
 
 
Appendix 1: Nottinghamshire County Council Gender Pay Gap – March 2020 
 
 

 

 
 

 
 
 
 
 

 
GPG Equivalent Workforce  

Directly Employed Headcount in scope 7,428 
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12.6%
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Female Male
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24.9%
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Female Male
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Female Male

73.1%
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%
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 Women’s  
earnings are: 

Mean gender pay gap in hourly rate 
 

8.4% lower 

Median gender pay gap in hourly rate 
 

20.1% lower 22.3%  77.7% 


