel comfortable acknowledging when they
might need help?

e More promotion of services — not just through provider
websites.

e Consider how we embed trauma informed
practices/approach to women’s support.

5. Health Behaviours Continue work to reduce smoking in * Nottingham and Support the Nottingham and Nottinghamshire Smoking &
pregnancy and to support women and Nottinghamshire Smoking & Tobacco Alliance to help people give up smoking by:
girls to feel safe to engage in Tobacco Alliance

physical activity in green spaces. * Nottinghamshire Best Start * Addressing differences in provision in smoking in

pregnancy services across the County

Page 64 of 124



Recommendation(s)

Organisations involved/ owning
partnerships

* Nottinghamshire Fire &
Rescue Service

* Safer Notts Board

* Domestic Abuse Partnership
Board

* OPCC

* Notts Police

*  Community Safety
Partnerships

Actions

Identifying population groups to target with enhanced
support

Undertake a health equity audit of existing services
Link together with Notts Fire & Rescue around safe
smoking advice/ smoking cessation opportunities
(MECQ)

Increase publicity and information regarding the harms
of e-cigarettes and vapes.

Collaborate with pregnant women to hear their voices
and how they can be supported to quit smoking during
pregnancy.

Work with sexual health services to provide smoking
cessation advice as part of pre-conception care (planning
a healthy pregnancy)

Support community safety by working with Notts Police
on the “Walk in my Shoes” campaign, feeding in insights
and working in partnership to work through
recommendations.

Work with Local Wellbeing services to address barriers
to partaking in physical activity.

Promote safe spaces for women to exercise in e.g.
indoor community centre or group sessions, areas with
more lighting/ CCTV etc.
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6. Building Blocks of
Health

Recommendation(s)

Organisations involved/ owning
partnerships

Actions

Work with anchor institutions in
Nottinghamshire to support women in
the workplace and prevent female
economic inactivity.

*  Anchor Champions Network
*  EMCCA

Create a standardised approaches to supporting
employees during menopause.

Utilise opportunities of leisure contracts to think about
how women can be supported to improve their health
and wellbeing.

Coordinate campaigns on women’s health across the
system.

Destigmatise women’s health in the workplace, by
having staff support networks and clear policies of
support e.g. consistency of policies.

Explore economic inactivity data

Consider opportunities for raising aspirations for women
through education and skills.

Champion the healthcare system to be
trauma informed and take an increased
role in prevention, early identification
and provision of support for victims of
abuse and violence.

* Domestic Abuse Partnership
Board
* Health and Wellbeing Board

Highlight the impact of Traumatic experiences on
women, including domestic abuse and sexual violence
and the long-term support and understanding required
to support their recovery journey through staff
safeguarding training.

Support from employers and services needs to recognise
the long-term impact of domestic abuse — encourage
professionals to attend specialist training and become
trauma informed.
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8. Marginalised
groups

9. Women's Health
Conditions

Recommendation(s)

Organisations involved/ owning
partnerships

Actions

Consider the impact of waiting lists on trauma-driven
support services — waiting lists increase trauma episodes.
Align the Women'’s Health DPH findings with the
Nottinghamshire Violence Against Women and Girls
Strategy and delivery plan (5 pillars Preventing,
Responding, Supporting, Including and Strengthening).
Ensure that empowering and inclusive practices are
embedded in all services, including in the police (offer
training).

Using national research into women’s
severe multiple disadvantage, we will
develop a framework tool that will
enable a review of services to identify
areas of good practice and gaps in
delivery for women. Findings from this
review will inform an action plan for
improvement where required.

* Nottinghamshire Women’s ¢
SMD group

Findings from this review will inform an action plan for
improvement where required utilising the national
research.

Consider ways to improve identification of hidden
homelessness, engage sex workers, and provide trauma-
informed training to colleagues across the system.
Increase access to sexual health services for women with
SMD.

Strengthen existing partnerships to
focus on priority women'’s health issues
and use the principle of Making Every
Contact Count (MECC) to ensure that
healthcare professionals are provided
with the training, skills and tools to
initiate and have meaningful brief
conversations about women’s health

*  MECC System Working Group *

*  Nottingham and
Nottinghamshire Sexual and
Reproductive Health
Partnership

*  Public Health intelligence and
Public Health team

* Healthy Families Service

Nottingham and Nottinghamshire Sexual and
Reproductive Health Partnership Contraception
Subgroup to work through what is working well about
contraception provision, where the barriers are, and
develop a plan to address these. Continue work between
the Sexual Health Services and maternity services to
improve the postnatal contraception offer.

Public Health to provide enhanced surveillance to
abortion, teenage pregnancy and teenage mothers
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10. Healthy Ageing
and Long-Term
Conditions

Recommendation(s)

and health conditions and are enabled
to signpost women towards the best
care possible.

Organisations involved/ owning
partnerships

*  Family Hubs
* GPs
*  Community Pharmacy

Actions

indicators to ensure we sustain our achievements,
narrow the variation in rates between and within local
areas, and improve the outcomes for young parents and
their children.

Ensure women'’s health content, with emphasis on
Sexual Health - identified as an area of weakness in the
MECC staff survey — is embedded into MECC training,
and monitor uptake of MECC training across the system
Work with women’s voice forum(s) to ensure how
women can be listened to more through MECC
approach.

Consider a online space/hub for Women’s Health —
similar to NottAlone website. Providing holistic
information about women’s health (physical and
emotional wellbeing), issues, symptoms, self-help, guide
to services.

Offer menopause cafes in neighbourhoods, working with
the VCSE

Offer GP training around women’s health.

Support women in Nottinghamshire to
Age Well by investigating data to
improve early female mortality from
colorectal cancer and overall women's
health outcomes and consider the
impact of musculoskeletal conditions
on women's frailty.

Public Health Intelligence

ICB SAIU

Health Protection Board

East Midlands Cancer Alliance

Nottinghamshire County Council
Adult Social Care

Establish or advocate for new data sets regarding
women’s health conditions with the aim of improving
women’s health outcomes across the ICS.
Commissioners across the County should consider
requesting performance data disaggregated data by sex
as core component of contract management to improve
sex-specific information
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Recommendation(s)

Organisations involved/ owning
partnerships

Actions

Investigate the performance of early deaths from
colorectal cancer to reduce future cases of cancer and
maximise prevention and early diagnosis.

Better support for ageing carers and volunteers. For
example Nottinghamshire CC are a big employer of
women and carers.

Provide unpaid carer training to system health and care
partners.

Address challenges for frail homeless individuals.
Implement strength and balance classes in the county,
ensuring that they are signposted to as part of MECC
Encourage and support local research on women and
ageing

Improve support for ageing carers and volunteers
through existing plans and building upon existing
successes.

Support social connectedness as a key building block of
health and optimise the use of MECC and link workers in
the community to support people to access the help that
they need.

Consider the role of Integrated Neighbourhood teams in
supporting women to age well.
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E%a Nottinghamshire Report to Overview Committee
i County Council 4 September 2025

Agenda Item: 6

REPORT OF THE CHAIRMAN OF OVERVIEW COMMITTEE

SCRUTINY ANNUAL REPORT 2024/25

Purpose of the Report

1. To provide a summary of the work of the Overview Committee and the three select committees
during 2024/25 and to detail how the Council’s Scrutiny function has worked to support
delivery of the objectives contained in Nottinghamshire Plan 2021-31.

2. To seek the Committee’s endorsement to submit the Scrutiny Annual Report 2024/25 to
Council for consideration.

Information

3. The Local Government Act 2000 introduced a new political management system for local
councils in England and Wales, requiring them to have a separate ‘executive’ in the form of a
leader, or elected mayor, and cabinet. To provide a counterweight for this, the Act also
introduced the concept of ‘overview and scrutiny’, whereby every council with an executive
management structure is required to have one or more overview and scrutiny committee.

4. Atits meeting on 31 March 2022, the Council agreed unanimously to change from a committee
system of governance to the executive system (Leader and Cabinet model), with the
accompanying introduction of a scrutiny function.

5. Scrutiny aims to ensure that public services and policies best meet the needs of
Nottinghamshire residents. Scrutiny acts as the check and balance to the Council’s Executive
decision makers, the Cabinet, by contributing to policy review and development; holding the
Council’s Cabinet and partners to account for decisions and performance and investigating
issues that matter to residents and working with Council officers and partners to improve
services.

6. In accordance with the Council’s Constitution, the Overview Committee is required to report
at least annually to Full Council on the workings of the overview and scrutiny function. This
first annual report presents a summary of scrutiny work carried out by the Overview Committee
and the Adult Social Care and Public Health (now known as Adult Social Care and Health),
Children and Families and Place Select Committees. To highlight the impact of scrutiny in
helping the Council achieve its goals, this report describes outcomes across the ambitions set
out in the Nottinghamshire Plan 2021-31.
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7. In Nottinghamshire, the Council’'s Statutory Healthy Scrutiny Committee operates
independently from the Overview Committee and the three select committees, as such the
work of the Council’'s Statutory Healthy Scrutiny Committee is not included in the Annual
Report.

8. The draft Scrutiny Annual Report is attached at Appendix A.

Other Options Considered

9. None. In accordance with the Overview Committee’s Procedure Rules, as set out at Section
6, Part 2 (0.) of the Council’s Constitution, the Overview Committee is required to report at
least annually to Full Council on the workings of the overview and scrutiny function and any
other matters of a general nature which it wishes to bring to the attention of Council.

Reason/s for Recommendation/s

10.To seek the approval for the Scrutiny Annual Report to be submitted to Full Council for
consideration in accordance with the requirements of the Council’s Constitution.

Statutory and Policy Implications

11.This report has been compiled after consideration of implications in respect of crime and
disorder, data protection and information governance, finance, human resources, human
rights, the NHS Constitution (public health services), the public sector equality duty,
safeguarding of children and adults at risk, service users, smarter working, sustainability and
the environment and where such implications are material they are described below.
Appropriate consultation has been undertaken and advice sought on these issues as required.

Financial Implications

12.There are no direct financial implications relating to the recommendations of the report.

RECOMMENDATION

1) That the Scrutiny Annual Report 2024/25 be endorsed and referred to Full Council for
consideration.

Councillor Cathy Mason

Chairman, Overview Committee

For any enquiries about this report please contact: Martin Elliott, Senior Scrutiny
Officer, Tel: 0115 9772564, e-mail: martin.elliott@nottscc.gov.uk

Constitutional Comments (LPW 04/08/2025)

13. The recommendation falls within the remit of the Overview Committee by virtue of its terms
of reference.
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Financial Comments (PAA29 18/08/2025)

14.There are no specific financial implications arising directly from this report. The reports to the
Overview Committee and respective Select Committees during 2024/25 included Financial
Information and Financial Comments where required. There are no Local Government
Reorganisation implications arising from the recommendation.

Background Papers and Published Documents

Except for previously published documents, which will be available elsewhere, the documents

listed here will be available for inspection in accordance with Section 100D of the Local

Government Act 1972.

e Local Government Act 2000 Part 1A Chapter 2 — Overview and Scrutiny Committees
e Change to Council Governance Arrangements — Report to Council 31 March 2022

Electoral Division(s) and Member(s) Affected

e All
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Introduction from the Chairman of the Overview Committee

Welcome to the Scrutiny Annual Report that provides a summary of the work undertaken by
Overview Committee and the three select committees during 2024/25. The report details how the
Council’s Scrutiny function has worked to support delivery of the work and ambitions of the Council
in working towards and delivering a stronger, more prosperous Nottinghamshire for all of our
residents.

This particular Annual Report marks the conclusion of the activities of Overview and Scrutiny over
the last three years of the previous Council administration. As such, | would like to thank all the
Scrutiny members, coopted members, members of Cabinet and the officers who supported the
delivery of meaningful Scrutiny over the last three years. | would also particularly like to thank the
previous Chairman and Vice-Chairman of the Overview Committee for their hard work and
commitment to building and establishing an effective scrutiny function at the Council since the
reintroduction Executive decision making and Scrutiny in 2022.

2024/25 was a busy year for scrutiny. During the year, 19 scrutiny committee meetings were held,
and five detailed task and finish reviews were completed. This work has played a vital role in in
holding decision makers to account; reviewing policies and strategies; as well as considering how
the Council is delivering on its commitments to the residents of Nottinghamshire. Throughout the
year Overview Committee and the three select committees continued to focus on the critical issues
being faced by residents and communicates across Nottinghamshire Council and have provided
constructive input to improve outcomes for our residents.

Important work carried out by Scrutiny this year has included:

e the detailed budget scrutiny that was carried ahead of the budget and Council Tax being
agreed by Council.

e carrying out a review around the Blue Badge application service that made recommendations
on how the delivery of this service to residents could be further improved.

e scrutinising the progress being made by the Nottinghamshire local area Special Educational
Needs and Disabilities Partnership in implementing improvements to the experiences and
outcomes of children and young people with SEND.

e reviewing the work carried out by the Council in advance of the severe flooding caused by
Storm Babet in October 2023 and making recommendations on how the Council can work to
best support communities impacted by flooding.

e examining how technological solutions are supporting more residents to be able to be able
to live more independently in their own homes for longer.

The next year will be an exceptionally busy one for us as Scrutiny seeks to continue to support the
delivery of the ambitions of the Council and | look forward to working with all Scrutiny members,
Cabinet members and officers to deliver high quality Scrutiny throughout 2025/26.

Councillor Cathy Mason

Chairman of Overview Committee Page 76 of 124



What is scrutiny?

Scrutiny aims to ensure that the services delivered by the Council best meet the needs of
Nottinghamshire’s residents. Scrutiny acts as the check and balance to the Council’s Executive
decision makers, the Cabinet, by contributing to policy review and development, holding the Cabinet
and delivery partners to account for decisions and performance and by investigating issues that
matter to residents. Scrutiny is an essential part of ensuring that the Council remains transparent,
accountable, and open- resulting in improved public policies, services and outcomes.

Who is involved?

Any Councillor who is not a member of the Cabinet can participate. Committees also have co-opted
members and dedicated officer support. Cabinet Members, senior officers, and representatives of
partner organisations are invited to attend meetings to discuss issues.

What kinds of things can scrutiny look at?

At the start of the municipal year, Overview Committee and the three select committees create their
work programmes by each drawing up a list of possible items that its members it would like to look
at over the coming year. From this long lists members then prioritise which issues that they would
like to look in detail. Due to the time commitment and effort required to examine issues meaningfully
it is not always possible to include all items in the scrutiny work programmes. When agreeing which
items to look at, members will consider whether the issue:

e is one where can scrutiny make a meaningful impact.
e impacts on residents and communities across Nottinghamshire.
e supports the ambitions of the Nottinghamshire Plan.

Is scrutiny political?

Members across all political groups participate and look objectively at issues, basing their findings
on evidence.

What happens in Scrutiny Committee meetings?

Scrutiny committee meetings are formal and are held in public. They provide a forum where
councillors can:

e discuss written information they have received from the council and external bodies.

e hear evidence from witnesses, which could include other councillors, council officers, experts,
representatives from other organisations and members of the public.

e (uestion witnesses to gain a better understanding of the issues.

e draw conclusions from their discussions and the evidence examined, in the form of an
outcome.

What is the role of each Committee?

The Council’s Constitution details the role of each committee in detail. The main responsibilities of
each committee are:

Overview Committee

e To scrutinise and review any matter under the responsibility of the Chief Executive’'s
Department.

e Coordinate the work of three select committees (including approving each committee’s work
programme) to ensure the time of se@z; ggrpmittaes is used effectively and efficiently.



e Scrutinise the implementation of the Nottinghamshire Plan.

e Support Cabinet in the creation of the Council’'s Budget.

e Consider valid Call-in requests.

e From May 2025, Overview Committee will also be scrutinising the delivery of Public Health,
a responsibility that was previously carried out by the Adult Social Care and Health Select
Committee.

Adult Social Care and Health Select Committee

e To scrutinise and review any matter under the responsibility of the Adult Social Care and
Health Department.

Children and Families Select Committee

e To scrutinise and review any matter under the responsibility of the Children and Families
Department.

Place Select Committee

e To scrutinise and review any matter under the responsibility of the Place Department.
e To carry out the Council’s statutory responsibility for flood risk management scrutiny.
e To carry out the Council’s statutory responsibility for crime and disorder scrutiny.

What are Task and finish groups?

Task and finish groups are informal, usually small and time-limited bodies that are established by
Overview Committee or one of the three Select Committee to undertake a specific piece of scrutiny
work and report back to that committee with their findings and recommendations. Once the
recommendations have been approved by the full committee they are passed to Cabinet for their
consideration.

What is Call-in?

Call-in provides a mechanism for councillors to intervene when they feel that a decision being made
by the executive needs to be revisited (or possibly changed) because they do not believe the
principles of good decision-making have been followed. It provides a key check and balance in the
leader/cabinet system of governance.

What about Health Scrutiny?

In Nottinghamshire, the Council’s Statutory Health Scrutiny Committee that examines the delivery
of externally delivered health services across the County, such as NHS dental services and access
to GP’s, operates independently from the Overview Committee and the three select committees.
Coordination of work programmes between the committees does take place to ensure that the work
of the Health Scrutiny Committee and of the other committees are aligned and are not duplicated.
Further information on the work of the Heath Scrutiny Committee can be accessed here.
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The Nottinghamshire Plan

The Nottinghamshire Plan is the Council’s 10-year vision for a healthy, prosperous, and greener
Nottinghamshire for everyone.

This vision is supported by nine ambitions and commitments to 2025 which act as a framework for
all County Council activity. These ambitions currently are:

e Helping our people live healthier, more independent lives.

e Supporting communities and families

e Keeping children, vulnerable adults, and communities safe.

e Building skills that help people to get good local jobs.

e Strengthening businesses and creating more good-quality jobs.

e Making Nottinghamshire somewhere people love to live, work and visit.
e Attracting investment in infrastructure, the economy, and green growth.
e Improving transport and digital connections.

e Protecting the environment and reducing our carbon footprint.

A tenth ambition “A forward-looking and resilient Council” describes the Council’s ambitions and
commitments in terms of internal corporate improvement.

During 2024/25 the Overview Committee reviewed the delivery of the Annual Delivery Plan and
accompanying Assurance Report that detailed how the activities to deliver on the ambitions of the
Nottinghamshire Plan were progressing. With the majority of actions contained within the Annual
Delivery Plan and Assurance Report being ‘On Track’ or ‘Completed’, the focus of Scrutiny has been
on the specific areas that were not achieving the expected levels of performance or were behind
schedule and sought assurances that focussed activity was in place to get these small humber
activities back on track

Throughout 2025/26 Overview Committee will continue to review how activity across the Council is
delivering on the ambitions of the Nottinghamshire Plan.

The following sections provide a summary of the work undertaken by the Overview Committee and
the three select committees during 2024/25 and details how the Council’s Scrutiny function has
worked to support delivery of the ambitions of the Nottinghamshire Plan.

Helping our people live healthier, more independent lives
Day Opportunities Strategy

In 2022, the Council introduced a new five-year Day Opportunities Strategy that set out a future
vision for an inclusive society where mainstream leisure and employment support is accessible to
people who access care and support. At the March meeting of the Adult Social Care and Public
Health Select Committee, members examined the work that was being carried out in implementing
the strategy and how this activity was supporting residents with additional needs to access high
quality day opportunities that met their individual needs.

Blue Badges

The Blue Badge Scheme is a vital service that supports individuals with severe mobility issues, both
visible and hidden by enabling them to park closer to their destinations. Each year the Council
processes around 25,000 Blue Badge applications. As part of their Work Programming process
during the summer of 2024, members of Overview Committee expressed concern on how
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accessible and user-friendly applying for a Blue Badge was for residents since the application
process had moved fully online, with paper applications no longer being accepted.

During the Autumn, members carried out a detailed task and finish review to examine the application
and issuing processes for Blue Badges and to consider what further improvements could be made
in order to ensure that residents received the best possible level of service when applying for a
badge. Throughout the review process members learnt about the substantial work had been carried
out over recent years to streamline and develop processes that would provide the most efficient and
customer focussed service possible to residents.

The review made 10 recommendations on how the service offered could be further improved
including:

e Maintaining a pilot activity enabling residents who are aged at least 75 years and who already
have a Blue Badge to be automatically entitled to a new Blue Badge when they reapply.

e carrying further work and engagement activity with community groups across
Nottinghamshire to enable them to provide support and guidance to residents who are not
able to complete an online or phone application independently.

e exploring how information on whether a resident’s condition is degenerative or will not
improve could be recorded in order to enable future applications to be processed more swiftly.

The recommendations from the review were approved at the January meeting of Overview
Committee with a full response to the recommendations being received from the Cabinet Member
for Finance and Resources at the March 2024 meeting of Cabinet. All the recommendations from
the review were accepted. During 2025/26 Overview Committee will be receiving a progress report
on how the review recommendations are being implemented to further develop and enhance the
Blue Badge service that is provided Nottinghamshire residents.

Nottingham and Nottinghamshire Sexual Health Service

In October 2024, the new Nottingham, and Nottinghamshire Sexual Health Services was launched
as a single service to deliver sexual health services across both the City and the County. This service
is jointly commissioned with Nottingham City Council and provides all levels of sexual health care:
from health promotion and education about sexual health and wellbeing, to testing and treatment of
STls and the provision of comprehensive contraception care

At the March meeting of the Adult Social Care and Public Health Select Committee, members
received a report that provided an overview of the implementation of the new service and examined
how it was supporting residents to maintain good sexual health and reduce inequalities in sexual
health outcomes for Nottinghamshire residents.

Technology enabled care

Since 2007 the Council has provided a Technology Enabled Care (TEC) service to help adults
maintain their independence at home. The service now supports around 4,600 people through a
range of TEC solutions, including:

e Telecare — a range of sensors that can detect risks such as falls, incontinence, or a person
with dementia leaving their home at an unusual time and which automatically alerts staff at a
24-hour monitoring service.
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e Reminder Aids — to support people with memory problems to complete daily tasks such as
taking medication, drinking regularly or locking up before they go to bed.

At the March meeting of the Adult Social Care and Public Health Select Committee, members
welcomed how the use and development of TEC was having a positive impact on the daily lives of
residents by enabling them to remain living in their own homes for longer with 82% of people
receiving TEC saying that they felt more independent. As part of the wide ranging discussion at the
meeting members sought and gained assurances around the Council’'s capacity and ability to be
able offer TEC solutions to more residents and on how the TEC offer could be expanded to include
further services as technology developed.

Supporting effective hospital discharges

At their March meeting, Adult Social Care and Public Health Select Committee members examined
the progress that was being made in reducing the time taken to support people to go home from
hospital as soon as they were well enough and how the National Discharge Grant was being used
to support partners in achieving improved outcomes for residents. At the meeting members
considered the continued progress being made in reducing the time being taken to discharge
patients who were well enough to go home as well as the remaining challenges and how these were
being addressed. Members also examined how partnership working by the Council with health
services was enabling the delivery of effective, timely and safe hospital discharges.

Public Health Outcomes in Nottinghamshire

In November, Adult Social Care and Public Health Select Committee members received a report
that provided information on the public health outcomes experienced by Nottinghamshire residents.
At the meeting members sought further information and assurance on the activities that were being
carried out to improve the public health outcomes of all Nottinghamshire residents, particularly of
those residents who lived in areas of higher deprivation or who had other health disadvantages.
Members also asked questions to gain further understanding of how data on public health outcomes
was being used across the Council to support the effective development and delivery of impactful
public health activity across Nottinghamshire.

During 2025/26 members will be using this report to identify further areas of Public Health activity
that would benefit from more detailed scrutiny.

Progress and implementation of Prevention approach

The Council has a statutory duty to promote residents’ wellbeing by providing services that reduce
people and carers’ need for support, and which contribute towards preventing or delaying the
development of care needs. In November, members of the Adult Social Care and Public Health
Select Committee examined the work that was being carried out by the Council to develop a new
Prevention Framework, and which would support more residents to be healthier and to live more
independently for longer.

Supporting communities and families

Healthy Families Programme

The Nottinghamshire Healthy Families Programme is a public health nursing service that supports
families to give their children the best start in life. In September, scrutiny members examined the
work that was being carried out to deliver tr?@g%éﬂh?/flﬂ ilies Programme once the current contract



with the Council’s current delivery partner ended. Throughout 2024/25 scrutiny members also
received regular progress reports on the work that was being carried out to ensure the continued
delivery of an effective and impactful service to families once the current contract ended.

Household Support Fund

The Household Support Fund (HSF), which is provided by the Government and administered by the
Council in partnership with the district and borough councils, offers help to Nottinghamshire
residents facing financial hardship by providing grants and other types of financial support.

In March, members of Overview Committee attended a briefing session on the delivery of the latest
phase of the HSF funding.

During this meeting, members expressed their support for:

e how learning from the implementation of the previous Phases of the HSF would be used to
inform the delivery of this latest phase.

e the continued funding to the Citizens Advice Bureau to support the delivery of additional
advice and support services.

o the flexibility of the eligibility criteria that would enable the delivery of support to residents in
immediate financial need.

Members agreed that once this phase of the HSF had been implemented that it would be beneficial
for information to be provided to all members so they would be able to signpost and support
residents who may be entitled to access HSF support. Members also agreed that further work should
be carried out to further develop partnerships across community and voluntary groups to support
them to be able to make referrals for support on behalf of residents.

Family Hubs

In March, the Children and Families Select Committee examined the work that was being carried
out to develop Family Hub Networks across Nottinghamshire. Family Hubs bring together the
delivery of services that provide a range of help and support to families from pregnancy right through
into early adulthood. Support offered through Family Hub Networks includes preparing for a baby,
child development, parenting support, health and wellbeing, relationships and
communication, finances and employment.

At the meeting members highlighted the importance of effectively communicating with communities
the wide range of services that were provided through the Family Hub Networks, with a particular
focus of communication being towards communicating with the families who might not be aware of
the full range of services or who could most benefit from the services offered. Members agreed that
Family Hubs had the potential to significantly improve outcomes for children right across
Nottinghamshire, particularly for those in the most deprived areas of the county.

During 2025/26 members will be examining how the continued roll out of Family Hub Networks are
having a positive impact on children and families.

Early Years Provision of Childcare

With the offer of free childcare places being expanded by the Government to include more children
and families, the Children and Families Select Committee examined the work that was being carried
out by the Council to ensure that there were sufficient childcare places across Nottinghamshire to
meet demand. From the discussion at the Page@bef r@éting, members learnt about the processes



that were in place to effectively monitor the provision and uptake of childcare places. Members were
also satisfied that there were sufficient places available to meet demand and that detailed plans
were in place to meet any challenges created by the increased offer of childcare to more families.

Education, Health, and Care Plans (EHCPs)

During 2022/23 members of the Children and Families Select Committee carried out a task and
finish review around the delivery of Education, Health, and Care Plans (EHCPs) by the Council.

The review made twelve recommendations on areas of EHCP service delivery including:

e ensuring the most impactful use of available resources.

e maximising the opportunities and benefits of partnership working with schools.

e increasing the number of Educational Psychologists employed by the Council.

e ensuring that parents and carers have a clear and accessible point of contact at the Council
for queries and support during the process of applying for an EHCP.

The report and its recommendations were considered by Cabinet in December 2023 where all of
recommendations from the review were accepted. In October, the Children and Families Select
Committee received a progress report on the work that had been carried out in response to the
review’'s recommendations in improving the experiences of children and families who have
requested, or already had, an EHCP in place. Members welcomed the significant progress that had
been made since the completion of the review in improving processes around the delivery of EHCPs
and how these changes were having a positive impact on children and their families. Members also
welcomed how the further development and implementation of a needs based approach around
delivering EHCPs had supported the Council and other SEND partnership members in working
together with families to meet the individual and specific needs of each child or young person with
SEND in Nottinghamshire.

Partnership progress in improving the experiences and outcomes for children and young
people with Special Educational Needs and Disabilities.

In early 2023 Ofsted and the Care Quality Commission (CQC) inspected the Nottinghamshire local
area to assess how effective the local education, health and care services were at identifying and
meeting the needs of children and young people with Special Educational Needs and Disabilities
(SEND). The local area inspection highlighted significant concerns about the experiences and
outcomes of children and young people with SEND in Nottinghamshire with the partnership being
tasked to address these concerns urgently. The two areas of priority action that were identified for
improvement were the timeliness of the delivery of Education Health and Care Plans and access to
therapies that were predominantly, but not entirely, provided by the NHS Service. A further area of
improvement that had been highlighted was around governance.

At every meeting of the Children and Families Select Committee members have received reports
that have detailed the progress being made by the Nottinghamshire local area Special Educational
Needs and Disabilities (SEND) Partnership in implementing the required improvements to the
experiences and outcomes of children and young people with SEND. These reports have enabled
members of the committee to scrutinise and gain assurance on the activities that continue to be
carried out to make positive changes to the experiences of young people with SEND and their
families in Nottinghamshire.

To oversee SEND improvement activity in Nottinghamshire, a SEND partnership improvement
board was set up. This is independently Chaired by Dame Christine Lenehan, who with over 35

years’ experience, is nationally recognised for her exgertise in working with children and young
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people with SEND and families. During the last year, Dame Christine has attended two meetings of
the Children and Families Select Committee. These meetings have provided members with a unique
opportunity to gain further information and assurance on how the improvements in services are
being delivered across the partnership. Members were also able to benefit from Dame Christine’s
detailed understanding of the ongoing challenges being faced by councils nationwide in delivering
SEND services that are both sustainable and that also met the needs of children, young people, and
their families.

During 2025/26 the Children and Families Select Committee will continue to closely scrutinise on
the improvements being made across the SEND partnership.

Elective Home Education

Elective Home Education is when parents or carers choose to educate their children at home rather
than sending them to school full-time. In March, the Children and Families Select Committee looked
how the Council was delivering support to families who had made a choice to educate at home and
how the Council was meeting its statutory duties in this area. Members also examined how the
Council was preparing for the changes that are being introduced by the Government on how records
of children who are being educated outside of schools should be maintained and monitored.

Keeping children, vulnerable adults, and communities safe
Nottinghamshire Safeguarding Children Partnership Annual Report

The Nottinghamshire Safeguarding Children Partnership (NSCP) provides the safeguarding
arrangements under which safeguarding partners and relevant agencies work together to coordinate
children’s safeguarding services across Nottinghamshire.

In October the Children and Families Select Committee received the NSCP’s annual report for
2023/24. Members took this opportunity to examine how the NSCP was fulfilling its duties and how
the NSCP was coordinating the multi-agency arrangements that were in place to deliver effective
safeguarding activity that would protect children and young people across Nottinghamshire. After
an in-depth and detailed discussion, members were confident that the NSCP was fulfilling its duties
but sought further information and assurance around:

e how the learning outcomes from the four rapid reviews that had been completed during the
year would be embedded in work processes to further develop effective safeguarding
practices.

e how families on a moving on plan which had followed the end of a child protection planning
period were supported to sustain the positive changes that had been made.

From the further information that was provided, members gained the assurance that focussed and
impactful activity was being carried out in these important areas of the partnership’s work.

The Children and Families Select Committee will continue the important work of scrutinising
safeguarding activity for children and young people when it receives the 2024/25 NSCP annual
report at its October 2025 meeting.

Nottinghamshire’s approach to tackling child exploitation

Child exploitation is when someone uses a child for financial gain, sexual gratification, labour or
personal advantage. At the December meeting of the Children and Families Select Committee,
members examined the work that is carried out across Nottinghamshire in tackling Child Exploitation
and in supporting its victims and survivors PRaa@hetfirg members learnt that during 2023/24 there



had been a reduction in both the overall number of missing from home incidents as well as of child
exploitation cases and welcomed how this decline was evidence of the effectiveness of the
measures that had been implemented to tackle Child Exploitation across Nottinghamshire.

After an in-depth and detailed discussion, that also involved a representative from Nottinghamshire
Police’s Childhood Risk of Exploitation Team, members were assured that the Council, the Police,
and the Nottinghamshire Safeguarding Partnership had strong processes in place to tackle child
exploitation, but sought further information and assurance around:

e the prevention measures that were taking place with schools and what more could schools
do to strengthen the work already taking place.

e the work that was carried out with neighbouring local authorities in tackling “county lines”
activities and exploitation.

From the further information that was provided, members were assured that focussed and impactful
activity was in place in dealing with these important issues.

Provision of Youth Services

The Council has a long and proud history of directly delivering high quality youth services that make
a positive impact on young people and their communities right across Nottinghamshire. In December
the Children and Families Select Committee examined the delivery and priorities of the Youth
Service across Nottinghamshire and how the services that were being delivered. Members also
examined how services were being further developed in response the positive outcome of the LGA
Peer Challenge that had been carried out in April 2023.

At the meeting members praised the work of the Youth Service in supporting young people to
achieve their full potential. Members also discussed and sought assurances on how the Youth
Service was embedded within the wider work of the Council and how it played a key role in identifying
children at risk of exploitation, keeping children out of care and stopping breakdowns in relations
between foster children and their foster parents.

The committee also examined in detail how the feedback that had been received during the LGA
Peer Challenge was now being used to shape how Youth Services were delivered so as to provide
the best possible level of support to young people and their communities.

Recruitment and retention of Foster Carers

The Council's Fostering Service has been facing significant challenges in recent years in being able
to recruit and retain enough foster carers to care for our looked after children. In the Autumn,
members of the Children Families Select Committee carried out a task and finish review that
examined how the Council is working to increase the number of in-house foster carers. Having more
of our own foster carers will not only provide a financial saving to the Council but will most importantly
help to support the delivery of the best outcomes for our looked after children. The review group
also considered what further initiatives and activities could be introduced to support the delivery of
this vital work.

During the review process, members sought to understand the current challenges being faced by
the Council in recruiting and retaining foster carers. As a result of the review, members the review
made a series of recommendations on how the Council could work to encourage more people to
become, and very importantly, to remain as foster carers with the Council around:
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e making further enhancements to the Council’'s payment and benefits package for foster
carers.

e ensuring that our foster carers feel valued and supported in providing such a vital service.

¢ reviewing the Council’s Human Resources policies and practices to ensure that they are fully
“Fostering Friendly”.

hosting a variety of high profile recognition events to further champion and publicise the vital
role and achievements of foster carers across Nottinghamshire.

The report and its findings were endorsed by the Children and Families Select Committee in March
and will be considered by Cabinet later this year.

Nottinghamshire Adults Safeguarding Board Annual Report and Plan

The Nottinghamshire Safeguarding Adults Board (NSAB) is made up of representatives from
organisations including, Nottinghamshire Police, the Crown Prosecution Service, the NHS, local
councils, and voluntary organisations. Its main responsibility is to get these organisations working
together to help adults who may have been abused and to help prevent adults being abused.

In November the Adult Social Care and Public Health Select Committee received the NSAB annual
report for 2023/24 and took the opportunity to discuss with the Independent Chair how the NSAB
was working to deliver on its strategic priorities and ensure that effective safeguarding practices
were embedded across the partnership. After an in-depth and varied discussion members were
confident that the NSAB was effectively delivering adult safeguarding across Nottinghamshire but
sought further assurance around the activity was taking around delivering safeguarding in prisons
and how concerns raised through whistleblowing were being used to further inform the priorities and
activities of the Board.

The Adult Social Care and Public Health Select Committee will continue the important work of
scrutinising safeguarding activity for adults when it receives the 2024/25 NSAB annual report later
this year.

Crime and Disorder - Safer Nottinghamshire Board

Legislation requires that Councils to appoint a Crime and Disorder Scrutiny Committee that must
meet at least once a year to look at crime and disorder issues. In Nottinghamshire the Place Select
Committee carries out this role.

At their March meeting, Place Select Committee examined the implementation of the Safer
Nottinghamshire Board’s crime and disorder strategy, the Nottinghamshire Community Safety
Agreement 2023-2025. Members also took the opportunity to discuss and examine the priorities of,
and the work that was being carried out to develop a refreshed version of the Nottinghamshire
Community Safety Agreement.

The Place Select Committee will continue to deliver its role in delivering crime and disorder scrutiny
by receiving further reports on the delivery of the Nottinghamshire Community Safety Agreement
during 2025/26.
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Building skills that help people to get good local jobs
Strengthening businesses and creating more good-quality jobs
Employment and Skills Framework

Employment and skills are a key ambition of the Nottinghamshire Plan and includes actions that are
focused on building the skills that help people get and sustain good jobs. In September, and as part
of the development of the Council’s Employment and Skills Framework, scrutiny members had
attended a briefing session to learn more about the objectives of the Framework and to make
suggestions on its contents and focus before the final document was considered for approval by the
Cabinet Member for Economic Development and Asset Management.

Members who attended the briefing agreed that the framework provided a high level and strategic,
but clear iteration of the Council’s role and ambitions in relation driving employment and skills activity
across Nottinghamshire. Members also agreed that the contents of the action plan that would be
put in place to drive forward the delivery the objectives and ambitions of the framework would be
key in supporting its effective and impactful delivery and as such should contain specific, and clear
activities that could be clearly measured and monitored in order to assess the impact of the
implementation of the Employment and Skills Framework.

School readiness

During the Autumn, members of the Children and Families Select Committee worked with members
of the Health Scrutiny Committee to carry out a joint task and finish review around the school
readiness of children in Nottinghamshire. This review was carried out following concerns raised by
some members that since the pandemic some children appeared to be less well prepared with the
basic skills that they needed to be able to thrive and fully engage in learning when they started
school.

The key objectives that guided the work of review were to identify the issues that were impacting on
the school readiness of children across Nottinghamshire and to examine the role and impact of the
services and support that were currently in place to help families in getting their children school
ready and ready to learn.

This in depth review showed that the provision of Early Years services across Nottinghamshire,
combined with the continued rollout of Family Hubs, was providing a wide and varied range of quality
services that could be accessed by families and which supported children to be school ready. The
review did find however that there was potential to further maximise the impact and reach of these
services, particularly with the most vulnerable families and in more deprived areas, by enhanced
working with community leaders to promote awareness of the importance of children’s early years
services. The review also made recommendations around how the further development of online
information resources and partnership working with service providers would be beneficial in
supporting children and families.

The report and its findings were endorsed by the Health Scrutiny Committee in March and will be
considered by Cabinet later this year.

Secondary pupil place planning

In Spring 2024 members of the Children and Families Select Committee carried out a task and finish
review to examine how the Children and Families and Place departments could best work together
on the projects being implemented across Nottinghamshire to deliver additional school places.

The review made six recommendations or"a@sa8 f#f dékivery of additional school places around:



e how the mechanisms around how housing developer contributions could be reallocated to
planning areas where there is a shortage of pupil places could be best utilised.

¢ how the Children and Families Department, together with academy trusts, should work further
with the Department for Education on updating Academy Funding Agreements for secondary
schools within Nottinghamshire.

e how all members should receive an annual update from the Pupil Place Planning Team about
the surplus and deficit of pupil places per planning area within Nottinghamshire, with the
specific purpose of identifying areas which are experiencing a deficit of places and to
investigate appropriate actions to remedy the deficit of places.

The recommendations from the review were accepted by Cabinet in December 2024. Members of
the Children and Families Select Committee will be receiving a progress report during 2025/26 on
how the work that has been carried out in response to the review’s recommendations to deliver
additional school places across Nottinghamshire.

Making Nottinghamshire somewhere people love to live, work and visit
Nottinghamshire Library Strategy

In November, Overview Committee considered the refreshed Nottinghamshire Library Strategy in
advance of it being submitted to Council for approval. This refreshed Library Strategy had been
designed to provide the strategic foundation for the long-term development of the Council’s library
service and to ensure that the service was both financially sustainable and also meeting the evolving
needs of residents and communities across Nottinghamshire.

At the meeting members considered how the refreshed Library Strategy would work to consolidate
the position of Nottinghamshire’s libraries at the heart of communities as welcoming community
spaces that also provided access to other Council services for residents. Members also considered
how well the proposed strategy would support the Library service to respond to future challenges
and opportunities, as well as providing the flexibility required to meet ever-changing community
needs.

Members welcomed how the refreshed strategy reaffirmed the Council’s continued commitment to
delivering a high quality library service and agreed that it provided a strong foundation for delivery
of a library service that met and could continue to meet the needs of Nottinghamshire residents in
the coming years.

Inspire - Culture, Learning and Libraries (Midlands) Contract

Inspire was established in 2015 by the Council as an independent Community Benefit Society with
charitable status and in April 2016 was contracted to deliver the Council’s statutory public library
service, its archive function, and a range of cultural and learning activities across the county for a
period of five years with the potential for a five-year extension. This contract had been extended for
the additional five years in April 2021 after a successful initial term and, if not extended, was
scheduled to end on 31 March 2026. At their November meeting Overview Committee considered
proposals for the Council to carry out a direct award of a short-term two-year contract from 1 April
2026 in advance of the final decision on this being taken by the Cabinet Member for Communities
and Public Health.

At the meeting members had the opportunity to discuss and examine the issues around the
proposed contract award and to consider whether an extension was the best option for the future
delivery of the library service The comnﬁ%rgg éaé]gf(:l%lderatlons of the committee were taken



forward and considered by the Cabinet Member for Communities and Public Health in advance of
them making a final decision on the contract award.

Rights of Way

Nottinghamshire has an extensive network of public rights of way that includes nearly 3,000 km of
footpaths, bridleways and byways. At their March meeting, Place Select Committee examined the
work that was carried out by the Council’s Countryside Access Team to maintain and develop the
public rights of way network across the county and how the Council was working with the landowners
and other delivery partners to ensure the public could use access, use and enjoy this network.

Improving transport and digital connections

Attracting investment in infrastructure, the economy, and green growth
Outcome of the review of residents’ parking schemes

At the March 2024 meeting of the Place Select Committee, members considered a report on the
current policy and processes that supported the introduction and modification of Residents’ Parking
Schemes in Nottinghamshire. As a result of this discussion members agreed that this issue would
benefit from further detailed scrutiny work being undertaken through the establishment of a task and
finish group that would enable members to fully consider a range of possible amendments around
the processes that supported the planning and implementation of residents’ parking schemes.

The review highlighted the importance of community support for implementing new schemes and
the need for clear communication and engagement with residents. The review group recommended
several improvements, including clearer guidance on the Council's website, better communication
about permit fees, and on exploring ways to speed up the implementation process.

The recommendations from the review were approved at the September meeting of the Place Select
Committee, and a full response was received from the Cabinet Member for Transport and
Environment at the November meeting of Cabinet where all the recommendations from the review
were accepted.

During 2025/26 the Place Select Committee will be receiving a progress report on the activity that
has been carried out in response to the recommendations from the review.

Highways

In January Place Select Committee received a report on the highway activities that had been
undertaken across Nottinghamshire since April 2024. Place Select Committee will be receiving a
further report during 2025/26 where members will have the opportunity to further scrutinise and
monitor work being carried out to maintain and further improve Nottinghamshire’s roads.

Proposed Lane Rental Scheme

At the December meeting of Place Select Committee members examined the work that was being
undertaken to establish a Lane Rental Scheme for Nottinghamshire. Lane rental schemes allow
Highways authorities to charge up to £2,500 per day for works that can cause congestion on critical
parts of their highway network. These schemes can act as an incentive to organisations to either
move their works to less busy times, or complete their works quicker to avoid accumulating charges,
resulting in reduced congestion and improving journeys for road users.

To date there are only four active lane rental schemes in operation nationally and members agreed
that the introduction of one in Nottinghamshire would have many benefits. Whilst utility companies
are already encouraged to carry out work¥@e % &faldé time, members agreed that the financial



disincentives from having a lane rental scheme in place would present an additional reason for utility
companies to work together to minimise the numbers and frequency of roadworks on busy parts of
the highways network.

During 2025/26 Place Select Committee will be examining further the work that is being undertaken
to develop and implement a scheme in Nottinghamshire

Access to Digital Services and Digital Inclusion

One the key activities included in the Nottinghamshire Plan is to increase the coverage of Gigabit
capable broadband across Nottinghamshire. In January, Place Select Committee examined the
work of the Digital Connectivity Team in improving mobile and broadband connectivity across the
county and the activity that was been carried out in the development of a new Digital Connectivity
Framework that would set out the Council’s vision, objectives and priorities around improving
connectivity across Nottinghamshire.

At the meeting members welcomed the how the Digital Connectivity team was working closely with
a range of partners to identify how digital infrastructure (broadband and mobile connectivity) could
be improved or coverage expanded. Members agreed that the Council should fully utilise its role as
a facilitator to work with private providers to encourage network improvements, influence the need
for further improvement and secure funding to lead improvement schemes. Members also sought
further information on the specific activities that had been taking place to improve digital connectivity
in rural areas.

Protecting the environment and reducing our carbon footprint

Local Nature Recovery Strategy

Local Nature Recovery Strategies (LNRS) are a new system of spatial strategies for nature and
environmental improvement across England that will deliver a locally targeted and co-ordinated
approach to activity to help reverse the ongoing decline of nature and biodiversity. Locally,
Nottinghamshire County Council is the responsible authority that has been tasked by the
Government to create an LNRS for Nottinghamshire and Nottingham.

During 2024/25 Place Select Committee received two reports detailing the work that has been
carried out so far in developing a draft LNRS for Nottingham and Nottinghamshire. Members
welcomed the development of the strategy and the positive impact that it would have on bringing all
stakeholders together to deliver a joined up approach to nature recovery in Nottinghamshire.
Members were in agreement however that once adopted, the objectives of the LNRS should be
supported by the creation of a clear and structured action plan. As such, Place Select Committee
will be receiving a further report during 2025/26 to examine how the objectives of the new LNRS are
being put into action.

Climate Change
In May 2021 Nottinghamshire County Council declared a Climate Emergency.

In March Overview Committee examined the activity that had been carried out by the Council in
responding to the challenges of climate change since the declaration had been made and that would
support the Council’s ambition to become carbon neutral in all of its activities by 2030. As part of
their considerations, members also examined the Council’s Carbon Reduction Plan (a framework
for action for activity on how the Council’s greenhouse gas emissions are measured and reported
in pursuit of the 2030 net zero ambition), and the challenges being faced in reaching this ambition.
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Outcomes of the review of Flooding Response and Resilience

The severe flooding events brought about by Storm Babet in October 2023 were a clear indicator of
the challenges posed by extreme weather conditions. During the storm and the subsequent flooding
event over 1,200 properties were flooded with communities right across Nottinghamshire being
impacted. In July, members of Place Select Committee carried out a detailed task and finish review
around flooding that:

e reviewed the Council’s preparation for and response to the flooding caused by Storm Babet.

e sought assurances that the County Council, as Lead Flooding Authority for Nottinghamshire,
takes the strongest possible approach to improving flood resilience across Nottinghamshire.

e examined how County Council services were working to lessen the devastating effects of
future floods by coordinating the efforts of partners, communities, and stakeholders to
prepare and respond effectively to future flooding events.

The review process was extensive and involved multiple stakeholders, including representatives
from Severn Trent Water and the Environment Agency.

The final report detailed several key findings and recommendations aimed at improving flood
resilience across Nottinghamshire. These included enhancing communication during live flooding
events, promoting community awareness and engagement, and exploring innovative flood
management solutions. The review also highlighted the importance of the Council’s focus on
maintaining clear drainage systems and gullies as and the need to work closely with landowners to
manage watercourses and land drainage effectively.

The findings of the review were considered by Cabinet in March where all of the recommendations
were accepted. During 2025/26 Place Select Committee will be receiving a progress report on the
activity that has been carried out in response to the recommendations from the review.

A forward looking and resilient council
Developing the use of Artificial Intelligence at the Council

In January Overview Committee members examined the activities that were being undertaken by
the Council around the use of Artificial Intelligence (Al) and on how Al could be used support the
delivery of Council services in the future.

With the use and potential benefits of Al technology growing and being recognised across all sectors
in the economy, members agreed that it was important that the Council should be looking for ways
of how Al could be used for the benefit of local residents by supporting the delivery of effective and
efficient services. At the meeting members were assured however that the use of Al at the Council
would always be focussed on supporting staff to deliver services as effectively as possible and not
in the direct delivery of services where there was an essential need for human involvement.

Members also agreed that there was potential for Al to support councillors in carrying out their role
in areas such as in case work management and agreed that the possibilities around this should be
fully explored as part of the wider work being carried out in further developing the use of Al at the
Council.

East Midlands County Combined Authority

The East Midlands Combined County Authority (EMCCA) was formed in March 2024 and covers
the four local authority areas of Derbyshire, Nottinghamshire, Derby and Nottingham and is led by
an elected Mayor. EMCCA’s ambition is toiA@@ee83 el potential of the area by working alongside



partners and local authorities to make the East Midlands the best place to live, to work and to learn.
In November 2024, Cabinet approved the Council’s core priorities for its work with EMCCA with
seven key themes being identified of Transport, Health and Communities, Education and Skills,
Economy and Growth, Culture and Tourism, Housing and Planning, and Net Zero along with an
accompanying list of priorities. As a constituent authority, the Council has a key role within EMCCA
as a contributor and shaper of the Authority’s strategy and direction. This role is fulfilled through
Council member and officer representation on the Board, committees, and through officer
representation on EMCCA technical officer groups.

In this context Overview Committee in December examined how the relationship between the
Council and the EMCCA was being developed and established in order to realise the benefits of
EMCCA for Nottinghamshire residents. Members welcomed the proactive work that had been
carried out so far by the Council in establishing its relationship with EMCCA but agreed that whilst
it was very early days for EMCCA it was important that all members were kept informed of how the
relationship was developing and how the transfer of responsibility for public transport to EMCCA
would be managed and delivered. Members will be receiving a progress report during 2025/26 on
the development of this key relationship.

Catering and Facilities Management Service

The Catering and Facilities Management Service delivers a wide range of high-quality services to
Nottinghamshire residents, including schools catering, meals on wheels, building cleaning and
landscape maintenance.

At the December 2023 meeting, the Place Select Committee received a report that detailed the
challenges that were being experienced by the Council in it the delivery of this important service. At
this time the Council had been facing significant financial pressures over a number of years in
delivering these services with its expenditure exceeding its income by approximately £2.5 million in
2023/24.

During Spring 2024, Place Select Committee carried out a detailed task and finish review to consider
the issues involved in detail and to examine how the Service could be delivered sustainably into the
future. From the work carried out during review where a range of possible service delivery options
were considered, members agreed that the option of forming a partnership with another service
provider through a Joint Venture should be explored in detail. Members agreed that this option had
the potential to enable the Council to sustainably deliver a high quality catering and facilities
management services in the future, have the minimum impact on staff and ensure the continued
delivery of high quality and nutritious school meals.

The recommendations from the review were approved at the May 2024 meeting of the Place Select
Committee with a full response to the recommendations being received from the Cabinet Member
for Communities and Public Health at the July 2024 meeting of Cabinet. All of the recommendations
from the review were accepted. At that meeting Cabinet agreed that a procurement exercise should
be carried out to identify a preferred delivery partner and to establish a partnership operating model
for the future delivery of catering and facilities management services.

During 2024/25 Place Select Committee members received regular progress reports on the activity
being carried out to identify a suitable delivery partner. With the signing of the contract with Vertas
Group Limited to create a new joint venture partnership (Vertas Nottinghamshire Limited) to deliver
the catering and facilities management services from September 2025, Place Select Committee will
be looking in detail at how this collaboration is delivering for staff, customers and the Council during

2025/26.
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Progress report on the recommendations made from the review of Council office buildings

In Autumn 2022 members of the Overview Committee carried out a task and finish review that looked
at how the Council’s office buildings were used and how they could be used most effectively in the
future to deliver effective, accessible value for money services to Nottinghamshire residents. Several
recommendations emerged from the review that focussed on how the Council’s existing buildings
could be used most effectively in the future. These recommendations recognised the changes to
working practices that had been accelerated by the Covid-19 pandemic as well as by the ongoing
budgetary pressures being faced by the Council.

At the September meeting, Overview Committee received a progress report on the activity that had
been carried out around the recommendations arising from the review. Members took this
opportunity to scrutinise the work that had been carried out around the best future use of the
Council’s office buildings and on how this activity was supporting the delivery of Nottinghamshire
Plan ambition of a “forward looking and resilient Council”.

Budget scrutiny

Budget development and budget monitoring

Overview and scrutiny is an integral part of the council’s governance and decision-making structure,
contributing to the Council’s budgetary and policy making function as well enabling members to hold
the executive to account on the Budget and on its management.

At the December meeting, Overview Committee received a report that provided an update on the
current budget position for 2024/25 as well as that outlined the processes for developing the budget
for 2025/26 and the related budget consultation with residents.

Overview Committee then carried out detailed scrutiny of the Council’s budget position in January
2025 ahead of the formal Budget and Council Tax setting by Council in February 2025. At this
meeting members had the opportunity to highlight specific areas for consideration by Cabinet as
part of the budget setting process.

At this meeting members examined how:
e all the risks that could potentially impact on the delivery of the Budget had been fully
understood and mitigated for.
e robust processes were in place to implement and monitor the transformational activity that

would enable the delivery of both the current as well as of future Budgets.

e the Council had good levels of financial reserves and how these were being managed
effectively.

e risks and the related assumptions had been used to inform the Medium Term Financial
Strategy.

¢ the consultation with residents on the proposed budget had been carried out effectively and
that the responses received had been considered in its preparation.

e the proposed Budget would support the delivery of the objectives as detailed in the
Nottinghamshire Plan 2021-31.

Throughout the year Overview Committee also considered Budget Monitoring reports which have
enabled members to examine how the 2024125 Bi0fdPdvas being delivered.



During 2025/26 Overview Committee will continue its important role of contributing to the
development of the Council’s budget. The committee will also continue to scrutinise budget activity
to ensure that future budgets are robust, sustainable, and deliver high quality services to
Nottinghamshire residents, supporting the delivery of the ambitions of the Nottinghamshire Plan.

Children and Families Department Performance

The Children and Families Select Committee receive regular reports that detail the financial position
of the Children and Families department, it's performance against the ambitions of the Annual
Delivery Plan and a summary of the department’s key risks to performance and delivery. As well as
providing members with the opportunity to ask questions around specific areas of service delivery,
members of the committee have also used these reports to highlight further areas of service delivery
that would benefit from more detailed scrutiny activity.

Adult Social Care and Public Health Performance

At each meeting during 2024/25, members of the Adult Social Care and Public Health Select
Committee received reports that detailed the financial position of the Adult Social Care and Public
Health departments, their performance against the ambitions of the Annual Delivery Plan and a
summary of each department’s key risks to performance and delivery. In their consideration of these
reports, members have been able to ask questions around specific areas of service delivery that
were not achieving the expected levels of performance and to gain assurance around the activities
that were in place to improve performance in these areas.

Call-in

Call-in is an important mechanism for Councillors to intervene when they feel that a decision being
made by the Executive needs to be revisited due to a perceived procedural error. During 2024/25
there were no call-ins.
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The year ahead

This report has provided an opportunity to reflect on the experiences of the last year and to recognise
the challenges and opportunities that are ahead.

The next few years will continue to be challenging for the Council, operating as it does in an
environment of diminishing resources and increasing demand for services. As such, it is important
that scrutiny focuses on activity where it can support the Council to make the best use of the
resources available and in ensuring that frontline services are still delivered to the highest possible
standards.

As part of the further development of scrutiny at the Council, committee work programmes will
continue be focussed and directed towards the key issues that face both the Council and
Nottinghamshire residents.

Throughout 2025/26
the Overview Committee will:

e continue to review how activity across the Council is delivering on the ambitions of the
Nottinghamshire Plan.

e be involved in the development of the Councils budget for 2026/27.

e carry out detailed scrutiny of the Council’s budget proposals ahead of the formal budget and
council tax setting by Council in February 2026.

e examine the activities that are being taken to improve public health and to reduce health
inequalities across Nottinghamshire.

the Adult Social Care and Health Select Committee will:

e be focussed on activities that support the continued delivery and development of high quality
adult care services.

e consider how the use of technology can be further developed to enable more residents to live
more independently and in their own homes for

the Children and Families Select Committee will;

e Dbe focussed on activities that support families and that provide children and young people
with the best start in life.

e examine how the new Family Hub networks are supporting children, young people and their
families across Nottinghamshire.

the Place Select Committee will:

e be focused on the activities that will make Nottinghamshire cleaner, greener and that will
provide good quality roads and transport infrastructure.

e examine the development and initial implementation of the new Nottinghamshire and
Nottingham Local Nature Recovery Strategy.
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Issues scrutinised by each committee during 2024/25
Overview Committee

e Budget Monitoring, Budget Framework and Budget 2025/26 Development

¢ Nottinghamshire Plan Performance Monitoring and Annual Delivery Plan

e Outcomes of the scrutiny review of Blue Badges

e Climate Change activity

e Progress report on the recommendations made from the review of Council office buildings

e Nottinghamshire Library Strategy

e Inspire Contract — Proposed extension

e Establishing the relationship between the East Midlands Combined County Authority and the
Council

e Current Approach to Atrtificial Intelligence in Nottinghamshire County Council

e Annual Delivery Plan — Waste Reduction Targets

e Household Support Fund Phase Seven

Adult Social Care & Public Health Select Committee

e Future delivery of the Nottinghamshire Healthy Families Programme
¢ Nottinghamshire Safeguarding Adults Board Annual Report 2023/24
e Social Care Market — Progress Report

e Development of a Prevention Framework

e Progress Report on Discharge to Access

e Day Opportunities Strategy

e Technology Enabled Care

e Nottingham and Nottinghamshire Sexual Health Service

Children and Families Select Committee

e Nottinghamshire Safeguarding Children Partnership — Annual Report 2023/24
e Outcomes and Experiences of Children and Young People with SEND

e Progress report on the recommendations from the review of EHCPs

e Outcomes of the scrutiny review of Pupil Place Planning

e Elective Home Education

e Introduction of Family Hubs

e Child Exploitation Support

e Early years provision and Youth Service provision

e Impact of introduction of VAT on school fees

e Outcomes of the scrutiny review of Fostering recruitment and retention

Place Select Committee

e Safer Nottinghamshire Board - Nottinghamshire Community Safety Agreement 2023-2025
e OQutcomes of the scrutiny review of flooding preparation and response

e Access to Digital Services and Digital Inclusion

e Catering and Facilities Management Service — Progress report

e Outcome of the scrutiny review of residents’ parking schemes

e Lane Rental Scheme

e Local Nature Recovery Strategy
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E%a Nottinghamshire Report to Overview Committee

County Council 4 September 2025

Agenda Item: 7
REPORT OF CHAIRMAN OF OVERVIEW COMMITTEE

SCRUTINY WORK PROGRAMMES

Purpose of the Report
1. For Overview Committee to consider and approve:
e the Overview Committee work programme for 2025/26.

e the work programmes of the Adult Social Care and Health, Children and Families, and
Place Select Committees for 2025/26.

Information

2. The attached work programmes have been created to support the planning and management
of scrutiny committee meeting agendas and to support committee members with their forward
planning.

3. At the first meetings of Overview Committee and of the three select committees held after the
May elections, members received presentations on the work and priorities of the departments
of the Council that were relevant for each committee. After receiving this information members
were able to make suggestions on potential items for inclusion in each committee’s new work
programme. Meetings were subsequently held with the Chairman and Vice-Chairman of each
committee (alongside a member from the other political Groups who had representation on
each committee) in order to prioritise the list of suggested items for inclusion on each work
programme. Work was then carried out with senior officers in each department to schedule
the items requested by members into the work programmes.

4. The work programmes for each committee will be reviewed regularly at pre-agenda and at
committee meetings to ensure that the scrutiny activity carried out by members continues to
support the delivery of the ambitions of the Nottinghamshire Plan and remains focussed on
issues that are the priorities of residents.

Other Options Considered
5. None. Overview Committee and each Select Committee are required to prepare a work

programme each year that take into consideration the wishes of the relevant Committee as a
whole.
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Reason/s for Recommendation/s

6.

To assist the four scrutiny committees to manage meeting agendas and to support committee
members with their forward planning.

Statutory and Policy Implications

7.

This report has been compiled after consideration of implications in respect of crime and
disorder, data protection and information governance finance, human resources, human
rights, the NHS Constitution (public health services), the public sector equality duty,
safeguarding of children and adults at risk, service users, smarter working, sustainability and
the environment and where such implications are material they are described below.
Appropriate consultation has been undertaken and advice sought on these issues as required.

RECOMMENDATIONS

1) That the Overview Committee work programme be approved.

2) That the work programmes of the Adult Social Care and Health, Children and Families
and Place Select Committees be approved.

3) That committee members make any further suggestions for consideration by the Chairman
and Vice-Chairman for inclusion on the Overview Work Programme, in consultation with
the relevant Cabinet Member(s) and senior officers, subject to the required approval by the
Chairman of Overview Committee.

Councillor Cathy Mason
Chairman of Overview Committee

For any enquiries about this report please contact: Martin Elliott — Senior Scrutiny Officer —
martin.elliott@nottscc.gov.uk.

Constitutional Comments (CM 18/08/25)

8.

The Overview Committee is the appropriate body to make the proposed decision. The Council
is required to establish scrutiny committees under section 9F of the Local Government Act
2000. The Overview Committee’s consideration of work programmes supports the select
committees in undertaking their roles effectively and avoids duplication of effort where areas
under scrutiny might otherwise be scrutinised by two or more committees.

Financial Comments (PAA29 18/08/25)

9.

There are no specific financial implications arising directly from this report. Any reports to the
Overview Committee and respective Select Committees will include Financial Information and
Financial Comments as required along with any Local Government Reorganisation
Implications.

Page 100 of 124 2


mailto:martin.elliott@nottscc.gov.uk.

Background Papers and Published Documents
e None
Electoral Division(s) and Member(s) Affected

o All

Page 101 of 124



Page 102 of 124



WORK PROGRAMME 2025/26 — OVERVIEW COMMITTEE

Meeting
Date

Agenda Item

Cabinet Member
Responsibility

Purpose of report

Issue raised by

Nottinghamshire Plan Ambitions

4 September
2025

Budget Monitoring

Finance and
Resources

To receive the latest monitoring
report on the delivery of the
2025/26 Budget.

Work Programming
Session

All

4 September

Improving healthy

Communities and

To examine the work being carried

Work Programming

Helping our people live healthier,

development process for 2026/27.
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2025 female life Public Health out to improve healthy female Session more independent lives
expectancy in expectancy across
Nottinghamshire Nottinghamshire.
4 September | Scrutiny Annual To consider and approve the Annual item All
2025 Report 2024/25 Scrutiny Annual Report.
4 September | Scrutiny Work To approve the Work Programmes | Annual item All
2025 Programmes for Overview and the three Select
Committees for 2025/26.
November Local Government Leader To consider the draft business Department All
2025 Reorgnisation case for submission to the Ministry
of Housing, Communities and
Local Government on the Council’s
preferred option for local
government reorganisation in
Nottinghamshire.
November Refreshed Deputy Leader To consider the refreshed Department All
2025 Nottinghamshire Nottinghamshire Plan.
Plan
27 November | Budget Update Finance and To provide an update to Overview | Annual item All
2025 Resources Committee on the Budget
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Meeting
Date

Agenda Item

Cabinet Member
Responsibility

Purpose of report

Issue raised by

Nottinghamshire Plan Ambitions

27 November
2025

Budget Monitoring

Finance and
Resources

To receive the latest monitoring
report on the delivery of the
2025/26 Budget.

Work Programming
Session

All

2025/26 Budget
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27 November | Public Health Communities and | To examine the departmental Annual item Helping our people live healthier,
2025 Performance Annual | Public Health performance, risk, and financial more independent lives
Report and Public position of Public Health and to . - d
Health Performance consider the latest Public Health Sup.portmg SR IUTIESC
Outcomes Performance Outcomes report that ElIEE
is used to track and improve Public
Health outcomes in
Nottinghamshire.
15 January Budget 2026/27 Finance and To consider and make Annual item All
2026 Resources recommendations to Cabinet to
support the development of the
draft 2026/27 Budget.
15 January Domestic Abuse Communities and | To examine the Council’s draft Work Programming | Keeping children, vulnerable adults,
2026 Strategy Public Health refreshed Domestic Abuse Session and communities safe
Strategy in advance of its approval.
15 January Thriving Communities and | To consider the activity carried out | Work Programming | Supporting communities and families
2026 Communities Public Health so far to develop the Council’s Session Helpi . .
approach to supporting thriving elping our people _Ilve healthier and
communities and reducing health more independent lives
inequalities across
Nottinghamshire.
12 March Budget Monitoring Finance and To receive the latest monitoring Work Programming | All
2026 Resources report on the delivery of the Session
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Local Government
Reorganisation
(LGR)

out across the Council and with
delivery partners in_preparation for

Local GoVeramdtRabrigithisation

in Nottinghamshire.

Session

Meeting Agenda Item Cabinet Member | Purpose of report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
12 March Atrtificial Intelligence | Finance and To consider the activities being Work Programming | A forward looking and resilient
2026 Resources carried out across the Council to Session Council.
fully utilise the potential of Al to
support the delivery of services to
residents.
12 March Blue Badge Finance and To receive a progress report on the | Committee Helping our people live healthier and
2026 applications and Resources implementation of the more independent lives
processing — recommendations from the task
Progress report and finish review of Blue Badge
applications and processing.
12 March Promotion of healthy | Communities and | To examine the activity being Work Programming | Helping our people live healthier and
2026 lifestyles and activity | Public Health carried out to support residents to | Session more independent lives
around reducing have healthier lifestyles and to
obesity reduce obesity levels across
Nottinghamshire.
7 May 2026 Budget Monitoring Finance and To receive the latest monitoring Work Programming | All
Resources report on the delivery of the Session
2026/27 Budget
7 May 2026 Self-Harm and Communities and | To examine the implementation Work Programming | Supporting communities and families
Suicide Prevention Public Health and impact of the Council’s Self Session
Strategy 2024 - 29 Harm and Suicide Prevention
Strategy. Keeping children, vulnerable adults,
and communities safe
7 May 2026 Preparations for All To examine the work being carried | Work Programming | A forward looking and resilient

Council
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Meeting Agenda Item Cabinet Member | Purpose of report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
7 May 2026 Council buildings Finance and To examine how the Council’s Work Programming | A forward looking and resilient
and property Resources property and land assets are being | Session Council
used to support the delivery of
delivery of the ambitions of the
Nottinghamshire Plan.
Also to examine how LGR will
impact on how the Council’s estate
could look like in the future.
2 July 2026 Budget Monitoring Finance and To receive the latest monitoring Work Programming | All
Resources report on the delivery of the Session
2026/27 Budget.
2 July 2026 Healthy Families Communities and | To examine the delivery and Work Programming | Supporting communities and families
Programme Public Health performance of the Session
recommissioned Healthy Families
Programme.
2 July 2026 Revised Joint Health | Communities and | To consider the priorities and focus | Work Programming | Helping our people live healthier and
and Wellbeing Public Health of the revised Joint Health and Session more independent lives
Strategy and the Wellbeing Strategy and to examine
Council’s delivery on the Council’s delivery of the 2022 —
the 2022-26 strategy 26 strategy.
Reviews
Project start | Item Cabinet Member | Purpose of Review Issue raised by Nottinghamshire Plan Ambitions
date Responsibility
January 2026 | Thriving Communities and | To examine specific areas of Work Programming | Supporting communities and families

Communities

Public Health

activity to support the ongoing
development of the Council’s
approach to supporting thriving

communities
Page 106 of 124

Session
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Items pending scheduling or removal

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Nottinghamshire Plan
— Annual Delivery
Plan Assurance
Report

All

To examine the progress being made in
delivering on the actions set out in the
Annual Delivery Plan to achieve the
ambitions of the Nottinghamshire Plan.

Annual item

All

Items to be scheduled for 2026/27

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Best Start Strategy

Communities and
Public Health

To examine the implementation and
impact of the Council’'s Best Start
Strategy

Work Programming Session

Supporting communities and
families

Items for information briefings for committee members

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Healthy Families

Communities and

To brief members on the purpose and

Work Programming Session

Supporting communities and

Nottinghamshire residents who smoke.

Programme Public Health role of the Healthy Families Programme. families
Preventative work Communities and To provide information on Public Health | Work Programming Session | Helping our people live
around smoking Public Health activity to reduce the number of healthier and more

independent lives

Joint Health and
Wellbeing Strategy

Communities and
Public Health

To provide briefings throughout the
development of the revised strategy.

Work Programming Session

Helping our people live
healthier and more
independent lives

Atrtificial Intelligence
(Al)

Deputy Leader

To cover the basic principles of Al in
advance of the report being considered
at committee.

Work Programming Session

A forward looking and
resilient Council
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WORK PROGRAMME 2025/26 — ADULT SOCIAL CARE & HEALTH SELECT COMMITTEE

Update

Social Care.

Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility

11 Joint Carers Adult Social Care | To examine the delivery and Work Programming | Helping our people live healthier,
September Strategy impact of the Joint Carers Strategy. | session more independent lives

2025

11 Occupational Adult Social Care | To examine the delivery and Work Programming | Helping our people live healthier,
September Therapy performance of the Occupational session more independent lives

2025 Therapy Service.

11 Adult Social Care Adult Social Care | To provide a progress report on Standing item Helping our people live healthier,
September Performance, departmental performance, risk, more independent lives

2025 Finance and Risk and financial position for Adult

Supporting communities and families

Keeping children, vulnerable adults,
and communities safe

17 December
2025

Nottinghamshire
Adults Safeguarding
Board Annual
Report 2024/25 and
Plan

Adult Social Care

To receive the Nottinghamshire
Adults Safeguarding Board Annual
Report and Plan. To be presented
by the Independent Chair with
other partners also being invited to
attend.

Annual item

Keeping children, vulnerable adults,
and communities safe

17 December
2025

The Big
Conversation

Adult Social Care

To consider the outcomes of the
“Big Conversation” and how this
will be used to inform the creation
of a refreshed Local Account.

Work Programming
session

Helping our people live healthier,
more independent lives

Supporting communities and families

Keeping children, vulnerable adults,
and communities safe
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Meeting
Date

Agenda Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan Ambitions

17 December

Care Quality and

Adult Social Care

To examine Care quality and

Work Programming

Helping our people live healthier,

Finance and Risk
Update

and financial position for Adult
Social Care.
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2025 Assurance assurance in Nottinghamshire session more independent lives
(regulated services, social care
market oversight, Care Quality
Commission assurance, and Keeping children, vulnerable adults,
internal audit activity) and communities safe
Representatives of Care Quality
Commission to be invited to the
meeting.
18 March Day Opportunities Adult Social Care | To receive a progress report on the | Work Programming | Helping our people live healthier,
2026 Strategy implementation and impact of the session more independent lives
Day Opportunities Strategy.
18 March Technology enabled | Adult Social Care | To examine how technology is Work Programming | Helping our people live healthier,
2026 care being used to support the delivery | session more independent lives
of Adult Care services and how the
Council is developing its use.
18 March Adult Social Care Adult Social Care | To provide a progress report on Standing item Helping our people live healthier,
2026 Performance, departmental performance, risk, more independent lives

Supporting communities and families

Keeping children, vulnerable adults,
and communities safe
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Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
3 June 2026 | Housing and Adult Social Care | To consider the activity to support | Work Programming | Helping our people live healthier,
Supported more people to live in supported session more independent lives
Accommodation accommaodation than residential
care. To examine the support for
young adults moving into
supported accommodation and the
additional support available for
those with mental health needs.
3 June 2026 | Progress and Adult Social Care | To consider the development, Work Programming | Helping our people live healthier,
implementation of implementation and impact of the session more independent lives
Prevention approach prevention approach and offer from
Adult Social Care.
3 June 2026 | Local Government Adult Social Care | To examine the work being carried | Work Programming | A forward looking and resilient
Reorganisation out on how services delivered by session Council
(LGR) the Adult Social Care Department
will be delivered as a result of
Local Government Reorganisation.
Reviews
Project Start Iltem Cabinet Member | Purpose of Review Issue raised by Nottinghamshire Plan Ambitions

Date

Responsibility

February 2026

Transition of
service users from
Children and
Young People’s
Services to Adult
Social Care
Services (Joint
item with C&F SC)

Adult Social Care

Children and
Families

To examine the current procedures
surrounding the transition of service
users from Children’s to Adult
Services.

To make recommendations on how
procedures could be developed to

ensure thsetl)egt ,P{)?s(i)?l?érfnsition
for each service user.

Work
Programming
2023/24

Helping our people live healthier, more
independent lives

Supporting communities and families

Keeping children, vulnerable adults,
and communities safe
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Items pending scheduling or removal.

ltem Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Adult Social Care Adult Social Care

Reform

To consider how Government reforms
will impact on how the Council delivers
Adult Social Care Services.

Work Programming session

Helping our people live
healthier, more independent
lives

Items to be scheduled for 2026/27

ltem Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Items for information briefings for committee members

ltem Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Adult Social Care Adult Social Care

Reform

Briefings to be provided to members as
details of Government reforms around
the delivery of Adult Social Care
services.

Work Programming session

Helping our people live
healthier, more independent
lives

Joint work with Health | Adult Social Care

services

To brief members of the wide range of

joint working arrangements with Health.

This would serve to give Members a
comprehensive overview of this area of
service delivery.

Work Programming session

Helping our people live
healthier, more independent
lives

Adult Social Care Adult Social Care
Performance, Finance

and Risk Update

Information on performance, finance
and risk to be circulated to members in
the quarters where there is no report at
Select Committee.

Page 112 of 124

Work Programming session

Helping our people live
healthier, more independent
lives/

Supporting communities and
families
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inspection of the
Council’'s Adult Social
Care department

inspection of the Council’s Adult Social
Care department once known.

Item Cabinet Member Purpose of the report Issue raised by Nottinghamshire Plan
Responsibility Ambitions

Care Quality Adult Social Care To brief members on the outcomes of Work Programming session | Helping our people live

Commission the pending Care Quality Commission healthier, more independent

lives

Supporting communities and
families
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WORK PROGRAMME 2025/26 — CHILDREN AND FAMILIES SELECT COMMITTEE

not in education,
employment or
training

Education and
SEND

absence and the activity being
carried out to support young people
to access and engage in post-16
education and training.
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Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
13 October Outcomes and Education and To receive a report on the progress | Work Programming | Supporting communities and families
2025 Experiences of SEND made in implementing session

Children and Young improvements to the experiences

People with SEND — and outcomes of children and

Progress Report young people with SEND.
13 October Nottinghamshire Children and To receive and consider the NSCP | Annual item Keeping children, vulnerable adults,
2025 Safeguarding Families Annual Report. and communities safe

Children Partnership

(NSCP) — Progress

Report on Priorities

and Annual Report

2024/25
13 October Performance, Children and To provide a progress report on Committee meeting | Supporting communities and families
2025 Finance and Risk Families departmental performance, risk

Update and financial position. Keeping children, vulnerable adults,

Education and and communities safe
SEND

1 December | Youth Justice Children and To examine the delivery of the Work Programming | Supporting communities and families
2025 Strategic Plan Families Youth Justice Strategic Plan. session
1 December | School attendance Children and To examine the issues around Work Programming | Keeping children, vulnerable adults,
2025 and young people Families school attendance, persistent session and communities safe

Supporting communities and families

Building skills that help people to get
good local jobs
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(LGR)

Education and
SEND

the Children and Families
Department will be delivered as a

result of Local Government
Reorganigﬁ%j 16 of 124

Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
1 December | Implementation and | Children and To examine the implementation Work Programming | Supporting communities and families
2025 impact of Family Families and impact of the roll out of Family | session
Hubs Hub networks across
Nottinghamshire.
16 March Outcomes and Education and To receive a report on the progress | Work Programming | Supporting communities and families
2026 Experiences of SEND made in implementing session
Children and Young improvements to the experiences
People with SEND — and outcomes of children and
Progress Report young people with SEND.
To include a detailed look at how
SEND children and young people
are supported in mainstream
schools.
16 March Performance, Children and To provide a progress report on Committee meeting | Supporting communities and families
2026 Finance and Risk Families departmental performance, risk
Update and financial position Keeping children, vulnerable adults,
Education and and communities safe
SEND
16 March Families First Children and To examine the impact and Work Programming | Supporting communities and families
2026 Partnership Families implications of the Families First session
Programme and Partnership Programme and Keeping children, vulnerable adults,
Children’s Social Children’s Social Care Reform on and communities safe
Care Reform how Children and Families
Services are delivered.
13 July 2026 | Local Government Children and To examine the work being carried | Work Programming | A forward looking and resilient
Reorganisation Families out on how services delivered by session Council
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Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions

Date Responsibility

13 July 2026 | Child Exploitation Children and To examine the Council’s approach | Work Programming | Keeping children, vulnerable adults,
Support Families to tackling child exploitation. session and communities safe

13 July 2026 | Small Schools Education and To examine the implementation Work Programming | Supporting communities and families
Sustainability SEND and impact of the Small Schools session
Strategy Sustainability Strategy.

13 July 2026 | Fostering Children and To receive a progress report on the | Committee Supporting communities and families
recruitment and Families implementation of the KeeDi hild | ble adul
retention recommendations from the task eeping chi .r.en, dllineielle sl

and finish review carried out in and communities safe
Spring 2025
Reviews

Project Start Item Cabinet Member | Purpose of Review Issue raised by Nottinghamshire Plan

Date Responsibility Ambitions

November Kinship Care Children and To examine how the Council can Work Programming Supporting communities and

2025 Families best support kinship carers. session families

Keeping children, vulnerable
adults, and communities safe

February 2026 | Transition of Service | Children and To examine the current procedures | Work Programming Supporting communities and

Users from Children | Families surrounding the transition of session families

and Families
Services to Adult
Social Care Services

(Joint item with the
Adult Social Care &
Health SC)

Education and
SEND

service users from Children’s to
Adult Services.

To make recommendations on how
procedures could be developed to
ensure the best possible transition

for eachraggéce17ser. 124

Keeping children, vulnerable
adults, and communities safe
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Items pending scheduling or removal

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Meeting children's
needs through the
Multi-Agency

Safeguarding Hub

Children and Families

To receive a progress report on the
approach to meeting children's needs
through the Multi-Agency Safeguarding
Hub.

Committee

Keeping children, vulnerable
adults, and communities safe

Items to be scheduled for 2026/27

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

School Readiness

Children and Families

Education and SEND

To receive a progress report on the
implementation of the recommendations
from the joint task and finish review that
was carried out in conjunction with the
Health Scrutiny Committee.

Work Programming session

Supporting communities and
families

Items for information briefings for committee members

Neurodevelopmental
pathways and the
Graduated approach

Neurodevelopmental pathway and the
graduated approach used to support
children and young people with SEND.

Item Cabinet Member Purpose of the report Issue raised by Nottinghamshire Plan
Responsibility Ambitions
SEND - Education and SEND To provide briefing papers on the Work Programming session | Supporting communities and

families

SACRE Annual
Reports

Education and SEND

To share the SACRE Annual Report with
committee members.

Work Programming session

Supporting communities and
families

Secondary Pupil Place
Planning

Education and SEND

To receive a progress report on the
implementation of the recommendations
from the task and finish review carried
out in 2024. Page 118 of 124

Committee

Supporting communities and
families
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Communities and
Public Health

Economic
Development and
Asset
Management

previous six months (excluding
Public Health).
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Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
10 Section 19 Reports Transport and To receive the Section 19 reports Department Supporting communities and families
September — January 2025 Environment from the January 2025 flooding
2025 Flooding event event. Protecting the environment and
reducing our carbon footprint

10 Local Nature Transport and To receive a progress report on the | Work Programming | Protecting the environment and
September Recovery Strategy Environment development and implementation session reducing our carbon footprint
2025 plans for the Nottinghamshire and

Nottingham Local Nature Recovery

Strategy.
3 December | Place Department Transport and To receive a report detailing Place | Department Building skills that help people to get
2025 Performance Environment Department performance over the good local jobs

Strengthening businesses and
creating more good-quality jobs.

Making Nottinghamshire somewhere
people love to live, work and visit

Attracting investment in
infrastructure, the economy, and
green growth

Improving transport and digital
connections

Protecting the environment and
reducing our carbon footprint
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Meeting
Date

Agenda Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan Ambitions

3 December
2025

Waste and
Recycling

Transport and
Environment

To consider the Council’s delivery
of waste and recycling services
and to examine how the Council is
preparing for the system changes
required for “simpler recycling”.
Also to include a progress report
on the implementation of the
outcomes of the task and finish
review of HWRCs.

Work Programming
session

Protecting the environment and
reducing our carbon footprint

3 December
2025

Highways

Transport and
Environment

To receive a report on the
outcomes of the Cabinet Working
Group on the delivery of Highway
services.

Work Programming
session

Improving transport and digital
connections

3 December
2025

Residents’ Parking
Schemes

Transport and
Environment

To receive a progress report on the
implementation of the
recommendations from the task
and finish review carried out in
2024.

Committee

Improving transport and digital
connections

25 March
2026

Crime and Disorder

Communities and
Public Health

To sit as the Council’s statutory
Crime and Disorder committee to
scrutinise delivery of crime and
disorder strategies to meet the
requirements of the Crime and
Disorder (Overview and Scrutiny)
Regulations 2009.

Annual item

Keeping children, vulnerable adults,
and communities safe

25 March
2026

Objections to
permanent TROs,
bus stop clearways
and other schemes

— Updated process —

Progress report.

Transport and
Environment

To receive a progress report on the
impact of changes to how

objections to permanent TROSs, bus
stop clearways and other schemes

are consitfergd 426 managed.

Department

Improving transport and digital
connections
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Performance

Environment

Communities and
Public Health

Economic
Development and
Asset
Management

Department performance over the
previous six months (excluding
Public Health).

Page 121 of 124

Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
25 March Provision of Cultural | Communities and | To examine the delivery of cultural | Work Programming | Making Nottinghamshire somewhere
2026 Services Public Health and leisure services by the Council | session people love to live, work and visit
(including Inspire and Country
Parks).
25 March Flooding preparation | Transport and To receive a progress report on the | Committee Supporting communities and families
2026 and response Environment implementation of the
recommendations from the task Protecting the environment and
and finish review carried out in reducing our carbon footprint
2024.
20 May 2026 | Place Department Transport and To receive a report detailing Place | Department Building skills that help people to get

good local jobs

Strengthening businesses and
creating more good-quality jobs

Making Nottinghamshire somewhere
people love to live, work and visit

Attracting investment in
infrastructure, the economy, and
green growth

Improving transport and digital
connections

Protecting the environment and
reducing our carbon footprint
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Meeting Agenda Item Cabinet Member | Purpose of the report Issue raised by Nottinghamshire Plan Ambitions
Date Responsibility
20 May 2026 | Trading Standards Communities and | The examine the delivery of the Work Programming | Supporting communities and families
Public Health Council's Trading Standards session . .
Service and how it its tackling Keeping chllo!rgn, vulnerable adults,
: and communities safe
rogue traders and protecting
communities.
20 May 2026 | Emergency Planning | Communities and | To examine the delivery of Work Programming | Supporting communities and families
Public Health ;?:é;glrl]Saﬁénﬁggfir:c&:;z:;mf%r Session Keeping child_r_en, vulnerable adults,
and communities safe
and reacts to emergency
situations.
Reviews
Project start | Item Cabinet Member | Purpose of Review Issue raised by Nottinghamshire Plan Ambitions
date Responsibility
October 2025 | Road Safety Transport and To examine the how road safety Work Programming | Keeping children, vulnerable adults,
Environment measures (including 20mph speed | session and communities safe
limits) are assessed and
implemented.
January 2026 | SEND and other Transport and To examine the delivery of SEND Work Programming | Supporting communities and families
School Transport Environment and other School Transport session
provision provision and how these services A forward looking and resilient
can sustainably be delivered into Council
the future.
April/May Country Parks Communities and | To examine the delivery of Country | Work Programming | Making Nottinghamshire somewhere
2026 Public Health Parks and how this work is session people love to live, work and visit
supporting the delivery of the
objectlve\";_.,Qdfg tge1 gguonrc* S 4Vlsltor
Economy Framework.
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Items pending scheduling or removal

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Fleet Management

Economic Development
and Asset Management

To examine the work being carried out
to ensure that the Council’s fleet of
vehicles is as financially and
environmentally sustainable as
possible.

Work Programming session

A forward looking and
resilient Council.

Protecting the environment
and reducing our carbon
footprint

Local Nature Recovery
Strategy

Transport and
Environment

To examine, once approved, the
implementation of the Nottinghamshire
and Nottingham Nature Local Nature
Recovery Strategy.

Committee

Protecting the environment
and reducing our carbon
footprint

Items to be scheduled for 2026/27

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Transition of Public
Transport
responsibilities from the
Council to EMCCA

Transport and
Environment

To examine the work being carried out
around the continued transition of the
responsibility for Public Transport from
the Council to EMCCA.

Department

Improving transport and
digital connections

Local Government
Reorganisation (LGR)

Communities and
Public Health

Economic Development
and Asset Management

Transport and
Environment

To examine the work being carried out
on how Place services will be delivered
as a result of Local Government
Reorganisation.
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Work Programming session

A forward looking and
resilient Council
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Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Catering and Facilities
Management

Communities and
Public Health

To examine the implementation of the
delivery of catering and facilities
management services since the launch
of the Joint Venture, Vertas
Nottinghamshire Ltd on 1 September
2025

Work Programming session

A forward looking and
resilient Council

Items for information briefings for committee members

Item

Cabinet Member
Responsibility

Purpose of the report

Issue raised by

Nottinghamshire Plan
Ambitions

Employment and Skills
Framework

Economic
Development and
Asset Management

To receive a progress report on the
implementation of the Council’s
Employment and Skills Framework.

Work Programming session

Building skills that help
people to get good local jobs

Strengthening businesses
and creating more good-
guality jobs

Management and
maintenance of trees
and vegetation around

Transport and
Environment

To provide information on the processes
and procedures around the Council’s
role in managing trees and vegetation

Work Programming session

Improving transport and
digital connections

Asset Management

Visitor Economy Framework.

highways/rights of way around highways and rights of way.
Visitor Economy Economic To receive a progress report on the Work Programming session | Making Nottinghamshire
Framework Development and implementation of the Council’s the somewhere people love to

live, work and visit

Road Adoption

Transport and
Environment

To provide information on the processes
and procedures around the Council’s
role in road adoption.

Work Programming session

Improving transport and
digital connections

Materials Recovery
Facility (MRF) Site
Visit

Transport and
Environment

Site visit to the Veolia MRF in Mansfield.

Work Programming session

Protecting the environment
and reducing our carbon
footprint
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