Appendix C: Public Health Vital Signs

VITAL SIGNS

Questionnaire)

Yearly Total
Vital Sign Theme Measure Services (PH) Q1 Q2 Q3 Q4 e;r b7 WetEL) Frequency Source
verage
B RKET PH: Risk level 1-4 |Public Health Commissioned Services Al Low, 1 Low, 1 Low, 1 Low, 1 Quarterl PH risk lo
SUSTAINABILITY : ; b : ; Y g
Total number of filled appointments 10391 11422 10471 32284 Quarterly (R PEIRTEIED &
Contracts
Integrated Sexual Health
Services
Sexual health Average Quality Standard 60 % of new service users accepting a HIV test across all SliEnees] Reess (el PH Performance &
e o NHS Trust/ 74% 73% 2% 73% Quarterly
services - STl testing | Trusts . . . Contracts
R Nottingham University
Hospital NHS Trust /
Doncaster and Bassetlaw
. o y . . ) )
Average Quality Staqdard At least 75% of 15-24 year olds in contact with the service Hospitals NHS Trust 67% 65% 1% 68% Quarterly PH Performance &
accepting a chlamydia test across all Trusts Contracts
Average Quality Standard 30% of women aged 16-24 receiving contraception accepting 8% 46% 6% 47% Quarterly PH Performance &
LARC across all Trusts Contracts
Sexua! hoatth Number of individuals aged 13-25 registered onto the Young Peoples Sexual Health VEI) (FEEED _Sexual PH Performance &
services - . Health Service 276 341 661 1278 Quarterly
" Service - C Card scheme Contracts
contraception C Card, NCC
No. of eligible patients who have been offered health checks 7741 9483 7154 24378 Quarterly AR Pce(:f‘:zgzce &
NHS Health Check Health Checks
programme General Practice = B a
No. of patients offered who have received health checks 4061 4647 4958 13666 Quarterly go:trr:‘:g"e
STATUTORY DUTIES
Local authority role in |Qualitative Input accompanying report (Covid Impact Assessment, Health Protection Annuall Deputy Director of
health protection [Board, Flu Coverage, Outbreak Response) Y PH
(Rt :\::I:lhsadwce Qualitative Input to accompanying report (JSNA, Health Equity Audits, DPH Annual Annuall Deputy Director of
. Report, HWB / JHWS/ Integrated Care Strategy) Y PH
Commissioners
National Child Fingertips Obesity
Measurement Participation rate in National Child Measurement programme in Nottinghamshire (Total) Annual (March) gertip
Profile (PHOF)
programme
Percentage of New Birth Visits (NBVs) completed within 14 days 91% 92% 93% 92% Quarterly AR Pg::{f:‘;rs‘ce &
Healthy Families
. Nottinghamshire Healthcare PH Perfc
Percentage of 6-8 week reviews completed e 87% 87% 90% 87% Quarterly CHETEIED &
} i Trust Contracts
Prescribed children’s
0to 5 services P t f 12 th devel t revi leted by the time the child tt d 15 PH Perf &
ercentage of 12 month development reviews completed by the time the child turne 939% 95% 95% 04% Quarterly erformance
months Contracts
73 i i K
Percentage of 2-2%; year reviews completed using ASQ-3 (Ages and Stages 29% 99% 29% 99% Quarterly PH Performance &

Contracts




o3 o3 o3 o3 o3 o3 o3 o3 o3
[0 [} [0 (0] [0 [0 [0 Q [0
Q Q o Q Qo o Q o o
ce|l cse | cse| cse|se|lse| se| se| se
[5) [5] o [5) o o [5) [5) o w w [T w w L w w w
s |8 el ¢t |8
5|58 |58|58(58|58|55|58|58 & | & & & | & | & |8 & &
a© | a© o © O |29|aC| a© a© o ©
u I I I I I I I I
[N o o o [N a o o [N
w
> > > > > > > > >
= = = = = = = = = —_ o o o o N - N o)
z = = z = | & Z = Z
|53 5] 5] 5] o) 5] 5] o) 7] [ N N N N & o & I =
a4 b= b= b= b= b= b= b= b= c [ee] (=) 0 [s<] - o - o N
(] () © (] © @ (] @ © ~ ~— ~— ~ o~ ~— N o
= =] =1 > =] S =} =] =} £ o o o o o o o 5 N
[} e] [e] c (e] g c e] [e] N N N N N N N z
7 c o o °
7 S =X < =2 w S
| s . o ~ o = ; 5 o} &
2 g 2 | ol | 8 N 8 - & S = & g S I ¥
© N = 13 13 ® S ~ \\\\\\\\\\“««\ w N = = = = > = o =
= = 2 2 = . z S * ~ = _ = o =
- © © 9 =2 o o o o
] 2 & = & S 5 2 3
) = ©
o R

N
N
N
N
N

7
.
L
L
L
L
L
i
)

65%
65%
87%
384
257
19%

v
sy
v

\\\\\\m\\\\

*see above children's Services*

57%
83%
90%
15
596
204
17%

e
L \\\\\\\\\\\Y\\\\\\
L \\\\\\\\\Y\\\\\\\
L \\\\\\\\\\Y\\\\\\\
\\\\\\\Y\\\\\\\\\Y\\\\\\\
\\\\\\\Y\\\\\\\\\\Y\\\\\

e

e
e

)

9

47%
68%
96%
38!
21
16%

Vi v

G s
\\\\\\\\\\ \\\\\\ \\ \\\\
\\\\\\\\\\ \\\\\\ \\ \\\\
\\\\\\\\\\ I \\ \\\\
\\\\\\\\\\ \\\\\\ \\ \\\\
s \\\\
s \\\\\\\\\ \\\\
A
A
s \\\\\\\\\\\\\\
A
Dy

7 7 7 7 7 7 7
@ m @D O @ m A A S N AN A S s N A3
S S
8= w ‘B k7 ‘B ‘B oo |= 43 chv i
= 0 = S c 3 c Sc|3c| »n - <
g £ = o o o o w |9 £ = i
E w = g% | £ 2| 22 |22|22| g= |28 I S nm“\mmmw\w“wm“mw \\\m\\wm“\\w“ww“ .
1%} o © © © © P-4 o
LT2yg =20 8 o |82 4 S o o i )
5 =il X5 |£5|Xo Z2c0 T T i o )
>G5 =l 2 S © S o cso|lcol| & M 2o [} 7 \\“\\\\\\ o i
o+ 21 & =3 & & = (28| =24 S )
= £ 2 2 2 ] & S0 g i o
5 S = [} [} [} [ Lz @ = i i
55 | 32| BY| BE | EL|2g g2 |6 2 57 . .
T2 | & S ol |E | g2l 5|lY .
g | g - * N 85 |2 e . . . .
2 e 85 < £ o e
= o I s i I I IR AR s e ia s \\\\“\\\\\\\\\Y\\ R it \\\\\\\.\\\\“\\\\\ G \\\.\\\\\\\\\\.\\\\“\\\\\\\ V]
) X =
< ® » 2
2 © o
o | 2 2 4 3 & 3
2 | & It > = o
[ 5} o () = [ <
o = = > ! B __Vv =
= 51 — ° ' = . ° 5
© |« =] ) € > ® S = jo
= =3 S = S = S o) o o
c 2] Q ) o ] o = i
£ | & = s > =i @ S [
= z > - o c (=% w
= c @ [ 9 o] - o 2 Z
H 2 =1 o IS < 5 o ° <
S |~ 2 & » 5 3 o 8 2
k] a S [} @ S £
o ~ [} o x o =} = c
> 3 |T g ° o 3 B 3 © 3 w
> = o =4 o =] E T @ o © =
g = 2 £ L] 2 Z £ 2 > S 2 £ o=
c 1] @ =
@ E B E |2 o = g g 2 2 £ = 3 2 3
& @ c 3 S © = £ » > <} @ c 1S) = 5 S
= g & g s 3 o g S > | @ ) 8 = S ] g
= < - @ © o} o = a = < i © S £
=1 < =] < 2 ) = ] %] =
154 = © § | ¢ @ S € > — 2 £ = & c X 3
o © £ = 9 IS ] k] ] © I} = o o =
© = < o} c © ) i o 0
2 5 o = o R 3 = © = w © =l c =
c o > @ a o £ ) [ = = [} 2
s 3 3 3 | & 25 2 g 2 = £ = S 5
3 = o g2 S I =) o) S S 51 < < = © S S "
3 2 L g g 2 53 S S s & £ =2 s = 2 5 g
o 2 o o] © 2 3 o 3 2 &) = = ) s} ® 3 S o 3 S
@ 3 o £ |5 o > £3 o o B £ ® ® s 2 25 <] 5]
= ® j=d [} < ~ T = 3 3 = = o kel aQ O o
[ > el Qo (4 2 @3 eI 2 2 2 2 oy Iy 2 S L5 o £ &3
2 m ) 5 = 3 » s { = & & = ® © c = = ° & & S B!
@ z 3 s | € © = 35 I e S > > 8 S S c 8% S c 5
g g g 8 | € |e £ g |28 B 3 3 g g | ® 2 s § |88 = z2
k) - = £ £ 7 = =
s g 5 S | g = £ g | £ | 8 g 9 g g | g g | B > | & 2 23
5 = g = 3 = ° 5 2L 13 < 3 S 54 S s = = B O g
@ Bl = k<] £ c ® o ® 3 Y I @ @ [} 5} A < 0 89
o = S ® E | E = = =3 £ g 2 2 g L £ 3 I 29 8 S
= 2 = k=] IS} = = <c O S S =! [} @ = = ° a =8 < = 3
3 5 K 3 8 [} (=) 2 “— 5 ° € = o ® s £ L3} @ T o L G 2
3 2 3 £ S @ ] 3 © g [} [} 2 = = - =~ B 2 D 9 5 © o
= S g £ - 158 = 8 9 E = L3 5 > > = = <3 I =2 =8
S ‘s £ 38 2 2 s [} S T 3 T T Q £ £ ] ] o ) Q9 B = 5
= & 3 S = @ < Q a a & = 3 2 kel S5 © hag=t
2 Q@ Qo £ o |«w 8 - o S 0 = B w © © T o = 2 2 o o B2
3 =) 2 5 @ S S o @ I3 g o} ® ® i} @ [} ° G © I} 2 c
S 8 < = =8 =R o o < S 1 T oo k< < ] 5 = 3 © 2
& = = S g @ O @ @ S = £ N I 0 7 ' B ' n P ) - >
o 3 T o € |2o -1 o aQE 3 3 o o o o o ) . © © i . 2
o o 17 3 & € > € £ o 2 © - - I I @ o SES] 3] 0 =
» [ o Py =ae] =] =] RN} o Q o) = =) [=] (=} N ~ (= =3 QO
* o ag = o Z E P4 = =2 = = (%] < < < < (8] w 0w [ Mo
° °
@ ® 9 . € - o
» 2 2 R 2 £8@ |89
o &) < < ° 4 5 R £
+ o = < > = S E2 s= w =
Q c ] 13 = © o . [y =35 o = O
© & < 2o - = 3 Pl > =3 =
s 8 @ 2 2 = o S = 8 E 2o £E8L (E9,
7] S 7] ) @ 3 =) <] 3 x S o = O ® = » O 0
b 8 2@ = 2a ° o (<] s °=73 SE| 225 |2l
4] o Q2 3 == = w = € ow® $ 28| €3 2 £ o
3 " 3 £ | 2 £ H £28 ES| S8E [£¢
2 S ] = 2.0 £ s E (=
a o o 2 Q S8 ==
= == 5 3 ® S° |09
< = H £
>
p
W~
on g™
o 52
[ o F
Ex o<
29 a=z
=4 <<
» o o d
Z 0o
=
<




WORKFORCE

Public Health

(not including

commissioned
services workforce).

THIS WILL REPORTED
AS AN OVERALL
ASCH DEPARTMENT
INDICATOR

Vacancies - no / rate (FTE)

Turnover rate (as % of ASCH)

Avg no of weeks agency staff(wks) on books

Absence rate (days absent per FTE per year)

Sickness absence (average FTE days lost per employee)
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Sickness absence due to stress/depression (%)
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406.00 395.73 395.08 400.865 Quarterly NCC HR
3.16% 2.02% 1.71% 2.59% Quarterly NCC HR
34.30 3249 26.49 66.79 Quarterly NCC HR
16.00 16.04 1520 32.04 Quarterly NCC HR

384 337 3.89 361 Quarterly NCC HR
34.53% 30.37% 29.56% 32.45% Quarterly NCC HR
55.30% 76519 | Measurebeing 65.91% Quarterly NCC HR
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