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Formal Notification of arrangements for a permanent Chief Executive 
Officer in compliance with Schedule 1 7 (1) Police Reform and Social 
Responsibility Act 2011  
 

1.  PURPOSE OF THE REPORT 

 

1.1 I am required by Schedule 1 7 (1) of to the Police Reform & Social 
Responsibility Act 2011 (PRSRA 2011) to appoint a person to act as Chief 
Executive Officer if and for so long as the post is vacant or the holder of the 
post is unable to carry out the duties of the role. I am further required, in 
accordance with Schedule 1 9 (2) PRSRA 2011, to notify members of the 
Nottinghamshire Police and Crime Panel of a proposed senior appointment, as 
follows: 

  

• the name of the person I am appointing;  

• the criteria that were used to assess the suitability of the candidate;  

• why the candidate satisfies those criteria; and,  

• the terms and conditions upon which the candidate is to be appointed.  
 

2.  RECOMMENDATIONS 

 
2.1 For the reasons set out in this report, and in accordance with Schedule 1 9 (1) 

PRSRA 2011, I invite the panel to: 
  

a) review the proposed appointment on a permanent basis of Michelle Buttery as 
the Chief Executive Officer for the Police and Crime Commissioner for 
Nottinghamshire; 

b) hold a confirmation hearing in order to inform a report on the proposed 
appointment; and, 

c) make a recommendation to the Commissioner as to whether Michelle Buttery 
should be appointed in accordance with Schedule 1 10 (4) of the Act. 
 
 
  

 



 

 

3.  REASONS FOR RECOMMENDATIONS 

 
3.1 Michelle Buttery was appointed as interim Chief Executive Officer effective from 

26th February 2024 up to 30th September 2024. An open recruitment and selection 
process has been undertaken to fill the Chief Executive post on a permanent 
basis. 

 

3.2 I am obliged by Schedule 1 7 (1) PRSRA 2011 to appoint a person to act as Chief 
Executive to my Office where the role is vacant or where the post holder is 
unavailable to carry out their duties. 

 
3.3 I have conducted a formal process for the appointment of a permanent Chief 

Executive Officer, which will incorporate both Head of Paid Service, in accordance 
with section 4 of the Local Government and Housing Act 1989 (LGHA 1989), and 
that of Monitoring Officer, in accordance with section 5, LGHA 1989.  

 
3.4 To this end, my office has discharged all appropriate steps to ensure that an open 

and fair opportunity for the role was advertised, with the aim of attracting the best 
and most appropriate candidate for the role. I commissioned an independent 
Human Resources Consultant who designed and provided oversight of the 
delivery of a robust selection process incorporating the Competency and Values 
Framework for Policing. 

3.5 The advert for the role was publicly advertised on Friday 28th June 2024 and 
closed at the end of Thursday 11th July 2024. Advertisements were placed on the 
website for my Office. Additionally, the advert was circulated across social media 
platforms including LinkedIn, Facebook, and Twitter. I am assured that the 
vacancy was openly and proportionately advertised. Appendix B details the advert 
that was used to promote the CEO role.  

3.6 A total of three applicants applied for the CEO role, one applicant did not meet the 
eligibility criteria. The remaining two applicants met the criteria and were invited to 
the Assessment Day, held on 23rd July 2024. 

 
3.7 Candidates were required to write a brief addressing how they would support the 

PCC and develop the OPCC team and conducted a round table discussion. There 
was also a competency-based interview which assessed candidates’ experience 
and approach to: working with Nottinghamshire Police and all strategic 
partnerships and stakeholders, delivering organisational performance, innovation 
and managing resources and employee engagement. Candidates also separately 
met with members of the Senior Leadership Team and an External Stakeholder 
panel for Q&A sessions. 

 
3.8 The Panel conducted a thorough, objective, and rigorous process and reached a 

unanimous conclusion. Michelle Buttery was successful in interview and was 
subsequently offered and accepted the role of Chief Executive Officer.   

3.9 I wish to extend my thanks to the independent HR consultant who facilitated the 
recruitment and selection process, team members within my Office who assisted, 



 

 

members of the SLT and Stakeholder Panels who support the selection process, 
and the members of the Interview Panel.  

3.10 I anticipate that the confirmation of the Chief Executive Officer for my Office will 
take place at the Police and Crime Panel meeting scheduled for 6th August 2024. 

  

4.  SUMMARY OF KEY POINTS 

 

4.1 Schedule 1 7 (1) PRSRA 2011 governs my responsibilities in terms of the 
appointment of a substantive and (as necessary) acting Chief Executive. Members 
must review my proposal, undertake a confirmation hearing and report within three 
weeks of being notified of my proposal.  

 
4.2 Michelle Buttery is the individual formally proposed for appointment as Chief 

Executive Officer. Ms Buttery is presently the Interim Chief Executive Officer for 
the Nottinghamshire Police and Crime Commissioner, this employment 
commenced on 26th February 2024. 

 
4.3 Ms Buttery has over 22 years of experience of working in policing in strategic roles 

including Head of Business Assurance and Improvement and Head of Strategy 
and Legal Services and as a solicitor. 

 
4.4 Ms Buttery has a substantial record of successful delivery in the public sector, 

specifically policing, and has: 
 

• considerable experience, knowledge and skills developed working as the CEO 
and solicitor in South Yorkshire OPCC  

• a comprehensive understanding of Police Service governance arrangements 
and of operating within a corporate governance framework. 

• a proven track record of operational and strategic leadership 
• significant experience of strategic planning, collaboration, critical incident 

management, corporate governance and performance and risk management 
• the necessary qualifications for the role, including an MBA, with Distinction, 

from the University of Worcester.  
 
4.5 From the application information and Assessment Day evaluations I am confident 

that Ms Buttery has comprehensively demonstrated that she possesses the skills, 
knowledge and experience to effectively deliver the role of Chief Executive Officer 
of the OPCC. 

 
 

5.  FINANCIAL IMPLICATIONS AND BUDGET PROVISION 

 
5.1 The OPCC Chief Executive and Monitoring Officer is a statutory post and 

resources have thus been made available within my Office’s staffing budget to 
fund this post.  

 
  

6.  HUMAN RESOURCES IMPLICATIONS 



 

 

 
6.1 In accordance with s4, Local Government and Housing Act 1989 (LGHA 1989), as 

amended by PRSRA 2011, I am required to appoint a Chief Executive who is also 
designated as the Head of Paid Service.  

 
6.2 The terms and conditions of service are set out within the job description and 

person specification. 
 

7.  EQUALITY IMPLICATIONS 

 
7.1 The Equality Act 2010 introduced a duty on public authorities to, in the exercise of 

their functions, have due regard to the need to: eliminate conduct prohibited by 
the EA 2010, such as discrimination, harassment and victimisation related to an 
individual’s protected characteristics; and, to advance equality of opportunity and 
foster good relationships between people in carrying out their activities.  

 
7.2 The appointment of a Chief Executive who is also designated as Monitoring Officer 

in accordance with s5 LGHA 1989, as amended by PRSRA 2011 will ensure that 
the discharge of my Office’s functions is lawful and fulfils my duties under EA 2010.  

 
7.3 As further assurance, I can confirm that I commissioned an open and transparent 

recruitment and selection process to be undertaken in order to promote equality 
of opportunity during the recruitment and selection of the role of Chief Executive 
Officer.  

 

8.  RISK MANAGEMENT 

8.1 This appointment ensures that the requirement at Schedule 1 7 (1) PRSRA 2011 
is met. The statutory appointment of a permanent Chief Executive Officer creates 
provision for management of risk within my Office and in the discharge of its 
functions.  

9. POLICY IMPLICATIONS AND LINKS TO THE POLICE AND CRIME PLAN 
PRIORITIES 

9.1 The appointment of a permanent Chief Executive Officer, which incorporates Head 
of Paid Service, will ensure that the staff within my Office discharge its functions 
in accordance with the PRSRA 2011. 

10.  CHANGES IN LEGISLATION OR OTHER LEGAL CONSIDERATIONS 

10.1 None 

11.  DETAILS OF OUTCOME OF CONSULTATION 

11.1 None – for information only.  

12.  APPENDICES 



 

 

12.1 Appendix A: Michelle Buttery’s CV, Appendix B: Advert containing terms and 
conditions, Appendix C: the Chief Executive Job Description Person Specification.  

13. BACKGROUND PAPERS (RELEVANT FOR POLICE AND CRIME PANEL ONLY)  

None 

 

For any enquiries about this report, please contact:  
Sandra Coleman, Executive Assistant – Sandra.Coleman@notts.police.uk 
 
Tel: 0115 844 5998  

mailto:Sandra.Coleman@notts.police.uk

