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1 POLICY
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1.1 Discarded needles from syringes that have been used to inject drugs –  both legal and illegal – present a hazard of contaminated puncture wounds.

1.2 Careless disposal of needles or attempts to conceal them mean that employees can be put at risk.

1.3 A needlestick injury can lead to:

· Infection from a range of viruses and other blood-borne diseases including hepatitis C, hepatitis B, and HIV.




· contamination from the syringe contents

1.4 There is also a risk from broken syringes, broken phials, spillage of drugs and bodily fluids.

1.5 The authority requires Managers to ensure that the risks to employees is assessed and controlled.
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1.6 Where employees do work that means

 
they may come across needles etc.,

managers must:

· prevent injury where possible

· control the risk

· train and inform employees who may be at risk

· pass on any information about needles etc., so that other employees are alerted.

1.7 The Control of Substances Hazardous to Health Regulations requires a risk assessment of the work that is likely to involve exposure to substances hazardous to health.

1.8 As part of this assessment managers will need to consider vaccination of those particularly at risk.
1.9 [image: image5.wmf]It is not generally recommended that all employees should be vaccinated against hepatitis B because the emphasis should be on preventing exposure in the first instance. However, vaccination should be considered as part of the assessment for high risk groups i.e. those with risk of frequent exposure. Advice should be sought from Occupational Health Service.
2. GUIDANCE

2.1 What Managers Need to Do

2.1.1 Where possible, prevent injury by removing the need for employees to handle or come into contact with needles.
Control the risk by providing:

· equipment that removes the need for the needle to be handled:

e.g. litter tongs, litter lifting boards, shovels, dustpans and brushes, tweezers.

· gloves that protect the hands if they have to be used
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an approved ‘Sharps Box’ in which the needle is put before being collected and disposed of as controlled waste.
Train employees what to look for and how to deal with the risk they face.  Give them the Pocket Card which summarises this Safety Briefing shown in Appendix 1.

Make sure sites of needle ‘finds’ are publicised to others who may have 

to work there.

Approved ‘Sharps Boxes’ are available from County Supplies (tel: 0115 977 5617) who can also arrange collection and disposal
(tel: 0115 9775607)


2.1.5 Where there are employees who have to use needles, ensure a ‘Sharps Box’ is available to them which is regularly collected and disposed of.

2.1.6 Managers should also refer to Section B17 - Risk of Infection.  Hyperlink to B17
2.2 Reporting Needlestick Injuries
2.2.1 Needlestick injuries are reportable to the Health and Safety Executive under the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations (RIDDOR) 1995 where: they result in an absence from work for more than 3 days; the injured person becomes infected with Hepatitis B or HIV; or as a dangerous occurrence which resulted or could have resulted in the release or escape of a biological agent likely to cause severe human infection or illness.

2.2.2 It is therefore advised that all needlestick injuries from a potentially infected needle are reported to the Health and Safety Executive.

2.2.3 Managers should also refer the injured employee immediately to the Occupational Health Service or local hospital, irrespective of the origin of the needle.

2.2.4 Incidents must also be recorded on the County Council's SR3/5 incident form.  Hyper link to A5
3. LEGAL FRAMEWORK

3.1 The legislation relating to needlesticks include:

Health and Safety at Work etc.  Act 1974

This requires the County Council to ensure, so far as is reasonably practicable, the safety at work of its employees and that of any other persons who may be affected by its operations.  This requirement includes the risk of needlestick injuries.

Management of Health and Safety at Work Regulations (as amended) 1999

Managers must assess risks to employees and anyone else who may face risks arising out of the work activity, and implement appropriate control measures detailed within this guidance.

The Control of Substances Hazardous to Health Regulations 2002

Included within the Control of Substances Hazardous to Health Regulations 2002 Managers are required to 

· Assess the risks to health arising from possible exposure to needlestick injuries. 

· Decide what precautions are required to comply with the legislation. 

· Prevent or adequately control exposure. 

· Ensure that control measures are used and maintained. 

· Monitor exposure of employees to hazardous substances if necessary. 

· Carry out appropriate checks on any immunisation programme. 

· Ensure employees are properly informed, trained and supervised. 

4. REFERENCES

L 5 - Control of Substances Hazardous to Health Regulations 2002 - Approved Code of Practice

INDG136 rev 2 Control of Substances Hazardous to Health  - A Brief Guide to the Regulations

L73 : A Guide to the Reporting of Injuries, Diseases and Dangerous Occurrence Regulations 1995.

INDG 342 : Blood Borne Viruses in the Workplace
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Appendix 1

(Pocket Card Copy)

NEEDLESTICK INJURIES – EMPLOYEE ADVICE


DO:

· check for needles before you start work

· pick them up with tongs, shovel, gloved hand

· always take the ‘sharp box’ to the needle not the needle to the box

· put them in an approved “sharps box” only
· tell your Line Manager you’ve found one

· dispose of the “sharps box” properly

· encourage a needlestick injury to bleed

· wash the wound under cold water with soap

· put a dressing on it

· seek immediate medical advice e.g. Occupational Health, NHS Direct or NHS Walk in Centre
· report the accident to your Line Manager

DON’T:

· touch a needle with your bare hands

(
never attempt to re-sheath needles

· overfill your “sharps box”

· suck on a needle wound

· Any needlestick injury should be reported in the first instance on a SR3/5 Accident and Violent Incident Report Form. (Refer to Section A4 for further details)

· Under the Reporting of Injuries, Diseases and Dangerous Occurrences Regulations 1995 any injury from a needlestick, where the needlestick is contaminated should be reported as a dangerous occurrence.

Needles have been found concealed in:


( cigarette packets


( toilet cisterns


( sweet papers


( drinks cans


( undergrowth


( car seats


( bedding and clothing


  etc.





Examples of Employees


particularly at risk:


litter cleaners


cleaners


caretakers


plumbers


grounds persons


garage mechanics


security personnel


parks rangers


carpenters


maintenance employees


fire fighters


staff supporting intravenous drug users





Places where needles have been found include:





country parks


public buildings


school playgrounds


recreation areas


in litter


litter bins


hedgerows


drains


letter box baskets


lift shafts





If an employee has a needlestick injury (or puncture wound from syringe, etc.) they must





encourage the wound to bleed by squeezing – not sucking





wash the wound under cold running water with or without soap





put a dressing on the wound





seek immediate medical advice e.g. from Occupational Health, NHS Direct or NHS Walk in Centre.





report the incident to their Line Manager





the Line Manager must inform the Occupational Health Service at the earliest opportunity
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