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Meeting            OVERVIEW COMMITTEE 
 
Date                 4 September 2025 (commencing at 10.30am) 
 

Membership 
 

 
COUNCILLORS 

 
Cathy Mason (Chairman) 

Terry Cox (Vice-Chairman) 
 

Stuart Bestwick - apologies Bruce Laughton 
Kevin Brown Gaynor Mann 
Faz Choudhury Sam Smith 
David Clark - apologies Brian Wheatcroft - apologies 
Liz Clunie John Wilmott 
Kev Dale  

 
 
SUBSTITUTE MEMBERS 
 
Councillor Janette Barlow substituted for Councillor Stuart Bestwick 
Councillor Jim Vernon substituted for Councillor Brian Wheatcroft 
 
 
OTHER MEMBERS PRESENT 
 
Councillor Dawn Justice – Cabinet Member for Communities and Public Health 
Councillor Stuart Matthews – Cabinet Member for Finance and Resources 
 
 
OFFICERS 
 
Sara Allmond Advanced Democratic Services Officer 
Martin Elliott Senior Scrutiny Officer 
Vivienne Robbins Director, Public Health and Communities 
Nigel Stevenson               Service Director, Finance, Infrastructure and Improvement 

and Section 151 Officer 
Ellie Story Senior Public Health and Commissioning Manager 
 
 
 
 
 



 

 

1. MINUTES OF THE LAST MEETING HELD ON 3 JULY 2025  
 

The minutes of the meeting held on 3 July 2025, having been circulated to all Members, 
were taken as read and confirmed and signed by the Chairman. 
 

2. APOLOGIES FOR ABSENCE 
 

Apologies for absence were submitted from: 
 

• Councillor Stuart Bestwick (other reasons) 

• Councillor David Clark (other reasons) 

• Councillor Brian Wheatcroft (medical/illness) 
 

3. DECLARATIONS OF INTEREST BY MEMBERS AND OFFICERS 

 
None 
 

4. BUDGET MONITORING REPORT – 2025/26 
 
Councillor Stuart Matthews, Cabinet Member for Finance and Resources introduced the 
report which provided an update on the latest in-year budget monitoring for 2025/26. The 
report set out the financial position for the revenue budget, the anticipated year-end 
forecast, the capital programme and treasury management activity as at the end of period 
three 2025/26. 
 
The following information was provided in response to comments and questions asked by 
Members of the Committee: 
 

• The current underspends in the highways budget related to the current home to school 
transport requirements forecast. The Council was currently forecasting a slight 
overspend on the Highways capital programme. 
 

• In response to a question regarding the drop off in capital receipts within the 
programme, members were advised that work was being undertaken to assess the 
capital receipts programme with the amount of capital receipts received being expected 
to increase as the year progressed. 
 

• There was a statutory requirement to provide SEND transport, meaning it could go over 
budget if demand was higher than budgeted for. Other authorities were already in 
deficit with their SEND transport budgets and it was hoped that the Government would 
recognise that this was a national issue and provide suitable funding, however this 
would take time to resolve. 
 

• The overspend in the Adult Social Care and Health Department was due to many of 
their services being demand led. The budget was set based on a projected amount of 
demand, however the forecast at the moment shows that demand is expected to be 
higher than that by the end of the financial year. There were reserves in the general 
fund balance to manage the risk of overspends in the demand led services, and this 



 

 

was currently expected to be enough to balance the budget, however this could have 
a knock effect on next year’s budget. 
 

• Any in-year savings across departments that were identified would be implemented 
immediately and there had already been savings identified through the reduction in use 
of agency staff across the Council. 

 
RESOLVED 2025/010 
 
1) That the established processes for monitoring the budget be noted. 

 
2) That the considerations and comments of Overview Committee on the 2025/26 Period 

3 Budget monitoring report be noted. 
 

3) That the following issue raised by the Committee in its consideration of the report be 
progressed: 
 
a) That a report detailing the outcomes of the Cabinet Working Group review around 

the Council’s financial management, procurement and contract management 
arrangements be brought to a future meeting of Overview Committee.  

 
5. ANNUAL DIRECTOR OF PUBLIC HEALTH AND COMMUNITIES REPORT 2024-25: 

WOMEN’S HEALTH 
 
Councillor Dawn Justice, Cabinet Member for Communities and Public Health introduced 
the Director of Public Health Communities Annual Report. The production of an annual 
report was a statutory duty of the Director of Public to raise awareness of local health 
issues, highlight areas of specific concern and to make recommendations for change. This 
year, women’s health had been chosen as the topic for the report, as whilst women in 
Nottinghamshire live longer than men on average, they were spending more years of their 
life in ill health, with this difference getting worse over time.  

 
The report detailed a set of recommendations that had been designed to help to address 
the challenges being faced around healthy female life expectancy in Nottinghamshire 
along with how an action plan was being developed that would support their delivery.  

 
The following information was provided in response to comments and questions asked by 
Members of the Committee: 
 

• In response to a question regarding lobbying to improve access to GPs and hospital 
appointments, members were advised that the Director was working closely with 
colleagues across the Health sector to help empower and understand local 
communities so that services could be tailored to local need, with quite a lot of work 
being undertaken through Healthwatch. A 10-year health plan had recently been 
published that included integrated neighbourhoods. This would be driven by the Health 
and Wellbeing Board. 
 

• In response to a question regarding work with primary schools in relation to diet and 
nutrition lessons to support biological and mental health, members were advised that 
the work that was undertaken with schools and early years providers was particularly 



 

 

important in supporting healthy lifestyles. Schools had a range of lessons around 
healthy lifestyles. The Sustainable Food Network also provided support for families to 
access healthy food. 
 

• In response to a question regarding how partners had been involved in the 
development of the action plan, members were advised that it had been development 
through Health and Wellbeing Board workshops with 40-50 people from across the 
system involved. It was a collective issue and would be part of the ongoing work of the 
Health and Wellbeing Board. Regular reports would go to Health and Wellbeing Board 
on progress regarding actions in the action plan and updates could also be brought to 
Overview Committee. 
 

• In response to a question regarding what members can do to get involved, members 
were advised that having a better understanding of the issues around women’s health 
and what worked in their local areas would be important. The Council was a 
menopause friendly employer. Flexibility in the workplace was also important as some 
women choose to drop out of work during perimenopause, therefore it was important 
to work on reducing the taboo of discussing it and to ensure the right support and 
access to it was in place.  
 

• In relation to a question regarding violence against women and girls, members were 
advised that there had been quite a bit of work on this subject carried out recently with 
a new Strategy developed which was led by the Police and Crime Commissioner.  
 

• In response to a question regarding meeting the challenges in the current climate, 
members were advised that specific work was being carried out around severe multiple 
disadvantage and building a stronger ethos around strong building blocks. Adverse 
childhood experience could have a very negative impact on later life health outcomes.  
 

• In relation to a question regarding safe areas for women to exercise outside, members 
were advised of “Walk in my shoes” programme, which included a map showing where 
women had indicated areas where they didn’t feel safe. This mapping then supported 
activity on how these areas could be improved to make them safer for women. 
 

• In response to a question regarding whether anything was provided to support men 
who had a partner, or another loved one going through the perimenopause in terms of 
what to expect and how to support their loved on through it, members were advised 
that this would be taken back and considered how it could be achieved. 
 

• In response to a question regarding how success would be measured, members were 
advised that the overarching outcome was an improved healthy life expectancy but that 
was a long-term goal with shorter term measures underneath in relation to mental 
health conditions, gynaecology and musculoskeletal factors. There were indicators that 
could be measured in the shorter term such as smoking during pregnancy and it would 
all be measured and reported through Health and Wellbeing Board. Members were 
advised that the action plan was currently in draft form with 30 sets of feedback already 
received to reflect on. There were 10 themes, and some would be implementable 
quicker than others, so they would be split into short, medium and long term actions.  

 
 



 

 

RESOLVED 2025/011 
 
1) That the considerations and comments of Overview Committee on the content and 

recommendations of the Director of Public Health and Communities 2024-25 Annual 
Report and on the work that has been undertaken to develop an action plan to support 
the delivery of the report recommendations, be noted. 
 

2) That members of Overview Committee share and raise awareness of the contents of 
the Annual Report with colleagues and residents across their communities. 
 

3) That the following issues raised by the Committee in its consideration of the report be 
progressed: 
 
a) That consideration be given by the Director of Public Health and Communities on 

how members can best be supported in raising awareness of activity in their local 
communities that have a positive impact on women’s health.  
 

b) That members of Overview Committee receive written progress reports at a 
frequency to be agreed on the activity being carried out to support the delivery of 
the recommendations as set out in the Annual Report. 

 
6. SCRUTINY ANNUAL REPORT 2024-25 

 
Councillor Cathy Mason, Chairman of the Committee introduced the report which provided 
a summary of the work of the Overview Committee and the three select committees during 
2024/25 and detailed how the Council’s Scrutiny function had worked to support delivery 
of the objectives contained in the Nottinghamshire Plan 2021-31. 

 
RESOLVED 2025/012 

 
That the Scrutiny Annual Report 2024/25 be endorsed and referred to Full Council for 
consideration. 

 
7. SCRUTINY WORK PROGRAMMES 

 
The Senior Scrutiny Officer, Martin Elliott, introduced the Committee’s current work 
programme.  The work programmes for each of the select committees were also appended 
to the report.   
 
RESOLVED 2025/013 

 
1) That the Overview Committee work programme be approved.  

 
2) That the work programmes of the Adult Social Care and Health, Children and Families 

and Place Select Committees be approved. 
 

3) That committee members make any further suggestions for consideration by the 
Chairman and Vice-Chairman for inclusion on the Overview Work Programme, in 
consultation with the relevant Cabinet Member(s) and senior officers, subject to the 
required approval by the Chairman of Overview Committee. 



 

 

 
 
The meeting closed at 12.10pm 
 
 
 
 
 
 
 
CHAIRMAN 


