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NOTTINGHAMSHIRE COUNTY COUNCIL

EQUALITY STRATEGY

Challenging Inequality – Equality is everybody’s business

Our Equality Strategy is important to us.  It sets the direction for the council on equality and diversity and explains how we will work to eliminate discrimination, promote equality and fairness and ensure good relations in the Nottinghamshire community and for our staff.

 Our vision and commitment is to: 

· Provide a better service by making our workforce more reflective of the community we serve;
· Understand the community and the services they need;
· Understand and respond to the needs of staff;
· Ensure everyone working for, or on behalf of NCC has a clear understanding of equality principles;
· Ensure fair treatment of all staff and customers;
· Keep monitoring and improving our services.

This strategy is the Council’s overarching commitment to equality and is supported by several other key documents: 

· Equality Scheme  
Our equality scheme describes how the Council will fulfil its moral, social and legal obligations to put equality at the heart of everything it does
· Corporate Equality Plan 

The Corporate Equality Plan is a live, working document showing how the Council is meeting or progressing towards the targets of the Equality Scheme 

· Equality and Diversity Annual Performance Report
Contains progress against key performance indicators, a summary of achievements and challenges and employee monitoring reports 
· Equality and Diversity Policy for service delivery and employment
The Policy underpins the work of the Council in removing inequality from all of its procedures and sets out the principles and standards that customers and staff can expect the Council to provide.
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