
 

County Hall   West Bridgford   Nottingham NG2 7QP 

 
 

SUMMONS TO COUNCIL 

 
 

 date Thursday, 25 November 2021 venue  County Hall, West Bridgford, 
 commencing at 10:30 Nottingham 

 
 
 You are hereby requested to attend the above Meeting to be held at the time/place and on 
 the date mentioned above for the purpose of transacting the business on the Agenda as 
 under. 

 
 Chief Executive 

                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                    
   
1 Minutes of the last meeting held on 23 September 2021 (Special 

Meeting), and 

  

9 - 12 

  Minutes of the last meeting held on 23 September 2021 

  

13 - 26 

2 Apologies for Absence 

  

      

3 Recognition of Group and Members of Groups 

  

27 - 32 

4 Declarations of Interests by Members and Officers:- (see note 

below) 

(a) Disclosable Pecuniary Interests 
(b) Private Interests (pecuniary and non-pecuniary) 
  

      

5 Chairman's Business 

a)    Presentation of Awards/Certificates (if any) 

      

 

  
6 Constituency Issues (see note 4) 
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7a Presentation of Petitions (if any) (see note 5) 

  

  

7b Responses to Petitions Presented to the Chairman of the County 

Council 

  

33 - 38 

8 Membership of Committees 

  

39 - 42 

9 Decision to opt into the National Scheme for Auditor Appointment 

Managed by Public Sector Audit Appointments (PSAA) the 

'Appointing Person' 

  

43 - 48 

10 The Nottinghamshire Plan 2021-31: Healthy, Prosperous, Green 

  

49 - 96 

11 Questions 

a)    Questions to Nottinghamshire and City of Nottingham Fire 
Authority 
 
b)    Questions to Committee Chairmen 
  

  

12 NOTICE OF MOTIONS 

  

  

  Motion One - from 23rd September 2021 meeting 

  
This Council wishes to express its sincere gratitude to all school 
teachers, teaching assistants and school support staff who have 
worked tirelessly alongside parents and carers during the Covid 19 
pandemic to continue educating and caring for our children in 
Nottinghamshire. In addition, our thanks are extended to our 
nurseries, childminders and early years' providers, local charities 
and voluntary organisations, council officers and key workers who 
have all played their part in supporting our children and young 
people's health and well-being during this challenging period. 
  
However, the impact of Covid has been significant on our children's 
learning and on many of our children and young people's mental 
health. 
  
This Council accepts the Government's own Education Recovery 
Commissioner Sir Kevan Collin's estimate that £15bn is needed to 
help our children catch up with their learning. On this basis this 
Council determines the current allocation of £1.4 bn to be wholly 
inadequate. The Education Policy Institute have calculated that this 
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amounts to £50 per pupil per year. This contrasts with £1,600 per 
pupil in the USA and £2,500 in the Netherlands. 
  
This Council wishes to emphasise that no child's education should 
be blighted by this pandemic: no child should be left behind. 
  
Therefore this Council resolves to write to the Prime Minister and the 
Secretary of State for Education to call on the Government to scale 
up its ambition for our children and young people in 
Nottinghamshire, ensuring that our  education system has the 
resources it requires. 
  
Councillor Michelle Welsh    Councillor Kate Foale 
  

  ALTERED Motion Two - from 23rd September 2021 meeting 

  
This Council recognises the evidence base that exists 
demonstrating the significant health and safety benefits to the public 
from a reduction in vehicle speed to 20MPH. 
  
This Council resolves therefore to task the Transport and 
Environment Committee with exploring the feasibility of 
implementing a 20MPH speed limit and any other new measures 
that could help improve road safety in all its residential conurbations. 
  
Councillor Penny Gowland     Councillor John Ogle 
  

  

  Motion Three - from 23rd September 2021 meeting 

  
This motion has been withdrawn 
  

  

  Motion Four - from 23rd September 2021 meeting 

  
This motion has been withdrawn 
  

  

  Motion Five - from 23rd September 2021 meeting 

  
This Council recognises the immediacy of the challenge of poor 
nutrition and the need to encourage healthy eating in 
Nottinghamshire and beyond. Without radical change, we risk failing 
to achieve our statutory goals of improving the health & wellbeing of 
our residents, supporting the NHS, and tackling longstanding 
inequalities in our communities. 
  
This Council therefore wishes to see nutrition developed as a key 
part of our 2022-2026 Health & Wellbeing Strategy, and asks Health 
& Wellbeing Board to consider in detail with partners how best to 
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include this element appropriately, including plans for how officers 
can actively engage with residents on this key issue. 
  
This Council will further set out to make Nottinghamshire a "Healthly 
Food Sustainable Shire" and ensure that these principles are 
considered and reflected appropriately in the development of the 
forthcoming Council Plan, overseen by the Deputy Leader, with 
actions arising from it to ensure that our communities are 
empowered to make positive choices about their nutrition and 
health. 
  
Councillor Dr John Doddy     Councillor Bruce Laughton 
  

  Motion Six - from 23rd September 2021 meeting 

  
This motion has been withdrawn 
  

  

  Motion Seven 

  
This Council notes that Nottinghamshire is served by 60 static 
libraries. 
  
This Council notes that according to data released by the 
Communities Committee - there was 112,087 physical visits to our 
60 libraries between 1 April 2021 to 30 June 2021. This was only 
19.49% of the physically footfall target set by Inspire, who run the 
library services on behalf of Nottinghamshire County Council. 
  
This Council believes that our Library Buildings are a valuable tool in 
terms of education and community cohesion. 
  
Nottinghamshire County Council therefore commits to keep open all 
60 library buildings in their current location until at least 2025. 
  
Councillor Daniel Williamson     Councillor Elizabeth Williamson 
  

  

  Motion Eight 

Nottinghamshire County Council is extremely disturbed that the 
Maternity Services at Nottingham University Hospital (NUH) have 
been deemed inadequate.  
  
The good health of mothers and babies in Nottinghamshire is of 
paramount importance to this Council. The Council recognises that 
NUH has tried for several years to improve the Service, but it has 
failed. It has now become apparent that this problem is far larger 
than first thought. 
  
Serious incidents within maternity departments at NUH were 
downgraded by the hospital to avoid scrutiny and mistakes were 

  

Page 4 of 96



kept hidden from regulators and senior health bosses which meant 
the Trust avoided proper scrutiny. 
  
Therefore, Nottinghamshire County Council will call upon the 
Government to conduct a full public enquiry into Maternity Services 
at NUH and resolves to:- 
  
• Write to the Secretary of State for Health to express serious 

concerns and to present the case for a full public enquiry into the 
Maternity Services at NUH; 
 
 

• Ask the Secretary of State for Health to meet with the Health 
Scrutiny Committee and families affected regarding Maternity 
Services at NUH. 
 
 

Councillor Michelle Welsh      Councillor Penny Gowland 
  

13 EXCLUSION OF THE PUBLIC 

  
Full Council will be invited to resolve: 
  
"That the public be excluded for the following item on the grounds 
that the discussions are likely to involve disclosure of exempt 
information described in Paragraphs 1, 3 and 5 of Schedule 12A of 
the Local Government Act 1972 (as amended) and the public 
interest in maintaining the exemption outweighs the public interest in 
disclosing the information. 
  
Note 
If this is agreed, the public will have to leave the meeting during 
consideration of the following item. 
  
EXEMPT ITEM 
  

  

  

  
14 Section 5 Report (circulated to Members under separate cover) 

  
• Information relating to an individual 
• Information relating to the financial or business affairs of any 

particular person (including the authority holding that 
information) 

• Information in respect of which a claim to legal professional 
privilege could be maintained in legal proceedings 
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NOTES:- 
 

(A) For Councillors 
 

(1) Members will be informed of the date and time of their Group meeting for 
Council by their Group Researcher. 

 

(2) Lunch will usually be taken at approximately 12.30pm. 
 

(3) (a) Persons making a declaration of interest should have regard to the Code 
of Conduct and the Procedure Rules for Meetings of the Full Council.  
Those declaring must indicate whether their interest is a disclosable 
pecuniary interest or a private interest and the reasons for the 
declaration.  

 

 (b) Any member or officer who declares a disclosable pecuniary interest in 
an item must withdraw from the meeting during discussion and voting 
upon it, unless a dispensation has been granted. Members or officers 
requiring clarification on whether to make a declaration of interest are 
invited to contact the Monitoring Officer or Democratic Services prior to 
the meeting. 

 

 (c) Declarations of interest will be recorded and included in the minutes of 
this meeting and it is therefore important that clear details are given by 
members and others in turn, to enable Democratic Services to record 
accurate information.  

 

(4) At any Full Council meeting except the budget meeting and an extraordinary 
meeting Members are given an opportunity to speak for up to three minutes on 
any issue which specifically relates to their division and is relevant to the 
services provided by the County Council. These speeches must relate 
specifically to the area the Member represents and should not be of a general 
nature.  They are constituency speeches and therefore must relate to 
constituency issues only.  This is an opportunity simply to air these issues in a 
Council meeting. It will not give rise to a debate on the issues or a question or 
answer session.  There is a maximum time limit of 15 minutes for this item. 

 

(5) At any Full Council meeting except the budget meeting and an extraordinary 
meeting Members may present a petition to the Chairman of the County Council 
on any matter affecting the residents of their division, and in relation to which 
the County Council has powers or duties.  The Member presenting the petition 
can introduce and speak about the petition for up to one minute.  Members are 
reminded that there is a time limit of 15 minutes for the presentation of petitions, 
after which any petitions not yet presented will be received en bloc by the 
Chairman. 

 

(6) In relation to questions to the Nottinghamshire and City of Nottingham Fire 
Authority and Committee Chairmen; after receiving an answer to their question, 
the Councillor asking the original question may ask one supplementary 
question on the same matter.  There will be no additional supplementary 
questions. 
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(7) Members’ attention is drawn to the questions put to the Leader of the Council 
and the Chairmen of the Adult Social Care and Public Health Committee, 
Communities Committee, Economic Development and Asset Management 
Committee, Finance Committee, Health Scrutiny Committee and Transport and 
Environment Committee under paragraphs 42, 46 and 47 of the Procedure 
Rules, and the answers to which are included at the back of the Council book. 

 

(8) Members are reminded that these papers may be recycled. Appropriate 
containers are located in the respective secretariats. 

 

(9) Commonly used points of order 
 

26 – Constituency issues must be about issues which specifically relate to the 
Member’s division and is relevant to the services provided by the County 
Council 

 

51 – Only 1 supplementary question per question is allowed from the Councillor 
who asked the original question and supplementary questions must be on 
the same matter 

 

61 – The Mover or Seconder has spoken for more than 10 minutes when 
moving the motion 

 

64 – The Member has spoken for more than 5 minutes 
 

66 – The Member is not speaking to the subject under discussion 
 

67 – The Member has already spoken on the motion 
 

86 – Points of Order and Personal Explanations 
 

96 – Disorderly conduct 
 

(10) Time limit of speeches 
 

Motions 
64 – no longer than 5 minutes (subject to any exceptions set out in the 

Constitution) 
 

Constituency Issues 
26 – up to 3 minutes per speech allowed 
29 – up to 15 minutes for this item allowed 

 

Petitions 
33 – up to one minute per petition allowed 
37 – up to 15 minutes for this item allowed 
 

Questions  
45 – up to 60 minutes for this item allowed 

 
 (B) For Members of the Public 
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(1) Members of the public wishing to inspect "Background Papers" referred to in the 
reports on the agenda or Schedule 12A of the Local Government Act should 
contact:  

 

Customer Services Centre 0300 500 80 80. 
 

(2) The papers enclosed with this agenda are available in large print if required.  
Copies can be requested by contacting the Customer Services Centre on 0300 
500 80 80. Certain documents (for example appendices and plans to reports) 
may not be available electronically.  Hard copies can be requested from the 
above contact. 

 

(3) This agenda and its associated reports are available to view online via an online 
calendar –  
http://www.nottinghamshire.gov.uk/dms/Meetings.aspx 
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Meeting      COUNTY COUNCIL  
 

Date           Thursday, 23 September 2021 (10.00 am – 11.13 am) 
 

Membership 
Persons absent are marked with ‘A’ 

 
COUNCILLORS 

Mike Quigley MBE (Chairman) 
Roger Jackson (Vice-Chairman) 

 
 Reg Adair 

Mike Adams 
 Pauline Allan 

Sinead Anderson 
Callum Bailey 
Matt Barney 
Chris Barnfather 

 Ben Bradley MP 
Richard Butler 
Anne Callaghan BEM 
André Camilleri 
Scott Carlton 

 Steve Carr 
A John Clarke 
 Neil Clarke MBE 
 Robert Corden 
 John Cottee 
 Jim Creamer 
 Eddie Cubley 
A Sam Deakin 
 Maureen Dobson 
 Dr John Doddy 
 Bethan Eddy 
 Boyd Elliott 
 Sybil Fielding 
 Kate Foale 
 Stephen Garner 
 Glynn Gilfoyle 
 Keith Girling 
A Penny Gowland 
 Errol Henry JP 

Paul Henshaw 

 Tom Hollis 
 Mike Introna 
A Richard Jackson 
 Eric Kerry 

Bruce Laughton 
 Johno Lee 
 David Martin 
 John ‘Maggie’ McGrath 

Andy Meakin 
Nigel Moxon 
John Ogle 

A Philip Owen 
Michael Payne 

A Sheila Place 
Mike Pringle 
Francis Purdue-Horan   

 Mrs Sue Saddington 
Dave Shaw 
Helen-Ann Smith 
Sam Smith 
Tom Smith 
Tracey Taylor 

A Nigel Turner 
Roger Upton 

 Lee Waters 
Michelle Welsh 

 Gordon Wheeler 
Jonathan Wheeler 

 Daniel Williamson 
 Elizabeth Williamson 
 John Wilmott 
 Jason Zadrozny
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OFFICERS IN ATTENDANCE 
 
Anthony May   (Chief Executive) 
Marjorie Toward  (Chief Executives) 
Sara Allmond  (Chief Executives) 
 
Chief Officers and Group staff observed the meeting from the viewing gallery 
 
 
OPENING PRAYER 
 
Upon the Council convening, prayers were led by the Chairman’s Chaplain. 
 
 
 
2. APOLOGIES FOR ABSENCE 
 
Apologies for absence were received from:- 
 

• Councillor John Clarke (other) 

• Councillor Sam Deakin (other) 

• Councillor Penny Gowland (other) 

• Councillor Richard Jackson (other) 

• Councillor Philip Owen (medical/illness) 

• Councillor Sheila Place (other) 

• Councillor Nigel Turner (medical/illness) 
 

 
3. DECLARATIONS OF INTEREST 
 
None 
 
4. APPOINTMENT OF HONORARY ALDERMEN 
 
Councillor Ben Bradley MP introduced the report and moved a motion in terms of 
resolution 2021/036 below. 
 
The motion was jointly seconded by Councillor Reg Adair and Kate Foale. 
 
Following a debate, the Chairman put the Motion to the meeting and after a show of 
hands the Chairman declared it was carried and it was:- 
 
RESOLVED: 2021/031 
 
That in accordance with Section 249 of the Local Government Act 1972, the title of 
Honorary Alderman be conferred on Joyce Bosnjak and Kathrine Cutts MBE, in 
recognition of the eminent services they have each rendered to the people of 
Nottinghamshire through their service as past members of the County Council. 
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The Chairman presented them both with a certificate and badge to mark their 
appointment. 
 
Joyce Bosnjak and Kay Cutts MBE each thanked the Council for the special honour 
which the Council had bestowed upon them. 
 
 
The Chairman declared the meeting closed at 11.13 am.   
 
 
 
 
 
CHAIRMAN 
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Meeting      COUNTY COUNCIL  
 

Date           Thursday, 23 September 2021 (11.27 am – 5.26 pm) 
 

Membership 
Persons absent are marked with ‘A’ 

 
COUNCILLORS 

Mike Quigley MBE (Chairman) 
Roger Jackson (Vice-Chairman) 

 
 Reg Adair 

Mike Adams 
 Pauline Allan 

Sinead Anderson 
Callum Bailey 
Matt Barney 
Chris Barnfather 

 Ben Bradley MP 
Richard Butler 
Anne Callaghan BEM 
André Camilleri 
Scott Carlton 

 Steve Carr 
 John Clarke 
 Neil Clarke MBE 
 Robert Corden 
 John Cottee 
 Jim Creamer 
 Eddie Cubley 
A Sam Deakin 
 Maureen Dobson 
 Dr John Doddy 
 Bethan Eddy 
 Boyd Elliott 
 Sybil Fielding 
 Kate Foale 
 Stephen Garner 
 Glynn Gilfoyle 
 Keith Girling 
 Penny Gowland 
 Errol Henry JP 

Paul Henshaw 

 Tom Hollis 
 Mike Introna 
 Richard Jackson 
 Eric Kerry 

Bruce Laughton 
 Johno Lee 
 David Martin 
 John ‘Maggie’ McGrath 

Andy Meakin 
Nigel Moxon 
John Ogle 

A Philip Owen 
Michael Payne 

A Sheila Place 
Mike Pringle 
Francis Purdue-Horan   

 Mrs Sue Saddington 
Dave Shaw 
Helen-Ann Smith 
Sam Smith 
Tom Smith 
Tracey Taylor 

A Nigel Turner 
Roger Upton 

 Lee Waters 
Michelle Welsh 

 Gordon Wheeler 
Jonathan Wheeler 

 Daniel Williamson 
 Elizabeth Williamson 
 John Wilmott 
 Jason Zadrozny
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OFFICERS IN ATTENDANCE 
 
Anthony May   (Chief Executive) 
Marjorie Toward  (Chief Executives) 
Sara Allmond  (Chief Executives) 
 
Chief Officers and Group staff observed the meeting from the viewing gallery 
 
 
1. MINUTES 
 
RESOLVED: 2021/032 
 
That the minutes of the previous meeting of the County Council held on 22 July 2021 
be agreed as a true record and signed by the Chairman. 
 
 
2. APOLOGIES FOR ABSENCE 
 
Apologies for absence were received from:- 
 

• Councillor Sam Deakin (other) 

• Councillor Philip Owen (medical/illness) 

• Councillor Sheila Place (other) 

• Councillor Nigel Turner (medical/illness) 
 
Councillors John Clarke and Penny Gowland submitted their apologies as they would 
late joining the meeting.   
 
3. DECLARATIONS OF INTEREST 
 
Councillor Errol Henry declared a private interest in agenda item 7, as his wife worked 
for Nottinghamshire County Council. 
 
Councillor Francis Purdue-Horan declared a private interest in agenda item 9 as he 
was named in the report. 
 
 
4. CHAIRMAN’S BUSINESS 
 
 CHAIRMAN’S BUSINESS SINCE THE LAST MEETING 
 

The Chairman updated members on the business he and the Vice-Chairman 
had carried out since the last meeting, include an afternoon tea event held for 
his charity. 
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5. CONSTITUENCY ISSUES 
 
The following Members spoke for up to three minutes on issues which specifically 
related to their division and were relevant to the services provided by the County 
Council. 
 

Councillor Paul Henshaw – regarding the voluntary sector in Mansfield West 
 
Councillor Elizabeth Williamson – regarding cycle path from Watnall to Hucknall 
 
Councillor Tom Hollis – regarding funding in arts impacting poorer people in 
Sutton West 
 
Councillor David Martin – regarding youth provision in the Selston Parish 
 

 
6. PRESENTATION OF PETITIONS 
 
The following petitions were presented to the Chairman as indicated below: - 
 

(1) Councillor Andy Meakin regarding the state of the highways around The 
Homesteads, Kirkby 
 

(2) Councillor Sam Smith, request for a residents parking scheme for 
Beacon Hill Road, Newark 

 
(3) Councillor Nigel Moxon, request for a speed limit reduction on Old Mill 

Lane, Forest Town. 
 
RESOLVED: 2021/033 
 
That the petitions be referred to the appropriate Committees for consideration in 
accordance with the Procedure Rules, with a report being brought back to Council in 
due course. 
 
 
7. EMPLOYEE RECOGNITION 
 
Councillor Ben Bradley MP introduced the report and moved a motion in terms of 
resolution 2021/034 below. 
 
The motion was seconded by Councillor Gordon Wheeler. 
 
Following a debate, the Chairman put the Motion to the meeting and after a show of 
hands the Chairman declared it was carried and it was:- 
 
RESOLVED: 2021/034 
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To award one additional day’s annual leave, known as “recognition leave”, to all of the 
Council’s employees to recognise the outstanding and ongoing contribution made by 
the Council’s workforce since March 2020. 
 
 
The Council adjourned from 12.00pm to 1.30pm for lunch, during consideration of 
this item. 
 
Councillor John Clarke and Councillor Penny Gowland arrived after lunch. 
 
 
8. NOTTINGHAMSHIRE YOUTH JUSTICE SERVICE STRATEGY REVIEW 

2021-22 
 
Councillor Tracey Taylor introduced the report and moved a motion in terms of 
resolution 2021/035 below. 
 
The motion was seconded by Councillor Sinead Anderson. 
 
The Chairman put the Motion to the meeting and after a show of hands the Chairman 
declared it was carried and it was:- 
 
RESOLVED: 2021/035 
 
That the Nottinghamshire Youth Justice Service Strategy Review 2021-22, attached 
as appendix 1 to the report, be approved. 
 
 
9. RECOGNITION OF MEMBERS GROUPS 
 
Councillor Chris Barnfather Owen introduced the report and moved a motion in terms 
of resolution 2021/036 below. 
 
The motion was seconded by Councillor Bruce Laughton. 
 
The Chairman put the Motion to the meeting and after a show of hands the Chairman 
declared it was carried and it was:- 
 
RESOLVED: 2021/036 
 
That the membership of political Groups be recognised. 
 
 
10. MEMBERSHIP OF COMMITTEES 
 
Councillor Chris Barnfather introduced the report and moved a motion in terms of 
resolution 2021/037 below. 
 
The motion was seconded by Councillor Bruce Laughton. 
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Following a debate, the Chairman put the Motion to the meeting and after a show of 
hands the Chairman declared it was carried and it was:- 
 
RESOLVED: 2021/037 
 
That the Council confirmed the revised composition and allocation of committee seats 
as set out in appendix A of the report. 
 
 
11. CHANGES TO COUNCIL GOVERNANCE ARRANGEMENTS 
 
Councillor Ben Bradley MP introduced the report and moved a motion in terms of 
resolution 2021/038 below. 
 
The motion was seconded by Councillor Bruce Laughton. 
 
Following a debate, the Chairman put the Motion to the meeting and after a show of 
hands the Chairman declared it was carried and it was:- 
 
RESOLVED: 2021/038 
 
1) That Council approves in principle the proposal to change the Council’s 

governance arrangements from a committee system of governance to the 
executive system (Leader and Cabinet model) subject to the development of 
detailed proposals for consideration at a future Council meeting. 

 
2) That the Chief Executive be authorised to develop proposals for how a change 

to an executive system of governance could operate in practice and to allocate 
appropriate officer resources and budgetary provision to undertake that work 
as set out in the report.  
 

3) That a cross party member Governance Review Group be established to work 
with officers to develop detailed plans and proposals to place before Council for 
consideration at a later date with a view to implementation of any approved 
change at the Council’s annual meeting in May 2022. 
 

4) To inform the public and partners as appropriate of the Council’s intentions by 
carrying out the public engagement as set out in the report. 

 
 
12a. QUESTIONS TO NOTTINGHAMSHIRE AND CITY OF NOTTINGHAM FIRE 

AUTHORITY 
 
None 
 
 
12b. QUESTIONS TO COMMITTEE CHAIRMAN 
 
Fifteen questions had been received as follows: - 
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1) from Councillor Jason Zadrozny about ‘levelling up’ (Councillor Ben Bradley 
MP replied) 
 

2) from Councillor Johno Lee concerning support to armed forces families in 
Nottinghamshire (Councillor Keith Girling replied on behalf of Councillor John 
Cottee) 
 

3) from Councillor Mike Pringle concerning the resettlement of Afghan refugees 
in Nottinghamshire (Councillor Tracey Taylor replied on behalf of Councillor 
Ben Bradley MP) 

 
The full responses to the questions above are set out in set out in Appendix A to these 
minutes.  
 
As set out in the Constitution, the time limit of 5.30pm was reached before the following 
questions were asked. A written response to the following questions would be provided 
to the Councillors who asked the questions within 15 working days of the meeting and 
be included in the papers for the next Full Council meeting.   
 

4) from Councillor Daniel Williamson regarding supporting the arts (Councillor 
John Cottee to reply) 

 
5) from Councillor Penny Gowland regarding electric vehicle charging points 

(Councillor Neil Clarke MBE to reply) 
 

6) from Councillor Reg Adair regarding economic recovery and support to local 
businesses (Councillor Keith Girling to reply) 

 
7) from Councillor David Shaw concerning meeting with government about 

HS2b (Councillor Ben Bradley MP to reply) 
 

Questions 8 and 9 will be answered together 
 

8) from Councillor Lee Waters concerning the adult social care precept 
(Councillor Richard Jackson to reply) 
 

9) from Councillor Jim Creamer about Adult Social Care levy (Councillor 
Richard Jackson to reply) 

 
10) from Councillor John Wilmott about Remembrance Sunday parades 

(Councillor Neil Clarke MBE to reply) 
 

11) from Councillor Paul Henshaw regarding social care reforms (Councillor 
Boyd Elliott to reply) 
 

12) from Councillor Kate Foale concerning adult social care funding (Councillor 
Ben Bradley MP to reply) 

 
13) from Councillor David Martin regarding GP shortages in Nottinghamshire 

(Councillor Sue Saddington to reply) 
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14) from Councillor Jim Creamer about the increased cost of energy on the 

Council’s finances (Councillor Richard Jackson to reply) 
 

15) from Councillor Tom Hollis about funding for the Gedling Access Road 
(Councillor Richard Jackson to reply) 

 
As the time limit of 5.30pm was reached all remaining business would be carried over 
to the next meeting. 
 
The Chairman declared the meeting closed at 5.26 pm.   
 
 
 
 
 
CHAIRMAN 
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APPENDIX A 
 
COUNTY COUNCIL MEETING HELD ON 23 SEPTEMBER 2021 
QUESTIONS TO COMMITTEE CHAIRMEN 
 
 
Question to the Leader of the Council from Councillor Jason Zadrozny 
 
One of the Government’s stated priorities is ‘levelling up the country’ – would the 
leader agree with me that this Council should prioritise ‘levelling up the county’ and 
give specific examples how the Council have sought to allocate resources based on 
indices of deprivation since May 2021?  
 
Response from the Leader of the Council, Councillor Ben Bradley MP 
 
I am pleased to be able to answer, because as Councillor Zadrozny knows this is a 
hugely important issue for our County, for myself as well, it is something I am very 
passionate about.  It is a key priority for the Council too.  I agree with him that we need 
to level up within our County, clearly its in the stated aims and ambitions of the 
Conservative Government to support areas like many in our County, like the ones that 
he and I represent and to tackle all sorts of inequalities.   
 
It starts with national Government and we’re making a good start because of course 
North Nottinghamshire, where perhaps the most obvious pressing needs exist in areas 
of Ashfield, Mansfield, Bassetlaw, Newark and Sherwood, which is not to say it doesn’t 
exist elsewhere, but they’re the places where the data that he refers to most clearly 
show that social and economic disadvantage. We have already had commitments of 
more than £120 million of additional towns funding and future high streets funding, 
with Ashfield of course arguably set to benefit more so than anywhere, so I know that 
Councillor Zadrozny will welcome that additional government funding.  There are more 
opportunities to seek and secure investment through the levelling up fund, there are 
bids going in all over the place as we speak and the County intends to bid for transport 
projects that levelling up and deprivation element is a key part of how we will decide 
which projects to put forward. 
 
Its not just about money though of course, we know it helps but there’s more to it and 
this autumn the intention is to set out in a White Paper what levelling up means in a 
more holistic way, particularly around skills, particularly around health inequalities and 
the key thing for our area, I think, is creating sustainable jobs and careers that can be 
accessed by those disadvantaged communities, not just geographically but in terms 
of having the right training and the right skills to support.  Tying these things together 
will help those residents to take advantage of the opportunities.   
 
Initially I wrote a speech that went into all of the potential work we are doing with all 
sorts of partners on skills and things like that, but I am conscious that we are short of 
time, so I will name some of the areas most impacted by inequalities. 
 
Much of our Council’s core work is built around tackling that social and economic 
challenge, supporting residents with everything from accessing the basics throughout 
the pandemic to complex safeguarding or social issues across children’s services. For 
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example, you’ll know that a large proportion of our spending on protecting vulnerable 
children, supporting families and seeking to improve life chances takes place in the 
most disadvantaged communities, particularly at Ashfield and Mansfield. You’ll know 
that the MASH, our safeguarding hub is based there, you’ll know that we’ve recently 
invested in new facilities in those areas to support residential care for vulnerable 
children. That kind of investment and work takes place where the need is greatest, 
based on the disadvantage he finds in his question, but in terms of indices of 
deprivation we have to focus those services where the need is, although it links and 
maps closely with the indices of deprivation, we have to deliver it to individuals who 
need it and therefore its not data that backs that up in the same way, when a child 
comes forward who needs that support we will deliver it. So, it’s not necessarily 
mapped out as he would like. 
 
Whilst Government has measured out that priority need based on district level indices, 
obviously we’re more engaged directly with those communities, individual families in 
need and we can’t necessarily manage those services on that same level.   
 
What we have done in terms of additional projects to support people various actions - 
we’ve approved a Local Communities Fund to help people who have been hardest hit 
by the pandemic; we’re investing in extending the Healthy Families Programme; 
secured Government support for people recovering from substance misuse, which has 
been a prevalent conversation today; working with partners through the ICS, care 
system to look at better support for people in care; an additional £3.3 million into 
maximising the independence of adults around the County and although we don’t 
judge those things based directly on that data it is a part of the conversation when we 
allocate things, and I think he will find if he looks at those services they are matched 
quite closely to the areas of greatest need.  
 
So what I want Councillor Zadrozny to know, I will come to a close Chairman, the 
question is slightly over simplistic in its nature, I hope that from this fairly 
comprehensive answer he will see that there is a huge amount of work going on in the 
most disadvantaged areas to level up within the County which is certainly a key priority 
for me, but it’s often not desirable or possible for us to measure it quite so neatly has 
he would suggest. 
 
 
Question to the Chairman of the Communities Committee from Councillor Johno 
Lee 
 
Can the Chairman of the Communities Committee provide an account of what this 
Council is doing to help support armed forces families in Nottinghamshire, in particular 
those affected by the recent developments in Afghanistan?  
 
Response by the Armed Forces Champion, Councillor Keith Girling on behalf of 
the Chairman of the Communities Committee, Councillor John Cottee 
 
I am very proud of what this Council, cross-party, has done, so Labour were 
administration, we’ve been in administration, but the whole support of this Council, in 
terms of what we’re doing for our Armed Forces, so I just want to get that out first 
before I go into the written answer.  It is in there but I just wanted to highlight it first. 
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It’s fair to say there are many very strong views regarding the withdrawal of American, 
British and other forces from Afghanistan.   
 
However, the decisions taken in recent months are not within my control or this 
Council’s, and consequently there is little to be gained from ruminating over them in 
this particular forum.   
 
We must instead concentrate on the things we can control, and for which we do have 
some responsibility.  I know that borough and district councils across the County have 
already stepped forward to offer whatever help and housing capacity they can to 
accommodate refugees who have arrived here after fleeing Afghanistan for fear of 
being killed under Taliban rule. A total of 105 people from 21 families are being re-
located in the county and we are working with our borough and district partners to 
provide housing, education and support to these families.  Something we should all be 
very proud of.  
 
And Chairman, as Councillor Lee’s question states, we must support our own military 
veterans of the operations in Afghanistan. I am aware that Councillor Lee has spoken 
to the media about his own service there, during which he suffered a severe injury, or 
scratch, as he lost half a leg, that’s a military term and he accepts it, so don’t have a 
go at me for me being rude,  from an Improvised Explosive device (IED) in 2007.  
Therefore, I can well understand why witnessing pictures of Taliban forces reclaiming 
control of the country will be an emotional time for him and many other veterans, to 
use Councillor Lee’s own words. 
 
Fortunately, Nottinghamshire County Council under several successive 
administrations has developed a proud record and reputation for appreciating and 
supporting its armed forces.   
 
In January 2013, Nottinghamshire County Council and Nottingham City Council jointly 
signed the Armed Forces Community Covenant, which had been enshrined in law in 
the Armed Forces Act 2011.   
 
At its core are the principles that service personnel, veterans, and their families are 
not disadvantaged by their service and that special provision is made for those who 
have sacrificed the most, including the injured and bereaved.  
 
Even before signing the Covenant, but especially since, we have developed a long-
standing, supportive relationship with the local regular and reserve units, as well as 
the veterans and cadets.  We bring together councillors, officers and representatives 
from the armed forces and military civilian charities to work on various activities, issues 
and projects. 
 
However, now we are taking this work to a new level which will embed this support 
and these principles into the heart of our policy and decision-making.  
 
Earlier this month, through a paper taken to Communities Committee, members 
unanimously approved Nottinghamshire County Council’s new ‘Supporting Our Armed 
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Forces Community Strategy’, through which we will identify key areas of work to 
support our Armed Forces in line with our Covenant Duty. 
 
In practice, this means that when developing policy and making decisions ourselves 
or in partnership with other local authorities and bodies regarding housing, healthcare 
and education, this Council makes a firm commitment to carefully consider:  
 

• The unique obligations of, and sacrifices made by, the British Armed Forces;  

• The desirability to remove disadvantages arising for service people from 
membership, or former membership, of the armed forces; and   

• That special provision for service people may be justified by the effects on such 
people of membership, or former membership, of the armed forces. 

 
That’s obviously technical jargon as it didn’t make sense to me.  What we’re going to 
do is make sure they’re looked after. 
 
There are five cross-cutting factors that will provide a backdrop to the overall co-
ordination of service provision, all of which form the basis of an action plan to be taken 
forward in the years ahead. These cross-cutting factors are: 
 

1. Collaboration between organisations 
2. Coordination of Veterans’ services 
3. Data on the Veteran Community 
4. Public perception and understanding 
5. Recognition of the Armed Forces Community 

 
 
Charitable Sector 
The Armed Forces Charitable sector supplements the core essential services provided 
by the public sector, by providing additional custom-built support. Charities as a whole 
provide specialist services for Veterans and the bereaved on a range of issues, 
including information helplines, healthcare, mental health support and housing 
throughout Nottinghamshire.  Based on their own organisational eligibility criteria, 
Nottinghamshire County Council will encourage the charitable sector to work together 
and act as advocates and champions for the Armed Forces community.  
 
Private Sector 
An increasing number of private sector organisations across Nottinghamshire 
recognise the particular skillsets and experience that Veterans and service leavers 
can bring into the workplace and the business benefits of employing them. Private 
sector employers are closely engaged with successful transitions to civilian life and 
employment for former military personnel and have a pivotal role in providing training 
and employment.  
 
Nottinghamshire County Council will liaise with and support the work run by the 
Defence Relationship Management, or DRM.  DRM acts as a single point of contact 
linking employers with the Ministry of Defence (MoD) and offers advice and support 
on employing members of the Armed Forces. We will encourage the private sector to 
sign the Armed Forces Covenant and work with employers to try to ensure that they 
offer opportunities and pathways from military into civilian life.  In doing so, we will 
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work with the Ministry of Defence’s Career Transition Partnership, helping ex-forces 
personnel to access career transitional guidance, skills workshops, vocational training 
and routes into employment.  
 
The Employer Recognition Scheme   
The Defence Employer Recognition Scheme encourages employers to support the 
Defence services and inspire others to do the same. The Scheme encompasses 
Bronze, Silver and Gold awards for employer organisations that pledge, demonstrate 
or advocate support for the Armed Forces community and align their support with the 
Armed Forces Covenant. 
 
So, the plans are in place, Chairman, but in order to turn these aims into action we 
need Member and Officer support, and money.   
 
We have secured all three.  
 
From the Member side, I am proud to have been nominated by the administration as 
the Council’s Armed Forces Champion, and I will be joined by Councillor Johno Lee in 
a new Armed Forces Advocate role to help develop and drive this agenda forward. 
Councillor Lee and myself have previously served in the Armed Forces, me for 18 
years in the Grenadier Guards and Councillor Lee for just shy of 12 years in the 
Yorkshire Regiment both having seen active service which means we bring that 
insight, understanding and passion to the roles. I’m also delighted to say that there are 
several other Members in this Chamber who are armed forces veterans or who have 
strong military connections in their families, so there is no shortage of armed forces 
insight and understanding within the ranks of this authority.   
 
From the Officer side, within our Communities Team we already had an excellent 
officer liaising with our local Armed Forces, military families and veterans on a part-
time basis, but as a demonstration of our commitment to this work, we are now 
extending this into a full-time post. 
 
With regards to money, the Communities Committee agreed to establish a £20,000 
per annum Armed Forces Community Budget to assist in delivering the new strategy 
and work programme.  This will be used for example to: 
 

• Support veteran’s breakfast/food clubs;  

• Promote key information and links; and to  

• Support key events e.g. commemorations and anniversaries. 
 
For information Chairman, we currently have 30+ veterans working for 
Nottinghamshire County Council, they are valued officers in this organisation who also 
bring a wide variety of experience. To show our support there will be three Council 
veterans breakfasts a year where they can attend to get support and any help they 
may require. To ensure they can attend we will be giving managers plenty of time to 
arrange suitable cover and giving our armed forces family protected status.  
 
Once we go firm with the dates of the breakfast meetings, I will ensure members that 
are veterans know so that if they wish, they can also attend. 
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To summarise, Chairman, this Council’s commitment to supporting current and former 
Armed Forces personnel and families is greater today than it has ever been, and better 
defined than it has ever been, and the current circumstances demand that this be the 
case, not only with regard to events elsewhere in the world, but also the impact that 
COVID-19 has had on the social and economic situation in this country. 
 
As Armed Forces Champion I shall be proud to lead this work and I look forward to the 
support of Members across the Chamber in doing so.  
 
Question to the Leader of the Council from Councillor Mike Pringle 
 
How is Nottinghamshire helping the national effort to resettle refugees from 

Afghanistan, recognising that many of these people were working on behalf of the 

British government and our incredibly brave armed forces?  

 
Response from the Chairman of Children and Young People’s Committee, 
Councillor Tracey Taylor, on behalf of the Leader of the Council, Councillor Ben 
Bradley MP 
 
I should probably explain to colleagues in the first instance the reason that the Leader 
has asked me to answer, is because of my role as a member of the Strategic Migration 
Board at the East Midlands Council. 
 
Members will be pleased to know that my answer is not as long as Councillor Girling’s, 
but it is probably helpful to follow him because he has actually give context to the wider 
situation and the wider difficulties. 
 
The immediate presenting need of those relocating from Afghanistan is that of 
accommodation.  We have been working closely with our District Council partners on 
meeting that need.  Where those individuals or families have additional needs that are 
the responsibility of the County Council, we are of course liaising and working with the 
District Councils and families to meet those requirements, and again I reference my 
membership of the East Midlands Council and the partnership work that is going on 
there.   
 
One example of this would be where resettled families have school-aged children and 
need to access school places.  If a child or family have other additional needs, they 
will be assessed by the appropriate Council and/or health organisation.   
 
Importantly, this is a partnership effort that also involves our partners in Health, and 
across Nottingham and Nottinghamshire, 80 out of 125 GP practices are signed up to 
deliver a local service providing an enhanced level of care to refugees and asylum 
seekers. The Syrian and new Afghanistan Resettlement Programmes sit within this 
service.   
 
Our understanding is that our combined offer with District Councils across the County 
under the Afghan Relocations Assistance Policy Scheme, or ARAP, is being delivered 
to 21 families who we expect to be on average a 5 person household and therefore, 
around 105 children and adults in total. 
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Report to Full Council 
 

25 November 2021 
 

Agenda Item: 3    
 

REPORT OF THE CHIEF EXECUTIVE 

RECOGNITION OF GROUP AND MEMBERS OF GROUPS 

Purpose of the Report 
 
1. To report the details of the revised membership of the political groups of the Council and to 

report details of the membership of the Independent Alliance previously known as the 
Independent Group. 

 

Information 
 
2. At the annual meeting of the Council in May 2021 Members noted the composition of the 

political Groups as required by The Local Government (Committees and Political Groups) 
Regulations made under the Local Government and Housing Act 1989. 
 

3. Appropriate notice has been received in respect of the formation of a political Group, the 
Independent Alliance, which is to replace the Independent Group.  There are, therefore 
currently three political Groups of the Council, which are:- 

 

• the Nottinghamshire County Council Conservative Group 

• the Nottinghamshire County Council Labour Group 

• the Independent Alliance 
 

4. Appropriate notice has been received to confirm that Councillor Steve Carr (Liberal Democrat) 
and Councillor Francis Purdue-Horan (Independent) have joined the Independent Alliance. 
The memberships of the Groups are shown in the Appendix to this report.  There has been no 
change to the Officers elected by the Groups reported at the annual meeting in May 2021.   
 

5. In addition to the three Groups detailed in this report, there are therefore now two non-aligned 
County Councillors who are not part of any political Group of the Council.  These are Councillor 
Maureen Dobson and Councillor Stephen Garner. 
 

6. The membership of each Group is set out in Appendix A along with the officers of each Group 
(Leader, Deputy Leader and Business Manager).  This means that the overall political balance 
of the Council is now as follows :- 

 Number % 
Conservative Group 36 54.55 
Labour Group 15 22.73 
Independent Alliance 13 19.70 
Councillor Maureen Dobson (Independent) 1 1.52 
Councillor Stephen Garner (Independent) 1 1.52 
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7. There is a statutory requirement for seats on Committees and Sub-Committees to be allocated 
to the political groups in a way which reflects the overall balance of the Council.  Details of 
these are dealt with elsewhere in the agenda. 

 
Other Options Considered 
 
8. None, it is a requirement to report any changes to the political Groups to Full Council. 
 
Reason/s for Recommendation/s 
 
9. It is necessary for Council to note the political Groups on the Council and their Officers. 
 

Statutory and Policy Implications 
 
10. This report has been compiled after consideration of implications in respect of crime and 

disorder, data protection and information governance finance, human resources, human 
rights, the NHS Constitution (public health services), the public sector equality duty, 
safeguarding of children and adults at risk, service users, smarter working, sustainability and 
the environment and where such implications are material they are described below. 
Appropriate consultation has been undertaken and advice sought on these issues as required. 

 

RECOMMENDATION/S 
 

That the membership of the political Groups be recognised. 
 
Anthony May 
Chief Executive 
 
 
For any enquiries about this report please contact: 
Sara Allmond, Advanced Democratic Services Officer  
Tel: 0115 9773794 Email: sara.allmond@nottscc.gov.uk  
 
 
Constitutional Comments (HD 7/9/2021) 
 
11. The proposals in this report are within the remit of the Council. 
 
 
Financial Comments (RWK 15/11/2021) 
 
12. There are no specific financial implications arising directly from this report. 
 
 
Background Papers and Published Documents 
 
Except for previously published documents, which will be available elsewhere, the documents 
listed here will be available for inspection in accordance with Section 100D of the Local 
Government Act 1972. 
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• Recognition of Members and Officers of Groups report to Full Council – 27 May 2021 
(published) 

• Recognition of Members of Group report to Full Council – 23 September 2021 (published) 
 
Electoral Division(s) and Member(s) Affected 

• All 
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APPENDIX 
MEMBERS AND OFFICERS OF GROUPS 
 
(A) Nottinghamshire County Council Conservative Group 
 
36 Members 
 
Reg Adair 
Mike Adams 
Sinead Anderson 
Callum Bailey 
Matt Barney 
Chris Barnfather 
Ben Bradley MP 
Richard Butler 
André Camilleri 
Scott Carlton 
Neil Clarke MBE 
Robert Corden 
John Cottee 
Eddie Cubley 
Dr John Doddy 
Bethan Eddy 
Boyd Elliott 
Keith Girling 

Mike Introna 
Richard Jackson 
Roger Jackson 
Eric Kerry 
Bruce Laughton 
Johno Lee 
Nigel Moxon 
John Ogle 
Philip Owen 
Mike Quigley MBE 
Mrs Sue Saddington 
Sam Smith 
Tom Smith 
Tracey Taylor 
Nigel Turner 
Roger Upton 
Gordon Wheeler 
Jonathan Wheeler 

 
Officers 
 
Leader:   Ben Bradley MP 
Deputy Leader:  Bruce Laughton 
Business Manager: Chris Barnfather 
 
(B) Nottinghamshire County Council Labour Group 
 
15 Members 
 
Pauline Allan 
Anne Callaghan 
John Clarke 
Jim Creamer 
Sybil Fielding 
Kate Foale 
Glynn Gilfoyle 
Penny Gowland 

Errol Henry JP 
Paul Henshaw 
Maggie McGrath 
Michael Payne 
Sheila Place 
Mike Pringle 
Michelle Welsh 

 
Officers 
 
Leader:   Kate Foale 
Deputy Leader:  Mike Pringle 
Business Manager: Errol Henry JP 
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(C) Independent Alliance 
 
13 Members 
 
Steve Carr 
Samantha Deakin 
Tom Hollis 
David Martin 
Andy Meakin 
Francis Purdue-Horan 
Dave Shaw 

Helen-Ann Smith 
Lee Waters 
Daniel Williamson 
Elizabeth Williamson 
John Wilmott 
Jason Zadrozny 

 
Officers 
 
Leader:   Jason Zadrozny 
Deputy Leader:  Helen-Ann Smith 
Business Manager: Samantha Deakin 
 
(D) Other Members 
 
Councillor Maureen Dobson (Independent) 
Councillor Stephen Garner (Independent) 
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Report to Full Council 
 

25 November 2021 
 

Agenda Item: 7b   
 

REPORT OF THE CHAIRMAN OF  TRANSPORT AND ENVIRONMENT 
COMMITTEE AND THE CHAIRMAN OF CHILDREN AND YOUNG PEOPLE’S 
COMMITTEE 

 

RESPONSES TO PETITIONS PRESENTED TO THE CHAIRMAN OF THE 
COUNTY COUNCIL 

Purpose of the Report 
 
1. The purpose of this report is to inform Council of the decisions made by the Transport and 

Environment Committee and the Children and Young People’s Committee concerning issues 
raised in petitions presented to the Chairman of the County Council on 25 March, 27 May and 
22 July 2021. 

 

Information 
 
Petitions considered by Transport and Environment Committee 
 
A. Request for a 20mph speed limit in Cropwell Butler (Ref:2020/0416) 

 
2. A 215-signature petition was presented to the 27 May 2021 meeting of the County Council by 

Councillor Neil Clarke.  The petition was submitted to the Councillor by residents of Cropwell 
Butler with the main focus of the petition being for the County Council to implement a 
mandatory 20mph speed limit through the village.  

 
3. The County Council assesses speed limits using national guidance, in order to maintain 

consistency both locally and nationally.  The Authority will therefore undertake a review of the 
road network in Cropwell Butler, in line with the guidance to determine whether 20mph speed 
limits are considered appropriate.   

 
4. The petition also requested the introduction of a number of other traffic management features 

within the village. These included the extension of the 30mph speed limit on Hardigate Road 
and Radcliffe Road, interactive speed signs and rumble strips on both of these roads, a one 
way system on a section of Radcliffe Road, a traffic mirror at the junction of Main Street and 
Tithby Road, additional one way signage for Back Lane; and finally amendments to the 
existing weight restrictions.   

 
5. As with the request for a 20mph speed limit throughout the village, these requests will need 

to be investigated in line with the County Council’s policies and criteria. 
 

6. The County Councillor and lead petitioner will be informed of the outcome of the above  
investigations into the speed limit and traffic management requests once they are complete.  
It was agreed that the lead petitioner be informed accordingly. 
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B. Request for Double Yellow Lines, The Green, Radcliffe on Trent (Ref:2020/0417) 
 
7. A 96-signature petition was presented to the 27 May 2021 meeting of the County Council by 

Councillor Roger Upton.  The petition was submitted to the Councillor by residents of The 
Green, Holme Lane and Island Lane, Radcliffe on Trent. The residents of the aforementioned 
roads are experiencing difficulties with vehicles parking at and in the vicinity of the Main Road 
junction with The Green.  

 
8. The residents request that double yellow lines are installed at the junction of Main Road and 

The Green, with the restrictions extending into The Green by 25 metres. The Green is 
scheduled to be resurfaced in August 2021 and the petitioner would like to see the restrictions 
laid at the same time as these works. 
 

9. It is acknowledged that the route from Main Road,  through The Green to Holme Lane, is used 
by drivers towing horse boxes and vehicles wishing to access the facilities at Holme Pierrepont 
for leisure and walking purposes. In order to ensure the free passage of the highway at the 
location of concern, a scheme to implement parking restrictions will be consulted on in the 
next financial year (2022/2023).  

 
10. The proposals will be to provide double yellow lines from the Main Road junction, extending 

into The Green on both sides of the road, up to and opposite the boundary of Nos 4 and 6.  
 

11. Unfortunately, it will not be possible to introduce these restrictions at the same time as the 
resurfacing works due to the formal consultation process that the Authority is obliged to follow. 

 
12. It was agreed that the lead petitioner be informed accordingly. 
 
C. Request for additional parking or parking restrictions, Owthorpe Road, Cotgrave 

(Ref:2021/0419) 
 
13. An 18-signature petition was presented to the 22 July 2021 meeting of the County Council by 

Councillor Richard Butler.  The petition was submitted to the Councillor by local residents that 
are experiencing difficulties accessing and egressing their driveways due to vehicles from staff 
attending Ash Lea School, parking opposite their properties on Owthorpe Road at Cotgrave.  

 
14. The residents have requested that either additional parking is provided within the school 

grounds to remove the overflow parking on Owthorpe Road; or that parking restrictions are 
installed opposite the residential properties on Owthorpe Road, between the junction of White 
Furrows and the existing ‘School Keep Clear’ zig zag lines.    

 
15. A thorough investigation has taken place and unfortunately, as the staff car park at the school 

is already used to its maximum capacity, it is foreseen that installing restrictions on Owthorpe 
Road may cause the staff to park elsewhere on the highway; transferring the parking problem 
to other locations nearby.  

 
16. For example, the parking may move further down Owthorpe Road to opposite the junction with 

White Furrows and in the vicinity of the bus stop clearway, onto the same side of the road as 
the properties, or onto nearby estate roads. This transference of parking would generate 
complaints from residents elsewhere and create visibility and  access issues for the residents. 
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17. The request for parking restrictions has therefore been declined, but further investigations are 
currently taking place to explore the possibility of increasing the off street parking capacity at 
the school. 

 
18. It was agreed that the lead petitioner be informed accordingly.  
 
D.  Request for a footway and signage along the A616, Little Carlton (Ref:2021/0420) 
 
19. A 119-signature petition was submitted to the 22 July 2021 meeting of the County Council by 

Councillor Bruce Laughton on behalf of residents requesting that the County Council construct 
a footway (referred to in the petition as a bridleway) alongside the A616 with an interactive 
sign warning of horses in the road. 
 

20. The section of the A616 along which a footway has been requested is of a significant length 
(approximately 300m) and, despite having wide verge available for much of its length, also 
has a narrow bridge over the watercourse adjacent to the bus stops and mature hedging along 
the entire length of route.  These three issues would make the cost of any works extremely 
high.  Given the high cost and the estimated low number of people using the route means that 
the proposal would offer very poor value for money.  Due to the high number of outstanding 
requests for such facilities and the fact that a footway along this route would offer poor value 
for money, unfortunately this request cannot be prioritised at present. However, the request 
will be kept on file and will be considered should a future funding opportunity arise. 
 

21. The County Council’s policy regarding the installation of interactive hazard warning signs 
states that they may be used as a means of addressing injury accidents where the site has 
been identified as having a pattern of reported personal injury accidents. In all cases 
alternative solutions should always be considered such as geometric improvements, 
conventional signing and lining treatments, surface treatments or improved street lighting. 
 

22. There have been no reported injury accidents on this section of road and therefore  an 
interactive sign is not considered appropriate.  However, the installation of standard warning 
signs may be appropriate, and this will be considered for inclusion in a future year’s 
programme of works. 

 
23.  It was agreed that the lead petitioner be informed accordingly. 

 
E. Wilford Field – Proposed Local Nature Reserve (Ref: 2020/0410).   

 
24. A 1,769-signature petition was presented to the 25 March 2021 meeting of the County Council 

by Councillor Gordon Wheeler.  The petition requests that the Council protect Wilford Field for 
the future, designate it as a Local Nature Reserve and work with the local community to 
formulate a management plan, including planting trees and access improvements. 

 
25. The area known as Wilford Field is a restored former waste tip, owned by the County Council 

and is protected as an open space under Policy 34: Green Infrastructure and Open Space 
Assets of Rushcliffe Borough Council’s Local Plan.  It is adjacent to the Greythorne Dyke Local 
Wildlife Site. 

 
26. Since the site was originally capped, it has developed a grassland flora with trees around the 

edges and some scrub encroachment.  There are also well-used informal footpaths around 
the edge of the site and across the centre, with a number of other evident desire lines.  The 
site can be accessed via a bridge and steep bank from Lydney Park, with a level access from 
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the footpath and cycle route connecting Rushcliffe Arena to the new development at Foxfield 
Way. 

 
27. We are advised that the site is still venting and that any future management works would need 

to avoid breaching the capping material.  This is likely to preclude tree planting across the 
main part of the site and may require more active management of encroaching scrub. 

 
28. Following the submission of the petition, an informal Friends Group has been formed by 

interested local residents, with a view to writing a Management Plan for the site and potentially 
taking on some management activities and/or responsibilities.  

 
29. The Friends can be supported and advised on forming a properly constituted group by 

members of the Conservation Team (Greenwood and Green Spaces), with the potential for 
developing a more formal arrangement for the Friends to take on some or all of the ongoing 
management.  A Management Plan would also need to be agreed for the site, with proposals 
for seeking funding for any improvements required, with a view to designation as a Local 
Nature Reserve in the longer term. 

 
30. Responsibility for any management actions and interventions related to the former waste tip 

itself would remain with the County Council. 
 

31. It was agreed that the lead petitioner be informed accordingly. 
 
Petition considered by the Children and Young People’s Committee 

 
F. Petition against the closure of North Clifton Primary School (Ref:2020/0418) 
 
32.  A petition with 1,052 signatures was presented to the 22 July 2021 meeting of the County 

Council by Councillor Maureen Dobson, requesting the Council to ‘assist the governors and 
community in retaining the school’.  
 

33. The petition was considered as part of the formal stage one consultation on options for the 
future of North Clifton Primary School, which which was considered by Children and Young 
People’s Committee on 13 September 2021.  

 
34. Following the outcomes of the stage one consultation and in considering further information 

regarding funding allocations, the committee agreed to defer a decision on the proposal to 
close the school until June 2022, thus allowing the governing body and wider community to 
secure viability of the school.  It was agreed that the lead petitioner be informed accordingly. 

 
 

Statutory and Policy Implications 
 
35. This report has been compiled after consideration of implications in respect of crime and 

disorder, data protection and information governance finance, human resources, human 
rights, the NHS Constitution (public health services), the public sector equality duty, 
safeguarding of children and adults at risk, service users, smarter working, sustainability and 
the environment and where such implications are material they are described below. 
Appropriate consultation has been undertaken and advice sought on these issues as required. 
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Statutory and Policy Implications 
 
3. This report has been compiled after consideration of implications in respect of crime and 

disorder, data protection and information governance finance, human resources, human 
rights, the NHS Constitution (public health services), the public sector equality duty, 
safeguarding of children and adults at risk, service users, smarter working, sustainability and 
the environment and where such implications are material they are described below. 
Appropriate consultation has been undertaken and advice sought on these issues as 
required. 

 
 

RECOMMENDATION/S 
 
It is recommended that the contents of the report be noted. 
 
 
Councillor Neil Clarke MBE – Chairman of Transport and Environment Committee 
Councillor Tracey Taylor – Chairman of Children and Young People’s Committee 
 
For any enquiries about this report please contact:  
Adrian Smith, Corporate Director, Place 
adrian.smith@nottscc.gov.uk 
 
Jonathan S. Smith, Pupil Place Planning Officer  
E: jonathan.smith2@nottscc.gov.uk 
 
Background Papers and Published Documents 
 

• Responses to Petitions Presented to the Chairman of the County Council – Transport and 
Environment Committee, 13 October 2021 (published) 

• Outcome of the Consultation on Options for the Future of North Clifton Primary School and 
Response to Petition to Keep the School Open – Children and Young People’s Committee, 
13 September 2021 (published) 
 

Electoral Division(s) and Member(s) Affected 
 

• Bingham West – Councillor Neil Clarke 

• Collingham – Councillor Maureen Dobson 

• Cotgrave – Councillor Richard Butler 

• Muskham and Farnsfield – Councillor Bruce Laughton 

• Radcliffe on Trent – Councillor Roger Upton 

• West Bridgford West – Councillor Gordon Wheeler 
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Report to Full Council 

25 November 2021 
 

Agenda Item: 8  
 

REPORT OF THE CHIEF EXECUTIVE 

MEMBERSHIP OF COMMITTEES 

Purpose of the Report 
 
1. To agree the revised allocation of committee seats following a recent change in political group 

membership, to ensure political proportionality. 
 

Information 
 
2. The County Council is under a duty to review the allocation of committee seats to political 

Groups where there is a change to the membership of political Groups. As detailed in a 
previous report, Councillor Steve Carr and Councillor Francis Purdue-Horan have joined the 
Independent Alliance group and this has changed the overall political balance of the Council. 
 

3. In determining the composition of Committees, account must be taken of the requirements of 
Section 15 of the Local Government and Housing Act 1989.  This requires that seats on 
Committees and Sub-Committees are allocated to the political Groups of the Council in a way 
which reflects the overall balance on the Council. The advice of the Monitoring Officer is that 
to comply with legislative requirements the allocation of seats should be based on overall seat 
numbers rather than on individual committee numbers.  

 
4. In order to comply with legislative requirements, changes are proposed to the allocation of 

committee seats as set out in Appendix A. 
 

5. Appropriate checks have also been made regarding the members nominated by the Council 
to sit on the Nottinghamshire and City of Nottingham Fire Authority; however, no changes are 
required to the current arrangements to meet the requirements of political balance. 

 
Other Options Considered 
 
6. It is possible to allocate the discretionary allocation of seats in a number of different 

permutations, but any allocation must still meet the principles set out in paragraph 3 above as 
far as is practical. 

 
Reason/s for Recommendation/s 
 
7. To meet the Council’s duty to review the allocation of seats to political groups on a change in 

political group membership, in order to ensure seat allocation is made in accordance with the 
principles of proportionality prescribed by law.  

 

Page 39 of 96



 

2 
 

Statutory and Policy Implications 
 
8. This report has been compiled after consideration of implications in respect of crime and 

disorder, data protection and information governance finance, human resources, human 
rights, the NHS Constitution (public health services), the public sector equality duty, 
safeguarding of children and adults at risk, service users, smarter working, sustainability and 
the environment and where such implications are material they are described below. 
Appropriate consultation has been undertaken and advice sought on these issues as required. 

 
 

RECOMMENDATION/S 
 

1) That the Council confirm the revised allocation of committee seats as set out in 
Appendix A. 

 
 
Anthony May 
Chief Executive 
 
For any enquiries about this report please contact: 
Marjorie Toward, Service Director, Customers, Governance and Employees and Monitoring 
Officer 
 
Constitutional Comments (HD 8/9/2021) 
 
9. The proposals set out in this report fall within the remit of Full Council. 
 
Financial Comments (RWK 15/11/2021) 
 
10.  There are no specific financial implications arising from this report. 
 
 
Background Papers and Published Documents 
 
Except for previously published documents, which will be available elsewhere, the documents 
listed here will be available for inspection in accordance with Section 100D of the Local 
Government Act 1972. 
 

• Establishment of Committees report to Full Council – 27 May 2021 (published) 

• Membership of Committees report to Full Council – 23 September 2021 (published) 
 
Electoral Division(s) and Member(s) Affected 
 

• All 
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Adult Social Care and Public Health 
Committee 
 

11 6 3 2    

Children and Young People’s Committee  11 6 3 2   4 non-voting  
co-optees: 

Communities Committee 
 
 

11 6 2 2  1  

Economic Development and Asset 
Management Committee 
 

11 6 3 2    

Finance Committee 
 

11 6 3 2    

Governance & Ethics Committee 
 

11 6 2 3    

Governance & Ethics Sub-Committee 
 

5 3 1 1    

Greater Nott’m Light Rapid Transit Advisory 
Committee * 
 

5 3 1 1   5 City Council 
 Members 

Health and Wellbeing Board ** 
 
 

5 3 1 1    

Health Scrutiny Committee 
 
 

11 6 2 3    

Joint Committee on Strategic Planning & 
Transport * 
 

4 2 1 1   4 City Council 
 Members 

Local Joint Resolutions Committee 
 

6 3 2 1    

Nottinghamshire Pension Fund Committee 
 

9 5 2 1  1 10 non-voting  
co-optees 

Personnel Committee 
 
 

11 6 2 2 1   

Planning & Rights of Way Committee 
 

13 7 3 3    

Policy Committee 
 
 

20 11 5 4    

Senior Staffing Sub- Committee  
 

9 5 2 2    

Transport and Environment Committee 

 

11 6 2 2 1   

 
* A joint committee between Nottinghamshire County Council and Nottingham City Council 
** In accordance with the decision of the Health and Wellbeing Board every other meeting will be a non-public workshop 
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Report to County Council 

25 November 2021 

Agenda Item: 9 

REPORT OF THE CHAIRMAN OF THE GOVERNANCE & ETHICS COMMITTEE 

DECISION TO OPT INTO THE NATIONAL SCHEME FOR AUDITOR APPOINTMENTS 
MANAGED BY PUBLIC SECTOR AUDIT APPOINTMENTS (PSAA) THE ‘APPOINTINGG 
PERSON’ 

 

Purpose of the Report 
 
1. This report sets out proposals for appointing the external auditor to the Council for the 

accounts for the five-year period from 2023/24 having been duly considered by Governance 
& Ethics Committee at its meeting 11 November 2021. 

 

Information 
 
2. Under the Local Government Audit & Accountability Act 2014 (“the Act”), the council is 

required to appoint an auditor to audit its accounts for each financial year.  The council has 
three options: 
 

• To appoint its own auditor, which requires it to follow the procedure set out in the Act. 
  

• To act jointly with other authorities to procure an auditor following the procedures in the 
Act.  

 

• To opt-in to the national auditor appointment scheme administered by a body 
designated by the Secretary of State as the ‘appointing person’.   

 
3. Following lobbying by the Local Government Association (LGA) and demonstrable support 

from across the sector, the then Secretary of State for Communities and Local Government 
specified PSAA as the appointing person in July 2016.  
 

4. The overwhelming majority of councils, including Nottinghamshire, and other relevant bodies 
decided to opt-in to the national scheme for the five-year period from 2018/19 to 2022/23. 
PSAA completed a procurement of audit services to cover this period starting with the audit of 
accounts for 2018/19.  
 

5. The procurement in 2017 enabled PSAA to appoint auditors to all councils and other bodies 
that opted-in following a full consultation on the proposed auditor appointments. As PSAA is 
a not-for-profit body it was also able to pass on the reduction in the winning firms’ bids by 
reducing audit fees.  

 
6. The current auditor appointment arrangements cover the period up to and including the audit 

of the 2022/23 accounts. The Council opted into the ‘appointing person’ national auditor 
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appointment arrangements established by Public Sector Audit Appointments (PSAA) for the 
period covering the accounts for 2018/19 to 2022/23. 
 

7. PSAA is now undertaking a procurement for the next appointing period, covering audits for 
2023/24 to 2027/28. During Autumn 2021 all local government bodies need to make important 
decisions about their external audit arrangements from 2023/24. They have options to arrange 
their own procurement and make the appointment themselves or in conjunction with other 
bodies, or they can join and take advantage of the national collective scheme administered by 
PSAA. 

 
8. It is believed that the sector-wide procurement conducted by PSAA will produce better 

outcomes and will be less burdensome for the Council than a procurement undertaken locally 
because: 

 

• collective procurement reduces costs for the sector and for individual authorities 
compared to a multiplicity of smaller local procurements, 
 

• if it does not use the national appointment arrangements, the Council will need to 
establish its own auditor panel with an independent chair and independent members to 
oversee a local auditor procurement and ongoing management of an audit contract, 

 

• it is the best opportunity to secure the appointment of a qualified, registered auditor - 
there are only nine accredited local audit firms, and a local procurement would be 
drawing from the same limited supply of auditor resources as PSAA’s national 
procurement, and 

 

• supporting the sector-led body offers the best way of to ensuring there is a continuing 
and sustainable public audit market into the medium and long term. 

 
9. If the Council wishes to take advantage of the national auditor appointment arrangements, it 

is required under the local audit regulations to make the decision at Full Council. The opt-in 
period starts on 22 September 2021 and closes on 11 March 2022. To opt into the national 
scheme from 2023/24, the Council needs to return completed opt-in documents to PSAA by 
11 March 2022. 

 
Other Options Considered 
 
10. If the Council did not opt-in there would be a need to establish an independent auditor panel 

to make a stand-alone appointment. The auditor panel would need to be set up by the Council 
itself, and the members of the panel must be wholly, or a majority of independent members 
as defined by the Act. Independent members for this purpose are independent appointees, 
excluding current and former elected members (or officers) and their close families and 
friends. Consequently, elected members will not have a majority input to assessing bids and 
choosing to which audit firm to award a contract for the Council external audit.  
 

11. Alternatively, the Act enables the Council to join with other authorities to establish a joint 
auditor panel. Again, this will need to be constituted of wholly or a majority of independent 
appointees. Further legal advice would be required on the exact constitution of such a panel 
having regard to the obligations of each Council under the Act and the Council would need to 
liaise with other local authorities to assess the appetite for such an arrangement. 

Page 44 of 96



3 
 

 
12. These would be more resource-intensive processes to implement for the council, and without 

the bulk buying power of the sector-led procurement would be likely to result in a more costly 
service. It would also be more difficult to manage quality and independence requirements 
through a local appointment process. The council is unable to influence the scope of the audit 
and the regulatory regime inhibits the council’s ability to affect quality.  

 
13. The Council and its auditor panel would need to maintain ongoing oversight of the contract. 

Local contract management cannot, however, influence the scope or delivery of an audit. 
 
14. The national offer provides the appointment of an independent auditor with limited 

administrative cost to the council. By joining the scheme, the council would be acting with 
other councils to optimise the opportunity to influence the market that a national procurement 
provides.    

 
15. The alternative of making local arrangements to appoint our auditors by setting up auditor 

panels, either individually or collectively is not considered to achieve best value for the Council. 
 
Reason for Recommendation 
 
16. To approve the decision to opt into the ‘appointing person’ national auditor appointment 

arrangements established by Public Sector Audit Appointments (PSAA) for the period 
covering the accounts for 2023/24 to 2027/28. 

 
 

Statutory and Policy Implications 
 
17. This report has been compiled after consideration of implications in respect of crime and 

disorder, data protection and information governance finance, human resources, human 
rights, the NHS Constitution (public health services), the public sector equality duty, 
safeguarding of children and adults at risk, service users, smarter working, sustainability and 
the environment and where such implications are material they are described below. 
Appropriate consultation has been undertaken and advice sought on these issues as required. 

 
 
Financial Implications 
 
18. There is a risk that current external audit fee levels could increase when the current contracts 

end. It is clear that the scope of audit has increased, requiring more audit work. There are also 
concerns about capacity and sustainability in the local audit market. 
 

19. Opting into a national scheme provides maximum opportunity to ensure fees are as realistic 
as possible, while ensuring the quality of audit is maintained, by entering into a large-scale 
collective procurement arrangement. 

 
20. If the national scheme is not used some additional resource may be needed to establish an 

auditor panel and conduct a local procurement. Until a procurement exercise is completed it 
is not possible to state what, if any, additional resource may be required for audit fees from 
2023/24. 
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RECOMMENDATIONS 
 
1) That Council accepts Public Sector Audit Appointments’ invitation to opt into the sector-led 
option for the appointment of external auditors to principal local government and police bodies for 
five financial years from 1 April 2023. 
 
 
Councillor Philip Owen  
Chairman of the Governance & Ethics Committee  
 
For any enquiries about this report please contact: 
Nigel Stevenson 
Section 151 Officer 
 
Constitutional Comments (HD –  08/10/2021) 
 
21. This matter falls within the remit of the Full Council. Regulation 19 of the Local Audit 

(Appointing Person) Regulations 2015 (SI 192) provides that a decision to become an opted 
in authority may only be taken by the relevant Authority meeting as a whole (i.e. Full Council).  
 

22. Section 7 of the Local Audit and Accountability Act 2014 (the Act) requires a relevant 
Council/Authority to appoint a local auditor to audit its accounts for a financial year not later 
than 31 December in the preceding year.  
 

23. Section 8 governs the procedure for appointment including that the Council/Authority must 
consult and take account of the advice of its auditor panel on the selection and appointment 
of a local auditor. However, this requirement is disapplied where the Authority is an opted in 
authority, by Schedule 1, Paragraph 4 of the Local Audit (Appointing Person) Regulations 
2015 (SI 192) (the 2015 Regulations). 
 

24. By reference to Schedule 3, paragraph 1 of the Act, Section 8 also provides that where a 
relevant Council/Authority is a local Council/Authority operating executive arrangements, the 
function of appointing a local auditor to audit its accounts is not the responsibility of an 
executive of the Council/Authority under those arrangements. 
 

25. Section 12 makes provision for the failure to appoint a local auditor. The Council/Authority 
must immediately inform the Secretary of State, who may direct the Council/Authority to 
appoint the auditor named in the direction or appoint a local auditor on behalf of the 
Council/Authority.  
 

26. Section 17 gives the Secretary of State the power to make regulations in relation to an 
‘appointing person’ specified by the Secretary of State.  This power has been exercised in the 
2015 Regulations and this gives the Secretary of State the ability to enable a sector-led body 
to become the appointing person. In July 2016 the Secretary of State specified PSAA as the 
appointing person. 
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Financial Comments (KRP 8/10/2021) 
 
27. As set out in the report, opting in to the PSAA arrangements represents the most cost-effective 

method of procuring the external audit contract. 
 
Background Papers and Published Documents 
 
Except for previously published documents, which will be available elsewhere, the documents 
listed here will be available for inspection in accordance with Section 100D of the Local 
Government Act 1972. 
 

• None 
 
Electoral Division(s) and Member(s) Affected 
 

• All 
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Report to Full Council 

25 November 2021 
 

Agenda Item: 10  
 

REPORT OF THE LEADER OF THE COUNCIL 
 

THE NOTTINGHAMSHIRE PLAN 2021-31: HEALTHY, PROSPEROUS, GREEN 
 

Purpose of the Report 
 
1. The purpose of this report is to seek Full Council approval for ‘The Nottinghamshire Plan 2021-

31’ – the authority’s new strategic plan, which can be found at Appendix A.  
 

Background 
 
2. The Nottinghamshire Plan is a new, ambitious plan for the County Council, which sets out our 

strategic vision for the future of Nottinghamshire and the local authority.  
 

3. The activity in the Nottinghamshire Plan is built around achieving a bold 10-year vision for a 
‘healthy, prosperous and greener future for everyone’. This means that we will focus on: 
 
• Improving health and well-being in all our communities 
• Growing our economy and improving living standards 
• Reducing the County’s impact on the environment 
• Helping everyone access the best of Nottinghamshire.  

 
4. These are broad themes that will build resilience in our communities into the future, as we 

build back from the impacts of COVID-19. For communities to be strong and sustainable long-
term, people must enjoy good health and supportive communities, a prosperous economy that 
enables a good standard of living, and all this must be achieved in a way that protects our 
environment and natural resources for future generations.  Sustainable communities must also 
be inclusive and ensure that everyone enjoys the best that Nottinghamshire has to offer, with 
no-one left behind.   

 
5. This vision is supported by nine ambitions which will act as a framework for all County Council 

activity.  
 

• Helping our people live healthier, more independent lives 
• Supporting communities and families 
• Keeping children, vulnerable adults, and communities safe 
• Building skills that help people to get good local jobs 
• Strengthening businesses and creating more good-quality jobs 
• Making Nottinghamshire somewhere people love to live, work and visit 
• Attracting investment in infrastructure, the economy, and green growth 
• Improving transport and digital connections 
• Protecting the environment and reducing our carbon footprint. 
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6. The Plan sets out what the County Council will do over the next four years to achieve these 
ambitions, as well as how we will measure our progress and success. This will have particular 
focus on supporting Nottinghamshire’s communities and businesses to recover from the socio-
economic impacts of the COVID-19 pandemic. The Plan also details the Council’s ongoing 
journey of improvement as we continue to deliver services in a responsive, efficient, financially 
sustainable and forward-looking way. The Plan will be accessed through a website which will 
be live and allow the County Council to regularly update residents and stakeholders on our 
ongoing delivery planning and progress against the ambitions.  
 

7. Finally, the Plan sets the approach the Council will take in planning and delivering its services. 
Our approach is to: 

 
• Listen to our communities 
• Support independence 
• Reduce inequalities 
• Spend money wisely 
• Make decisions based on evidence 
• Work together 
• Lead with optimism 

 
8. The vision and ambitions of the Council Plan are far-reaching and cannot be delivered by the 

County Council alone. The Council is proud to be working towards a stronger future with a 
wide range of public, private and voluntary sector organisations as well as communities 
themselves. 
 

Development of The Nottinghamshire Plan  
 
9. The Plan takes into account current drivers including: 

• The priorities of the new administration 
• Key national policy initiatives and developments such the Levelling Up agenda and 

COVID-19 recovery, the 25 Year Environment Strategy, and the integration of health and 
social care.  

• An understanding of the socio-economic, demographic and technological trends that are 
impacting on demand for services.  

 
10. Crucially, the Nottinghamshire Plan has been refined as a result of The Big Notts Survey 

engagement with residents, businesses and partners over summer 2021.The survey gave the 
Council insight into residents’ experience during the pandemic, what our communities 
consider to be the key challenges and opportunities as we recover, as well as what changes 
they would like to see for future generations. The end result is a Plan that has been shaped 
to address the issues that matter most to our residents, so that we can create a 
Nottinghamshire that we all want for the future. 
 

11. The Nottinghamshire Plan will be supported by annual delivery plans that set out what we will 
do each year to achieve our ambitions. At the end of each year, an annual report will be 
produced that details our achievements and reports our progress against the key measures 
of success.    

 
Other Options Considered 
 
12. The Nottinghamshire Plan 2021-31 sets out the Council’s aspirations and commitment to 

delivering a stronger future for Nottinghamshire. No other options have been considered.   
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Reason for Recommendations 
 
13. The Council Plan articulates the authority’s strategic vision and will act as the framework for 

all Council activity and decision making.   
 

Statutory and Policy Implications 
 
14. This report has been compiled after consideration of implications in respect of crime and 

disorder, data protection and information governance finance, human resources, human 
rights, the NHS Constitution (public health services), the public sector equality duty, 
safeguarding of children and adults at risk, service users, smarter working, sustainability and 
the environment and where such implications are material they are described below. 
Appropriate consultation has been undertaken and advice sought on these issues as required. 
 

15. Any future plans, policies and strategies of the Council should have regard to The 
Nottinghamshire Plan.  

 

RECOMMENDATION/S 
 
1) That Full Council approves The Nottinghamshire Plan 2021-31 – the Council’s strategic 
plan for the next 10 years.  
 
2) That progress against the aims and ambitions set out in this plan, are monitored via the 
Council’s annual planning and reporting cycle.   
 
 
 
Cllr Ben Bradley MP 
Leader of the Council  
 
For any enquiries about this report please contact: Derek Higton, Service Director 
Transformation and Change, Chief Executives Department, Tel:  0115 9773498 
 
Constitutional Comments [LPW 15/11/2021] 
 
16.  The recommendations fall within the remit of the Full Council by virtue of its terms of 

reference.  
 
Financial Comments [RWK 11/11/2021]  
 
17.  There are no specific financial implications arising directly from the report. 
 
Background Papers and Published Documents 
 
Except for previously published documents, which will be available elsewhere, the documents 
listed here will be available for inspection in accordance with Section 100D of the Local 
Government Act 1972. 
 

• ‘The Council Plan and Resident and Stakeholder Engagement’, Policy Committee, June 
2021 
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• ‘Development of the Council Plan and Partner Engagement’, Policy Committee – 
September 2021 

 
Electoral Division(s) and Member(s) Affected 

• All  
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Find out  what’s in the plan and keep up to date with 
progress by visiting www.nottinghamshire.gov.uk/nottsplan

The Nottinghamshire Plan is ambitious for all our futures 
in creating a healthier, more prosperous, and greener 
Nottinghamshire
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I’m delighted to share our 10-year vision for 
Nottinghamshire and The Nottinghamshire 
Plan: a summary of what we will do over the 
next four years to bring that vision to life.  

The Plan has your needs and aspirations at 
heart. A lot has changed over the course of 
the Covid-19 pandemic, so we launched 
the Big Notts Survey to find out what really 
matters to you. You’ve been really honest 
with us, and I’m determined to deliver the 
healthy, prosperous and greener future all our 
communities deserve. 

Nottinghamshire has so much to be proud of: 
a unique history and heritage, hard-working 
communities, world-class leisure and sport, 
and a thriving economy, with some of the 
fastest-growing companies in the Midlands. 
But, our County also faces challenges, and 
we know that — for various reasons — 
not everyone has access to the best that 
Nottinghamshire has to offer. By investing in 
the communities that need it the most, we’re 
aiming to improve people’s health and social 
mobility, and enable more residents to access 
the things that matter to them.

There are both opportunities and difficult 
decisions ahead. We’ve got ambitious plans to 
secure greater investment in Nottinghamshire 
through a devolution deal and major 
infrastructure projects like HS2 and the East 
Midlands Freeport. We’ve also committed to 
making all Council activity net carbon neutral 
by 2030 and to improving our roads and 
pavements.  

But we still face financial pressures and, 
while we work out the best way to use our 
resources, we’ll keep on listening to help us 
make the right choices. We have a strong 
track record as a forward-looking and resilient 
Council, and we want to continue on that 
journey as we take forward our learning 
from the pandemic, work in new ways, and 
continue to improve our services.  

We can’t deliver such a bold and ambitious 
vision alone, and we’re proud to be partnering 
with communities and organisations across 
the public, private and voluntary sectors as we 
put our plan into action. We’ve already made 
some great steps together, supporting each 
other and protecting vulnerable communities 
during the pandemic. Now, we’re looking 
forward to working together into the 
future, and with your help, we can make 
Nottinghamshire the best place it can be – for 
all of us.  

Councillor Ben Bradley MP
Leader of Nottinghamshire County Council

Introduction from the Leader of the Council

01Healthy - Prosperous - Green
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Find out  what’s in the plan and keep up to date with 
progress by visiting www.nottinghamshire.gov.uk/nottsplan

“A healthy, prosperous and greener future 
for everyone”.

For the next 10 years, we’ll focus on:

•   Improving health and wellbeing in all our 
communities

•   Growing our economy and improving living 
standards

•   Reducing the County’s impact on the 
environment

•   Helping everyone access the best of 
Nottinghamshire. 

Altogether, we’re working towards a stronger, 
more prosperous Nottinghamshire for 
everyone. While many residents enjoy the 
best that Nottinghamshire has to offer, health 
and prosperity are spread unevenly, and some 
residents miss out. We must create places 
which make that fairer. We’ll reduce inequality 
and support vulnerable and disadvantaged 
communities, because that’s how we’ll create 
a better future for us all.

Ambitious for our future

Through the Big Notts Survey, our residents 
told us what matters to them as we recover 
from the pandemic and look to the future. 
These hopes are at the heart of our plan. 
We want to make sure Nottinghamshire 
comes out of the pandemic stronger and 
more resilient than it was before. This means 
creating the best opportunities for our 
residents and improving quality of life across 
the County, and we’ll look to secure greater 
investment to make this happen. By securing 
a devolution deal from the Government, not 
only will we tap into more funding, but we’ll 
have more powers to make a real difference. 
This will shape areas like education, skills, 
the economy, transport, and a greener 
environment. It will also help us deliver our 
major infrastructure projects, like HS2 and the 
East Midlands Freeport. And, finally, it will give 
everyone in Nottinghamshire more say in the 
big decisions that affect our County. 
 

02 The Nottinghamshire Plan 2021-2031

Our 10-year vision for Nottinghamshire
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We’ll also make sure our core Council services 
are sustainable and future-proof. We’re 
prioritising our social care services to meet 
demand and give the best support to those 
who need it most. But we know that we need 
to do all of this in a way that protects our 
environment and natural resources for future 
generations. So, we’ve declared a climate 
emergency in Nottinghamshire and have 
committed to making all Council activity net 
carbon neutral by 2030.

Overall, we’re working towards a healthier, 
more prosperous and greener future for 
everyone. We’ve split our vision into nine 
ambitions, which describe what we want for 
all our communities:

•   Helping our people live healthier, more 
independent lives

•   Supporting communities and families

•   Keeping children, vulnerable adults, and 
communities safe

•   Building skills that help people to get good 
local jobs

•   Strengthening businesses and creating more 
good-quality jobs

•   Making Nottinghamshire somewhere people 
love to live, work and visit

•   Attracting investment in infrastructure, the 
economy, and green growth

•   Improving transport and digital connections

•   Protecting the environment and reducing 
our carbon footprint

These ambitions will shape our actions over 
the next four years.  We provide a wide range 
of services that will help us achieve them, 
including:

•  Schools and education 

•   Children’s social care, including fostering 
and adoption 

•   Children’s centres and youth services 

•   Adult social care services 

•   Public health, including mental wellbeing

•   Registration of births, deaths, marriages and 
civil partnerships 

•   Adult education 

•   Libraries and archives 

•   Roads, bridges, street lighting, public rights 
of way 

•   Public transport 

•   Trading standards and consumer advice 

•   Heritage and countryside management 

•   Disposal and recycling of household waste 

•   Planning for minerals and waste issues 

•   Emergency planning

Visit nottinghamshire.gov.uk to learn more 
about what we do.

03Healthy - Prosperous - Green
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How we’ll make it happen
Our approach is just as important as the vision itself because it sets out how we plan to 
reach our goals. So, in all our work over the next four years, we plan to:

Listen to our communities
We think you, the people of Nottinghamshire, should have a say in how we do things. 
We’ll work alongside you, keep you up to date, listen to your concerns, and — where 
we can — involve you in any important decisions. 

Support independence 

We take our social care responsibilities really seriously and will always be there when 
we’re needed most. But many people want to live as independently as possible, for as 
long as possible. So, we’ll invest in services that empower and support independence, 
giving help to those who need it without intruding on their daily lives. 

Reduce inequalities
We want to create a better future for all our residents which means working on 
reducing inequalities in health and all the things which influence it.

Spend wisely
While we’ll need to invest in some areas to reach our goals, we must protect our 
essential services too. So, we’ll spend wisely, work creatively, and find innovative ways 
to make money and resources go further.

Make decisions based on evidence
Data and evidence help us to understand the strengths and needs in our communities 
and make sound decisions. We’ll use and analyse data as we go to help us work more 
efficiently, reach more people, reduce inequalities, and make our services better. 

Work together 
This plan depends on the combined strength of our people, organisations, and 
businesses. We’ll look for new and better ways for us all to work together, so that we 
can all contribute to a shared vision for Nottinghamshire.

Lead with optimism
We’ll focus on using our strengths, opportunities and creativity when finding solutions 
to difficult issues.  

Our approach

04 The Nottinghamshire Plan 2021-2031
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To help us develop our plan, we asked you — 
our residents, communities, businesses and 
organisations — to take part in the Big Notts 
Survey. Held during summer 2021, it was your 
chance to share your thoughts and feedback 
on what we could change or focus on over 
the coming years. The survey helped us 
understand:

•   how the pandemic, lockdown, and other 
restrictions have affected Nottinghamshire

•   our main challenges and opportunities as 
we recover from the pandemic

•   your long-term goals for yourselves, your 
communities and the County. 

Over 12,000 people responded. Thank you 
again if you took part. 

Using your input through the survey, and our 
own findings, we’re now prioritising these key 
areas. 

Supporting economic recovery  

The pandemic has caused uncertainty with 
job security and finances. Over 1 in 3 people 
surveyed said these were their biggest worries 
since the pandemic began, especially over the 
next two years. We also saw that people of 
working age were the most concerned.  

You also told us that two of the main things 
that would improve life in Nottinghamshire 
were ‘better opportunities for education and 
training’ and ‘good job opportunities’.  In fact, 
young people put education, training and 
long-term job prospects at the top of their list.  

We know how important a thriving economy 
is to our residents’ wellbeing, so we’re 
working to boost education and skills, attract 
investment and support businesses with 
their pandemic recovery. We’re doing all we 
can to make Nottinghamshire a place where 
everyone can get on in life and reach their 
potential, no matter where they live.     

Promoting good mental health 
and wellbeing 

Mental health challenges have grown during 
the pandemic. Almost half (41%) said the 
mental health of themselves and their loved 
ones was one of their biggest concerns since 
the pandemic began. And, mental health 
remains a concern for the near future. This 
issue has resonated with Nottinghamshire’s 
young people who say their mental health is 
their main concern over the next two years. 

We’ve listened to your concerns and have 
made it a priority to use our influence to 
ensure that places where people live and work 
increasingly promote good mental wellbeing. 
We’ll also work with the NHS to give all our 
residents access to the right mental health 
and wellbeing support at the right time.  

 

Making communities stronger and 
safer   

Helping our communities to stay safe is one 
of our top priorities as a Council.  Over 1 in 3 
people hoped to see lower crime in their local 
area over the next 10 years. So, we’ll lead the 
Safer Nottinghamshire Board, working closely 
with Nottinghamshire Police, to reduce 
crime and make people feel safer and more 
protected. We will also focus on keeping our 
most vulnerable communities safe.

You told us that the community coming 
together was one of the most positive things 
that came out of the pandemic. Vibrant, 
supportive communities play an important 
role in peoples’ wellbeing, and we want to 
help these ties to develop, so people can 
support themselves and each other. We’ll do 
this by improving the way we work with the 
voluntary and community sector through 
our Community Compact, and empowering 
people to be active in the communities where 
they live.

The Big Notts Survey
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Taking action on climate change   

The survey highlighted another positive to 
come out of the pandemic: our reduced 
impact on the environment, brought about by 
less road traffic and more digital connectivity. 
You also told us that you’d like to see 
Nottinghamshire becoming a greener County 
in the future. Just under 1 in 4 said reduced 
pollution and improved air quality was one 
of positive changes they’d most like to see 
continue after the pandemic, and 1 in 5 young 
people named climate change as one of their 
top concerns for the near future.

We’re committed to protecting and enhancing 
Nottinghamshire’s environment, supporting 
more sustainable lifestyles and reaching net 
carbon neutrality in all Council activities by 
2030.

Investing in local areas    

Many of our communities have really valued 
their local areas during the pandemic. You 
told us you want to carry on making use of 
green and open spaces, and shopping on 
local high streets. Over 1 in 3 respondents 
said affordable housing could improve life 
in Nottinghamshire, and over 1 in 5 want to 
see roads and pavements in a better state of 
repair.  

Our County’s country parks and countryside 
give people the space to exercise, socialise 
and unwind. So, we’re developing them, while 
boosting access at the same time.  We’ve 
made highways one of our top priorities, 
using a ‘right repair, first time’ approach. And, 
we’ll work closely with district and borough 
partners to encourage investment and create 
affordable homes in our communities. 

Supporting communities through 
the remainder of the pandemic
 
A top concern for communities over the 
next two years is the continuing pandemic 
and the impact it could have on our health, 
jobs and communities. We stand with our 
communities, however things unfold, and 
have a range of services and support in place.

Firstly, our COVID-19 Recovery Framework 
sets out the plans we’ve developed with our 
partners to help communities and businesses 
get the information and support they need at 
the right time. Next, our COVID-19 Response 
Service is in place to manage local outbreaks. 
Finally, we’re developing our Community 
Support Hub to connect communities to 
support locally, when it’s needed the most.

06 The Nottinghamshire Plan 2021-2031
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Ambition 1:

Helping our people live healthier and more independent lives

Our nine ambitions

1We know health and wellbeing is essential for 
everyone and helps our County to grow and 
flourish. But people’s health and wellbeing 
varies across Nottinghamshire. Those in our 
most disadvantaged areas have lives which are 
on average 7.5 years shorter than people in 
our least disadvantaged areas. As well as living 
lives which are shorter, they will also spend 14 
years more living in poor health.  Some of our 
population are particularly affected. Women 
in our most disadvantaged communities can 
expect to live on average one third of their 
lives in poor health.

Access to health and care services is 
important but only forms a small part of our 
health and wellbeing. Factors like housing, 
employment, education, food, transport, air 
quality and community networks play a big 
role. These are also areas where our residents 
experience inequalities. That’s why we’ll work 
alongside other organisations to make sure 
the places we grow, live and work improve 
health and wellbeing for all — especially in 
those areas where the need is greatest.  But 
we’ll also improve our services, so they have 
the biggest impact for local people. Our 
ambition is that people in every community 
enjoy healthier, happier lives and remain 
independent for longer.

The Big Notts Survey:

•   2 in 5 (41%) people named their own or others’ mental health as one of their top concerns 
during the pandemic. This remains a top concern for the near future

•   Over 1 in 4 (27%) said good health was their top goal over the next 10 years, with this 
rising to 1 in 2 (52%) for the over 65s.

Use our influence to 
create healthy and 
sustainable places.  

We’ll ensure that the environment we grow, live, work and age in 
promotes good health and wellbeing. We’ll use the planning and 
transport system, along with economic planning, licensing and policy 
decisions, to create places that do this. This will also help to reduce 
health inequalities and benefit the environment, for a better quality of 
life.

Give our children the 
best start in life.

We will deliver our Best Start Strategy, so that all children in 
Nottinghamshire, wherever they live, grow up to enjoy the best health 
possible, are protected from harm, and have access to education 
than enables them to reach their potential and boost their future life 
chances. 

Over the next four years we will:
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Promote good mental 
health and wellbeing 
for everyone. 

We’ll work with partners to improve emotional and mental health 
in Nottinghamshire, recognising the extra strain caused by the 
pandemic and the challenges faced by young people and people with 
additional needs.

We’ll:

•  �use our influence and powers to ensure the places in which we 
grow, live and work promote good health

•  �make it easier for people to access the right mental health and 
wellbeing support at the right time

•  �coordinate support with our partners through our shared Mental 
Health Strategy and work together to prevent suicide

•  �develop and continue to improve services specifically for children 
and young people through Integrated Commissioning 

•  �expand the Nottalone website, which supports children, young 
people, parents, carers and professionals

•  �offer people with long term social care, mental health needs, 
learning disability and autism, timely support closer to home. 

•  �ensure relevant staff are properly trained in supporting people’s 
mental and emotional health

Support individuals to 
improve their health 
and wellbeing.  

We’ll provide services that support people in improving their health 
and wellbeing. These will address the biggest causes of ill-health – 
smoking, poor diet, physical inactivity, being overweight, harmful 
alcohol use and substance misuse.  While these will improve the 
health and wellbeing of everyone in Nottinghamshire, we’ll focus 
on where the need is greatest. We’ll also address the social and 
environmental factors that cause differences in people’s health. 
Finally, we’ll support other organisations to deliver services which 
better prevent poor health, loss of independence and unnecessary 
hospital stays.

Support people to live 
independently in their 
own homes for longer

We’ll work with people to enable them to live healthy and 
independent lives and support people to find their independence and 
confidence again after a time of ill-health.  We’ll take a personalised 
approach to finding the right care and support for individuals and 
act early to prevent more costly and intrusive care later on.  With 
the help of our health colleagues, new local area coordinators and 
local community resources, we’ll talk to people about their strengths, 
assets and skills, and support them to live the best life they can.  And, 
when people need it, we’ll offer a range of care opportunities, close 
to where they live.  

08 The Nottinghamshire Plan 2021-2031
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Create homes in which 
everyone can live and 
age well 

We’ll use Council land to supply new homes that meet the needs 
of people of all abilities in Nottinghamshire and help them to live 
independently.

Strengthen partnership 
working across the 
local health and care 
system.  

We’ll work with partners to reduce unnecessary hospital admissions 
and help people to return home as soon as they are well.

We’ll also work in partnership with the Nottingham and 
Nottinghamshire Integrated Care System to deliver the proposals 
outlined in the Health and Care Bill 2021. This will help us deliver 
more joined-up services, so care is better allocated and health and 
care professionals can work together more easily, which in turn will 
prevent poor health and benefit peoples’ wellbeing.

Protect people from 
existing and emerging 
threats to health. 

We’ll work in partnership to ensure there are good arrangements 
to protect people from outbreaks of infectious diseases and non-
infectious environmental hazards, focusing on protecting those 
most at risk of harm. We’ll also continue to deliver Nottinghamshire’s 
COVID-19 Local Outbreak Management Plan. 

Success means:

•   People live more years in good health

•  Increased life expectancy in areas with the biggest inequalities

•  People are happier with reduced anxiety

•  More people living independently in their local community
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Ambition 2:

Supporting our communities and families

Nottinghamshire has a diverse range of 
communities in our market towns, rural 
villages and urban centres. Supportive, vibrant 
communities can boost health and wellbeing, 
give people a sense of belonging, and create 
enjoyable, welcoming places to live. Our 
libraries, children’s centres and youth services 
are already doing exactly that and we need to 
make sure they meet demand and provide the 
best possible services for all our communities 
and families. 

We know too that the Covid-19 pandemic 
created new challenges for our communities 
and made existing problems worse. During 
those difficult times, neighbours, volunteers, 
and members of our communities stepped 
forward to care for the most vulnerable, and 
we’d like to build on those new relationships, 
systems, and goodwill to help everyone thrive.  

We also learnt a lot about communities’ 
needs during the pandemic and will use 
that knowledge to target our resources and 
support towards those who need it most, 
while providing services for all.  

Over the next few years, we plan to:

•   strengthen our relationships with the 
voluntary and community sector

•   empower people to help themselves in their 
own communities

•   make the most of community-
based services to offer early help and 
interventions, and reduce the need for more 
complex and costly support later on

•   look at opportunities to share property with 
our partners to reduce our carbon footprint

•   deliver more joined-up services, closer to 
the communities we serve

The Big Notts Survey:

•   Over 1 in 3 (38%) of those 65+ said the community coming together was one of the top 
positives that had come out of the pandemic

•   1 in 3 people (32%) said strengthened community ties were something they would most 
like to see continue after the pandemic
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Forge closer 
relationships with 
voluntary and 
community partners   

We’ll develop our Community and Voluntary Sector Compact to 
build stronger and longer-term partnerships that better support the 
voluntary sector.  

Strengthen support 
for those who need it 
most 

We’ll build on what we’ve learnt through the pandemic, to better 
meet the needs of the most disadvantaged:

•   We’ll deliver social recovery plans for those most affected by the 
Covid-19 pandemic and direct resources and funding to initiatives 
that will help the most disadvantaged.

•   We’ll further develop our Community Support Hub and look at ways 
we can use technology to help partners and volunteers support 
people more effectively. 

•   We’ll launch and deliver a new four-year Local Communities Fund 
programme to fund community initiatives and projects where the 
need is greatest.

 
Empower people to 
make a difference in 
their community

We’ll support and empower those we work with to make a positive 
contribution and  make a difference to the things in their community 
that matter to them.

Give our children the 
best start in life

We’ll deliver our ‘Best Start’ Strategy so that all children grow up in 
the best possible health, are protected from harm, and can access an 
education that helps them reach their full potential.

Improve access 
to family support 
services.

We’ll pilot new Family Hubs to offer early integrated help to better 
meet the needs of families. Family Hubs will bring together a range 
of organisations who serve the local community to address local 
families’ specific needs.

Improve support for 
children with special 
educational needs

To support children with special educational needs and their families, 
we’ll improve the range of local, specialist services, and look at ways 
we can better support those preparing for adulthood.

Develop our libraries 
as community and 
learning hubs. 

We’ll develop our libraries as community, cultural and learning hubs, 
and we’ll keep our comprehensive libraries network.  We’ll provide 
a range of events, courses and activities that are accessible in local 
communities and affordable for everyone. And, we’ll support young 
children to develop language, reading and motor skills.

Provide safe and 
engaging activities for 
young people through 
our Youth Service

We’ll invest in our Youth Service so that young people have 
somewhere safe to go, trusted youth workers to talk to, and fun and 
engaging things to do. We’ll also run outdoors activity experiences for 
our foster care families and all our children in care.

Over the next four years we will:
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Support people at 
key moments in their 
lives through our 
Registration Service.   

We’ll keep investing in our registration services for births, deaths, 
marriages and civil partnerships, to provide the best support we can 
for milestone moments in everyone’s lives.

Strengthen community 
support for adults with 
our partners

We’ll offer people with social care needs the right support, at the 
right time and close to home. We’ll strengthen our multi-agency 
community teams and make it easier for people to find help when 
they need it most. This will help people to have a good life in their 
local communities and avoid more costly interventions later.   

 
Bring services together 
in local communities 

We’ll look for opportunities to share property and services with our 
partners, allowing us to bring services together in local communities 
to provide value for money and easier access for people.  

Strengthen early 
support for 
communities and 
families

Through our cross-Council ‘Early Help and Prevention’ 
transformation programme we’ll look at ways of providing the right 
support early on. This will better support communities and families 
and prevent more costly interventions later on.  

Success means:

•  �Communities will support each other through volunteering and involvement in local 
organisations

•  More children are ready for school, with better development by the end of reception year

•  Community and public sector organisations widely adopt the Community Compact

•  �Funding reaches those community projects and initiatives that will best support our 
communities

•  �Quality and comprehensive services are delivered in the communities where the need is 
greatest

•  Improved and better co-ordinated services in local communities

12 The Nottinghamshire Plan 2021-2031
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3Ambition 3:

Keeping children, vulnerable adults and communities safe

We play an essential role in keeping all residents -  especially children and vulnerable adults - safe 
and supported in our communities. We take our responsibilities very seriously, and we’re working 
hard with partners like the police, district and borough councils, the NHS and Government 
agencies, both to improve our support and tackle some of the challenges that Covid-19 has 
brought about. 

The Big Notts Survey:

•   Over 1 in 3 (37%) said that one of their top ambitions for their local area would be lower 
crime and safer streets

Over the next four years we will:

Work in partnership 
to reduce crime, the 
fear of crime and 
victimisation.    

We’ll lead and coordinate the Safer Nottinghamshire Board, working 
with the Police, the Police and Crime Commissioner, the Fire and 
Rescue Service and district/borough councils to tackle and prevent 
crime in our communities.    

Lead efforts to reduce 
domestic abuse and 
violence against 
women and girls 

We’ll lead work with the Police and Crime Commissioner and other 
partners to reduce domestic abuse and violence against women 
and girls. We’ll also strengthen and develop our services for people 
experiencing domestic abuse. 

 
Tackle knife crime 
and violence with our 
partners 

We’ll work with the Nottinghamshire Violence Reduction Unit to 
deal with the underlying causes of knife crime and violence and find 
solutions that help protect young people from harm.  

Protect the vulnerable 
against fraud  

We’ll focus resources on preventing vulnerable people from 
becoming victims of fraud and tackle more businesses that trade 
fraudulently.  

Tackle loneliness, 
isolation and 
vulnerability. 

Building on our work to develop Nottinghamshire’s Community Hub 
during the pandemic, we’ll work with our partners to join up our 
support for vulnerable people and communities. This will help us  
offer better support and reduce loneliness and isolation. 

13Healthy - Prosperous - Green
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Protect communities 
from flooding    

With our partners, we’ll protect communities most at risk of flooding 
through:

•  �securing funding to develop flood protection schemes 
•  �designing new developments with flood protection 
•  �responding quickly to flood emergencies
•  �communicating with communities at risk
•  �supporting the most vulnerable

Provide the right 
support for families to 
reduce the need for 
vulnerable children 
to go into foster or 
residential care.  

We’ll develop and deliver our cross-Council transformation 
programme, ‘Whole Family Safeguarding’. This will improve the 
support we can offer to vulnerable families, so they can bounce back 
from difficulties faster and fewer children will need to go into foster 
or residential care.

 

Expand the number 
of foster placements 
available to children 

We’ll increase the number and diversity of foster placements for 
children in our care, and support those children and families better, 
so they can stay in happy and stable homes.  

Ensure children in our 
residential homes have 
stability, support and 
protection to meet 
their needs 

We’ll provide consistent care to children and young people in 
residential homes, and make sure they feel safe, happy and secure. 
We’ll also support them with well-trained and empathetic staff and 
give them opportunities to learn and have fun. Where possible and 
when the time is right, we’ll help them move to a family home. 

Ensure that our 
care leavers have 
somewhere safe and 
stable to call home 

We’ll support young people leaving care to prepare them for 
adulthood, commissioning services to meet their needs and help 
them to stay safe, healthy, happy and fulfil their potential. 

Support adults with 
learning disabilities, 
mental health issues, 
autism spectrum 
disorders or physical 
disabilities to live 
independently 

We’ll support people with social care needs to find and maintain a 
safe place they call home. We’ll provide the right level of support to 
our vulnerable adults, at the right time in their lives, and look to make 
best use of the strengths and resources people have in their family, 
friends and community to help them to live as independently as 
possible.  

Work to prevent 
homelessness  

With our partners, we’ll commission services that help to prevent 
homelessness, supporting national plans to end rough sleeping 
altogether. 
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Keep improving our 
support for vulnerable 
people    

We’ll keep improving our support for vulnerable children and adults:

•  �Through our Adult Safeguarding Board and Safeguarding Children 
Partnership, we’ll review what works well and where we can make 
improvements, helping support our most vulnerable children and 
adults. We’ll deliver annual improvement plans to make sure our 
work keeps getting better.

•  �Our new councillor-led Children Looked After Board, will drive our 
work to keep children safe in our care.

•  �We’ll make our Multi-Agency Safeguarding Hub (MASH) more 
efficient and effective We’ll focus our resources on protecting those 
most at risk, and will work with partners to make sure those most in 
need are referred to the MASH.

•  �Through the cross-Council ‘All Age Approaches’ transformation 
programme we’ll improve support for people with disabilities,  
providing the right support at key points in people’s lives. 

15Healthy - Prosperous - Green

Success means:

•  �Crime levels are reduced in Nottinghamshire 

•  �People feel safer in their communities

•  �Fewer homes and businesses are affected by flooding

•  �The Council’s Ofsted rating for children’s services is ‘good’ or above

•  �The Care Quality Commission ratings for all our adults social care services is ‘good’ or 
above

•  �People who use our adult social care services feel safe and secure

•  �Children and adults at risk are identified, supported and protected

•  �Children in our care remain in long-term stable placements
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4Ambition 4:

Building skills that help people get good jobs

Nottinghamshire needs a skilled workforce 
that can compete on a local and global stage, 
and we want our residents to have access 
to good-quality, rewarding, local jobs. We 
also want to make sure everyone has the 
opportunity to realise their potential, whatever 
their age, ability or background. So, as well 
as children in early years settings, and young 
people in schools and colleges, we’ll support 
adult learning too. 

Education is key in finding work, so we begin 
with schools. While 86% of Nottinghamshire 
children attend ‘good’ or ‘outstanding’ 
schools, we know we can do more. We want 
every child in the County to attend a school 
with this rating – whether the setting is an 
academy or Council-owned. With supportive, 
nurturing and enjoyable places to learn, we 
know our children will flourish. But, we also 
face the challenge of ensuring there are 
enough places in good schools for children to 
attend, and for parents to have a say in where 
they send their child. 

Whatever stage people are in their education, 
we’ll partner with schools, colleges, 
universities and training providers to ensure 
that the skills being taught match the needs 
of local businesses and new investors, while 
supporting the kinds of work our people 
want to do. In other words, we’ll forge a clear 
pathway from training to good employment 
for everyone in Nottinghamshire. As one 
of the largest employers in the County, we 
can shape much of this through our own 
services and programmes, whether through 
work placements, apprenticeships or training 
opportunities. And, as with many of our 
ambitions, we’ll always focus our efforts 
where the need is greatest. 
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The Big Notts Survey:

•   Over 1 in 4 people (28%) named better opportunities for education and training as one of 
the top things that would improve life in Nottinghamshire, after more affordable housing

•   Just over 1 in 5 people (22%) said improved schools were a top priority for 
Nottinghamshire, with this being the top priority for young people (46%).  

•   Just under half of young people (47%) named career aspirations as their biggest ambition 
for themselves over the next 10 years – by far their top priority. 
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Give children and 
young people access 
to learning settings 
with ‘good’ or 
‘outstanding’ Ofsted 
ratings   

We’ll carry on supporting – and challenging – the schools 
we maintain, especially those that aren’t yet judged ‘good’ or 
‘outstanding’ by Ofsted. We’ll also work with Multi-Academy Trusts, 
which aren’t Council-owned, to share good practices. These 
measures will help every young person in our communities have 
access to the best learning environments and give them a solid start 
in life.

Make sure there are 
the right number 
of mainstream and 
special school places 
for Nottinghamshire’s 
children and young 
people. 

Working alongside the Government and developers, we’ll address the 
growing demand for secondary school places in Gedling, Rushcliffe 
and Worksop and primary school places in East Leake, Bingham, 
Carlton, Colwick and Edwinstowe. We’ll also make sure places are 
being provided alongside new housing developments

 

Ensure that every 
child with Special 
Educational Needs 
and Disabilities (SEND) 
accesses education 
which prepares them 
for good jobs.  

We’ll help our mainstream schools boost the number of places for 
pupils with Special Educational Needs and Disabilities (SEND) and 
provide a wider range of specialist education that meets children’s 
needs. We’ll ensure their education prepares them for adulthood, and 
will focus on building their skills, employability, and aspirations.                                                                      

Champion the 
education of children 
and young people in 
the care of the local 
authority 

We’ll work with partners to ensure the children and young people in 
our care are given the support they need to reach their potential and 
prepare for adulthood. This means advocating for extra educational 
support where needed, helping young people to access high 
quality careers advice, and connecting them with work experience 
opportunities. 

Advocate for 
fairer funding for 
Nottinghamshire’s 
schools, especially for 
Special Educational 
Needs and Disabilities 
(SEND)   

We’ll carry on advocating to the Government for ongoing and 
increased funding for Nottinghamshire’s schools and pupils with 
SEND. This will ensure all our children and young people have access 
to the highest quality education for a fair start in life.  

Ensure that Council 
maintained school 
buildings and facilities 
are in good condition. 

We’ll keep all Council-maintained school buildings and facilities in a 
good state of repair, and will expand any that need to accommodate 
extra pupils.  

Over the next four years we will:
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Help adults to learn 
new skills   

We’ll offer a wide adult learning curriculum through Inspire Learning 
and deliver a young people’s study programme for those aged 16-18. 
These steps will help adults and young people develop skills for life 
and provide family learning opportunities.

Create pathways 
from training into 
employment

We’ll make it easier for people to access the training and support 
needed for better, more rewarding jobs – whether children, young 
people, or those progressing in their careers. We’ll also work 
with Nottinghamshire employers to help them land and keep the 
right talent, and increase the number of apprenticeships on offer 
across the County. Whether people are just starting out or facing 
employment barriers, we’ll give them the skills and motivation they 
need for a fulfilling career.

 
Support adults 
with additional 
needs to access 
learning, training 
and employment 
opportunities 

We’ll provide employment support services to help those with social 
care needs to access training, find jobs and stay in employment, 
opening up opportunities for the future.  

Develop our libraries 
as community and 
learning hubs. 

We’ll develop our libraries into community, cultural and learning 
hubs through providing the events, courses and activities needed to 
bring people together and develop important skills. This will benefit 
all our residents, but especially young children, giving them a strong 
foundation in language, reading and motor skills. 

Use our position as 
a major employer 
to create training 
and development 
opportunities 

As one of the largest employers in Nottinghamshire, we’re working to:

•  �open up training and development opportunities in our services and 
programmes, like work experience placements and apprenticeships

•  connect with local further education providers to offer internships
•  continue our highly successful Graduate Development Programme
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Success means:

•  �All of Nottinghamshire schools are classified as “good” or “outstanding” by Ofsted

•  Fewer young people are not in education, employment or training (NEET)

•  People leave education with better qualifications and skills 

•  Educational outcomes for vulnerable children improve

•  Vulnerable children are less likely to miss education 

•  More people are in higher paid and skilled jobs

•  �Children and young people are provided with sufficient early years provision and school 
places in their local communities

•  �More young adults with social care needs are supported to access employment, education, 
training or volunteering 

•  Our libraries are well used

•  �More high-quality placements and training opportunities within the Council for local 
people
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Strengthening businesses and creating more good-quality jobs

We have bold plans for the Nottinghamshire 
economy. Not only are we helping businesses 
grow and be more profitable, but we’re 
shaping them to be more sustainable, 
too. These actions will benefit everyone, 
but we want to particularly support those 
communities that would benefit most from 
better job opportunities.

Brexit and the pandemic have thrown up 
some challenging situations for both new and 
long-standing businesses. But there are also 
some exciting opportunities. We’re seeing 
new markets, trading links and supply chains 
emerge, and businesses are transforming. 
Robotics, automation, data and digital are 
changing how businesses operate, and there 
are new green technologies and practices 
developing to boost sustainability. By 
helping make local businesses more green, 
sustainable and digital, we’ll boost jobs, help 
Nottinghamshire recover from the pandemic 
and support the UK’s Net Zero sustainability 
goals.

Our Council also has an important role to 
play in supporting the adult social care and 
early years sectors. Our work in strengthening 
and supporting these local businesses will 
help us meet the needs of those in adult care 
and families with young children, and create 
more job opportunities. Overall, our plan for 
Nottinghamshire’s economy will benefit both 
our businesses and our communities, so we 
can work towards a greener, more prosperous 
future. 

20 The Nottinghamshire Plan 2021-2031

The Big Notts Survey:

•   Nearly 70% of businesses responding to the Big Notts Business Survey had been negatively 
affected by the pandemic.  Just over 20% had experienced a positive impact.

•   1 in 5 businesses (21%) were pessimistic about the future. Over 1 in 3 (34%) felt confident, 
and the majority (45%) said their businesses felt stable.

•   Businesses told us they will need a wide range of help and support. Most needed financial 
support, but they also needed support with recruitment and managing a reduced income.

•   Over 1 in 4 (27%) respondents to the Big Notts Survey said access to job opportunities was 
one of their top priorities for Nottinghamshire. A similar proportion (26%) of young people 
said the same. 
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Support and stimulate 
Nottinghamshire’s 
economic recovery   

We’ll support the Nottinghamshire economy through delivering our 
COVID-19 Recovery Action Plan, ensuring that our work responds to 
the changing demands of our communities.

Help 
Nottinghamshire’s 
businesses to thrive 

We’ll strengthen our support to Nottinghamshire businesses in 
partnership with the D2N2 Growth Hub. This will help them navigate 
economic challenges and make the most of recovery opportunities. 
We’ll also help them take advantage of Government funding, like the 
Levelling Up Fund, the Community Renewal Fund and the upcoming 
UK Shared Prosperity Fund.

Support 
Nottinghamshire’s 
businesses to comply 
with a changing world 

We’ll offer regulatory guidance and support services to 
Nottinghamshire businesses, so they can innovate and be compliant 
with changing legislation. We’ll also use our powers to regulate 
businesses to keep them - and consumers - safe. 

Develop new 
opportunities for 
business growth within 
the Council’s land and 
premises  

We’ll help more small businesses to grow through Worksop Turbine, 
our dedicated business centre. We’ll also create innovative business 
opportunities at Top Wighay Farm, where we plan to build a range of 
offices, green spaces and other infrastructure, opening up more jobs 
for local people. 

Support our heritage 
and tourism businesses 
to grow and thrive 

We’ll boost visitor numbers to Nottinghamshire through our Visitor 
Economy Strategy which will support our heritage and tourism 
businesses. We’ll also offer a training and support programme for 
businesses in this vital sector. 

Ensure a diverse and 
sustainable adult social 
care market  

We’ll help the adult social care market address problems with 
recruitment, retention and demand, while also ensuring care meets 
the high standards people deserve. We’ll also work with partners to 
increase the role of micro and community enterprises in the market. 

Keep the early years 
sector diverse and 
sustainable 

We’ll work to strengthen the childcare and early years sector. This will 
ensure there are enough sustainable, high-quality childcare places for 
under-fives across our County. 

Strengthen 
opportunities for all 
residents to access 
work which supports 
their wellbeing  

We’ll supply extra support to help our vulnerable adults and young 
people access good quality local jobs. We’ll work with businesses 
to improve the support offered to employees, so that everyone’s 
wellbeing at work is improved.    

Use our spending 
power to create job 
opportunities for those 
who would benefit 
most 

We’ll use our commissioning power to add social and environmental 
value to Council contracts, so that we can boost job opportunities for 
those with long-term conditions, combat under-representation in the 
workforce, and improve social mobility.

Over the next four years we will:
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Success means:

•   Employment levels increase 

•  Nottinghamshire enjoys increased economic activity

•  More businesses are started and survive 

•  More businesses are supported by high-quality advice

•  There are sufficient high-quality childcare places in the early years sector

•  The adult social care market is stronger and more sustainable

•  Council contracts build social and environmental value

GRITTER

STOP

22 The Nottinghamshire Plan 2021-2031
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6Ambition 6:

Making Nottinghamshire somewhere people love to live, work and visit

Nottinghamshire is known for its rich history 
and heritage. It’s the land of Robin Hood, 
Sherwood Forest and the origin of the 
Mayflower Pilgrims, and today is a destination 
for world-class sport, culture and leisure. 
With a colourful past and exciting future, our 
County is a place people are proud to call 
home – and we want to play on its strengths 
to make it an even more attractive place to 
live, work and visit. 

We have beautiful natural spaces and 
countryside for everyone to enjoy, as well as 
pretty market towns and villages, good living 
standards, and unrivalled connectivity. We’re 
also home to some of the fastest-growing 
companies in the Midlands, with a diverse 
range of businesses based here in our County. 
We’re determined to make more of these 
assets for both residents and visitors, and will 
prioritise the places in Nottinghamshire that 
would benefit the most from regeneration. 
We’re creating a more vibrant, attractive 
Nottinghamshire and want to share our urban 
and rural environments with more people 
than ever before. 

The Big Notts Survey:

•   Over 1 in 3 (35%) people named more affordable housing as one of their top priorities for 
Nottinghamshire

•   1 in 5 (20%) people said improved parks and open spaces were one of the main things 
which would make Nottinghamshire a better place to live. The same proportion said 
improving access to green spaces in their local communities was a top priority

•   Over 1 in 4 (26%) people said  that more investment on local high streets was a top priority 
for improving the places where they live, while 1 in 5 (19%) people and 39% of young 
people said it was making the local area more attractive.

23Healthy - Prosperous - Green

Over the next four years we will:

Work with partners 
to make sure the 
right mix of housing 
is available across 
Nottinghamshire

We’ll develop and deliver a Housing Strategy for Nottinghamshire, 
alongside district and borough partners. This will help us build more 
sustainable homes that meet people’s needs, including specialised 
accommodation, and speed up and coordinate housebuilding across 
the County. We’ll also supply sites for new housing developments.

Ensure that 
developments across 
Nottinghamshire are 
attractive, sustainable 
and well planned 

We’ll work alongside our district and borough partners to ensure 
attractive, sustainable and well-planned residential and commercial 
developments. We’ll also deliver the infrastructure our communities 
need, such as waste and recycling sites, transport connections and 
school places.
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Deliver Levelling Up 
to improve quality of 
life in our prioritised 
places.

We’ll develop Levelling Up projects that boost Nottinghamshire’s 
economy, where investment is needed most. We’ll make sure those 
projects take advantage of Government funding opportunities and 
attract other sources of investment to help our priority communities.

Enhance and 
boost access to 
Nottinghamshire’s 
natural environment

We’ll improve public access to our natural environment, so more 
people can enjoy what Nottinghamshire has to offer. 

•  �We’ll look after, and improve, our public rights of way network and 
promote access to our Country Parks, so residents and visitors can 
make the most of nature in Nottinghamshire.

•  �We’ll designate five new Local Nature Reserves for people and 
wildlife and support opportunities for people to actively engage 
with their local Green Spaces, including volunteering.

•  �We’ll work with our partners to shine a spotlight on our County’s 
special landscapes and heritage, so that we can attract investment 
to protect and enhance them. 

Conserve and use 
our built heritage 
and cultural venues 
to cultivate a sense 
of place and pride in 
Nottinghamshire 

We’ll use our cultural venues and libraries to share our art, 
heritage and unique stories, helping grow a shared enjoyment of 
Nottinghamshire. This will promote pride and ownership among 
residents, and create an appreciation of our cultural heritage among 
visitors. 

We’ll also take care of our many heritage sites on our land and aim 
for 75% to achieve ‘favourable management’ status. We’ll also work 
to prevent our built heritage suffering neglect, decay, or unsuitable or 
unsympathetic developments, to protect and preserve our County’s 
history.

Attract more visitors 
to our world-class 
heritage and sporting 
venues 

We’ll deliver our Nottinghamshire Visitor Economy Strategy to grow 
tourism in our County. We’ll promote our beautiful country parks and 
green spaces, like Sherwood Forest and Rufford Abbey, as well as our 
sporting venue, the National Water Sports Centre. We’ll look for more 
opportunities to invest in and improve them too.

Create healthy and 
sustainable places 
that promote people’s 
wellbeing

We’ll develop and deliver a Nottinghamshire Food Charter and 
partnership action plan that shows the role food can play in creating 
healthier lives, richer economies and a sustainable environment. We’ll 
also make the most of the planning and transport system to make 
local areas safer and easier places to be active and socialise. This will 
improve health and wellbeing and benefit the environment.

24 The Nottinghamshire Plan 2021-2031
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Success means:

•   More people live in communities supported by affordable housing and good infrastructure

•  People look after and enjoy the local natural environment 

•  People enjoy a wide range of leisure and cultural activities

•  More economic vibrancy in our priority places

•  More visitors spend more money in our county 

•  More sites provided by the Council are successfully and sustainably developed

•  Visits to libraries, cultural and heritage venues increase

•  75% of our heritage sites achieve ‘favourable management’ status
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7Ambition 7:

Attracting investment in infrastructure, the economy and green growth

We want to raise the national and international 
profile of Nottinghamshire and create the 
right conditions for investment and economic 
growth. Nottinghamshire’s economy is 
changing in response to Brexit, the pandemic 
and the UK’s commitment to cut carbon 
emissions 78% by 2035, and we know that 
investment will be key to growing our 
economy and creating high-quality jobs.

We’ll focus on using our influence and 
powers to support green growth across 
Nottinghamshire’s businesses, and secure 
investment in major projects like HS2 and the 
East Midlands Freeport. 

As we grow, we’ll work to protect our natural 
and historic environments, and reduce our 
carbon footprint. We’ll also make sure that 
all development is supported by community 
facilities – like schools and public transport 
links. And, we’ll promote initiatives that open 
up more opportunities for our residents, 
especially where the need is greatest. We 
know we can grow green and improve jobs, 
opportunities and quality of life for everyone, 
supporting a bright and prosperous future for 
Nottinghamshire.

The Big Notts Survey:

•   Over 1 in 4 (27%) people ranked better access to job opportunities as one of their top 
priorities for Nottinghamshire. A similar proportion (26%) of young people said the same. 

•   Just under 1 in 5 (19%) people thought lower pollution/better air quality was one of the 
factors that would make Nottinghamshire a better place to live

Over the next four years we will:

Promote and drive 
the East Midlands 
Development 
Corporation, HS2, 
the Toton Campus 
and other major 
infrastructure projects 

We’ll ensure our residents and businesses benefit from 
major infrastructure projects. These include HS2, to connect 
Nottinghamshire with major UK cities, and the Toton Innovation 
Campus, which will create thousands of new jobs. We’ll also play a 
key role in driving the East Midlands Development Corporation, which 
brings together three landmark developments in our region: the 
Toton and Chetwynd East Midlands Hub,  East Midlands Airport area 
and the Ratcliffe-on-Soar Power Station site.

Promote the delivery 
of the East Midlands 
Freeport

We’ll work with our partners to deliver the East Midlands Freeport, 
an economic zone that can boost our region’s manufacturing 
and economy and deliver new jobs.  We’ll make sure the right 
infrastructure is in place, so all our residents can benefit from the 
project.
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7 Maximise the future 
use of major assets 
within the County

With the owners of Nottinghamshire’s coal-fired power stations, we’ll 
plan long-term futures for them to secure investment and create new 
jobs. We’ll also continue working with our partners on technological 
innovations like Spherical Tokamak Energy Production (fusion power) 
to benefit Nottinghamshire’s technology, economy and environment. 

Continue to deliver 
our major sites 
development 
programme at 
Lyndhurst and Top 
Wighay Farm 

We’ll continue to develop our major sites, boosting housing and 
job opportunities. We’ll develop Top Wighay Farm as a blueprint for 
sustainable living in Nottinghamshire, and will develop more sites 
over the coming years to supply quality housing for our residents and 
new job opportunities.

Protect our natural 
environment when 
new infrastructure is 
developed

We’ll ensure major infrastructure developments prioritise the 
environment and sustainability, improve biodiversity, and minimise 
carbon emissions. 

Help businesses to 
adopt low carbon 
practices 

We’ll connect businesses with the technical advice and financial 
support they need to lower their carbon impact as they grow. This 
could include making carbon-neutral investments or using energy 
more efficiently.

Drive the development 
of green technologies  

We’ll drive new green technologies that protect our environment 
and reduce carbon emissions. With our communities, partners, 
universities and businesses, we’ll work on new technologies and 
carbon neutral solutions that could be developed for a wider global 
market, and deliver local jobs too.

Success means:

•   An increased amount of inward investment in the County

•  Increased economic activity across the County

•  More high-quality jobs for residents

•  More non-carbon energy suppliers operating from the County

•  Reduced carbon emissions from industry

•  More green technologies developed

•  High-quality advice given to help businesses cut their carbon impact
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8Ambition 8:

Improving transport and digital connections

Excellent roads, transport and broadband 
infrastructure are essential for everyone. 
They bring friends and family together; 
grow businesses, markets and employment 
opportunities; open up training and leisure; 
and keep Nottinghamshire well connected. 

Building on our autumn 2021 Highways 
Review, we’re working on maintaining and 
improving Nottinghamshire’s roads and 
footpaths. It’s one of our big priorities, and 
we know it’s important to residents too. We’re 
improving our walking and cycling network, 
so people can be more active in the way they 
travel, and we’re also encouraging people to 
use low-emission and sustainable transport 
where they can. 

Our Local Transport Plan will set out how 
we’ll improve our transport networks, 
prioritising those areas that would benefit 
most from better connections and making 
use of the latest technology and data to keep 
Nottinghamshire moving and thriving. 

Together, these steps will:

•   Have a positive impact on people’s health 
and wellbeing

•  Help tackle issues like rural isolation
•   Ensure the transport options we have meet 

demand
•  Keep our County well connected
•   Protect our environment, and reduce our 

carbon footprint

The Big Notts Survey:

•   over 1 in 3 (38%) people said that less traffic was one of the positive things they would 
want to see continue after the pandemic. A similar proportion of young people agreed 
(34%). 

•   just under 1 in 5 (18%) people wanted to see less traffic and more walking and cycling in 
their local area.

•    just over 1 in 5 (22%) people ranked improving the condition of the County’s roads and 
pavements as one of their top priorities for their local area. 

•   just over 1 in 10 (14%) named improved public transport as one of the things that would 
make Nottinghamshire a better place to live and work.
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8 Over the next four years we will:

Invest in and improve 
the condition of the 
County’s roads and 
pavements

We’ll use a ‘right repair, right first time’ approach to improve our 
highways maintenance service, so roads and pavements are 
maintained to a high standard. We’ll focus our highways spending 
more on local roads.  We’ll also review and improve our working 
practices and make sure highway works offer best value for money.   
We’ll keep residents fully informed about local highways works.

Improve local and 
regional transport 
connections to make 
journeys easier

We’ll continue to improve and join up local and regional transport 
connections, opening up employment, training, and leisure 
opportunities to everyone, and securing funding to develop new 
infrastructure where it’s needed the most. 

Support people with 
transport options that 
are healthier and more 
sustainable

We’ll promote and roll-out sustainable, low-carbon and healthy 
travel options and encourage people to try healthier, more 
environmentally-friendly ways of travelling. We’ll also promote 
options for cycling and walking to school and raise awareness of the 
harm to health, especially children’s health, caused by poor air quality. 
These will help reduce Nottinghamshire’s carbon footprint and 
improve health and wellbeing. 

Improve bus services We’ll deliver improved bus services to make bus travel better, easier, 
and more accessible. We’ll also address rural isolation and use new 
technologies to make our services more efficient.

Expand walking and 
cycling networks

We’ll make walking and cycling part of our wider transport network, 
and ensure all new highways and developments are designed with 
walking and cycling in mind. 

Keep our highways 
safe and reduce 
congestion 

We’ll strengthen our enforcement of parking and bus lane restrictions, 
especially near schools, to help reduce congestion and make 
roads safer. We’ll also improve the way we monitor and coordinate 
roadworks, so essential works can be carried out with minimal 
disruption and congestion. We’ll make sure that new developments 
are safe and don’t impact negatively on road users.

Keep improving our 
school transport 
services

We’ll ensure our ‘home to school’ transport services keep improving 
to meet the changing needs of children and young people across the 
County, wherever they live.

Increase coverage 
of Gigabit capable 
broadband across 
Nottinghamshire

We’ll help homes and businesses in hard-to-reach locations get 
a fast and reliable broadband service. We’ll also continue creating 
the world’s first 5G network in a forest setting in Sherwood Forest, 
protecting the area while enhancing  the visitor experience. Finally, 
we’ll give businesses the space they need to develop and trial their 
own innovations using 5G technologies.
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Success means:

•   People travel around the County easily and safely

•  More people walk, cycle and use public transport

•  More electric vehicle charging points added across the County

•  Improved superfast broadband coverage 

•  Roads and pavements are maintained to a high standard 

•  People are satisfied with the condition of highways and footpaths

•  Greater satisfaction with local bus services

•  Safe and appropriate transport to school  for all children and young people

30 The Nottinghamshire Plan 2021-2031
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9Ambition 9:

Protecting the environment and reducing our carbon footprint

In 2021 we declared a climate emergency. We 
pledged to combat climate change and drive 
greener growth at a local level, to support 
the UK’s 2050 Net Zero national target. We’re 
committed to protecting and enhancing 
Nottinghamshire’s environment over the next 
four years and, by 2030, it’s one of our top 
priorities to make all Council activities net 
carbon neutral.

Our Environmental Policy and plan sets out 
how we’ll enhance Nottinghamshire’s natural 
habitats and landscapes, while reducing the 
Council’s impact on the environment. 

We’re making good progress, and since 2014-
15 have already reduced carbon emissions 
from energy use across our highways and 
properties by 69%. But, we know we need to 
do more. With that in mind, we’re planning to:

•   further reduce emissions across our 
transport fleet, properties and highways

•   support and improve biodiversity
•   reduce waste and increase recycling
•   improve air quality 
•   promote greener travel

We are committed to working towards these 
goals for all our communities, but especially 
those where a greener environment would 
most benefit health and well-being. 

The Big Notts Survey:

•   Just under 1 in 4 (23%) people saw reduced pollution as one of the top positive changes 
that they would like to see continue after the pandemic. A slightly higher proportion of 
young people agreed (28%).  

•   1 in 5 (19%) people named less pollution/better air quality as one of the top factors that 
would make Nottinghamshire a better place to live and work. A similar number of young 
people agreed (20%).

•   Over 1 in 10 (15%) named climate change as one of their top concerns in the near future, 
with this rising to almost 1 in 5 (19%) among young people.   

Over the next four years we will:

Improve the 
sustainability of 
Council owned land 
and property assets

We’ll make our properties more energy efficient and use less carbon. 
We’ll boost the amount of renewable energy we produce, so our land 
and buildings become more energy efficient. 

Reduce our energy 
and water use

We’ll reduce energy use at our offices through our Energy Strategy, 
and will achieve a 5-10% energy and water reduction each year. We’ll 
finish converting all street lighting to energy efficient LEDs by 2026.
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Reduce the impact of 
our work-related travel 
and transport

We’ll ‘green’ all of our vehicles by 2030, and half of them by 2025, 
including those used for business travel and carrying out Council 
services. 

Reduce our waste 
generation

We’ll keep improving how we manage waste in an environmentally 
and financially sustainable way through our Household Waste and 
Recycling centres. We’ll reach our target of recycling 52% of all 
domestic waste by 2025 and will keep the amount of waste we divert 
from landfill above 95%. We’ll reduce our use of paper and overall 
waste right across the Council, and we’ll stop using single-use plastic. 

Promote good 
environmental practice, 
by encouraging 
our workforce and 
community partners 
to be minimise their 
environmental impact.

We’ll supply training and toolkits to ensure Council members, 
employees and partners carry out good environmental practices at 
work, like hybrid working and making buildings more energy efficient.

Drive use of public 
transport and other 
green ways to travel 

We’ll help local transport providers cut emissions by converting 
to electric vehicles, and will encourage people to choose walking, 
cycling and public transport to get around Nottinghamshire. We’ll 
also provide green, safe and convenient travel options between rural 
locations.

Reduce air pollution 
and greenhouse gas 
emissions

We’ll deliver our Waste Local Plan, Minerals Plan and Air Quality 
Strategy. This will reduce the harm caused by air pollution, particularly 
in our disadvantaged communities.  We’ll also develop and roll out a 
carbon reduction plan for all Council activities. 

Manage the impact 
of climate change on 
Nottinghamshire’s 
environment

We’ll carry out more Natural Flood Management schemes across 
the County, support watercourse owners with their responsibilities 
and work with partners to reduce the risk of flooding to homes and 
businesses. We’ll also ensure that our work in reducing our climate 
impact doesn’t unintentionally cause a loss of biodiversity.

Protect our green 
spaces from pollution, 
soil erosion and 
invasive non-native 
species

We’ll enhance and protect 46 Local Wildlife Sites, and our County’s 
Sites of Special Scientific Interest, working to achieve ‘favourable 
condition’ status across five. We’ll also work to eradicate harmful 
non-native species of plants.

32 The Nottinghamshire Plan 2021-2031
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Success means:

•  �Carbon emissions are reduced in Nottinghamshire, in line with the national average or 
faster

•  More of the County’s waste is recycled

•  The County Council is net carbon neutral in all its activities by 2030

•  All street lighting is converted to LEDs by 2026

•  Energy and water used by the County Council is reduced by 5-10% each year 

•  Five new local nature reserves are created

•  ¼ million trees are planted on Council land

•  ‘Favourable condition’ status is achieved at five Sites of Special Scientific Interest 

•  Added environmental value is achieved from Council contracts

Restore our 
landscapes, 
ecosystems and 
biodiversity 

We’ll plant ¼ million trees on Council land and set up five new local 
nature reserves to restore our green spaces. We’ll also create a 
Greener Highways Plan to enhance trees, green corridors and road 
verges. Finally, we’ll work with partners to create a new ‘national 
forest’ in Sherwood, benefitting wildlife and our residents.

Support cleaner 
economic growth

We’ll make sure we use our purchasing power for good, positively 
impacting the environment and ensuring our investments, services 
and goods are environmentally responsible.
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GRITTER

As a large County Council we have a range 
of central services that work across the 
whole of the Council to provide and support 
our day-to-day services for residents. This 
includes our customer service centre, legal 
and governance teams, finance, human 
resources, procurement, communications, 
IT and business support. These services are 
the ‘engine room’ of the Council and help 
us provide and deliver our customer-facing 
services, ensuring we have the resources we 
need to work efficiently and adapt for the 
future.     

Colleagues in our central teams also make 
sure that we work in a lawful and transparent 
way, reducing any risks, and making the best 
use of resources to protect services while 
delivering value for money for local people. 

Our staff stepped up during the pandemic 
and worked hard to adapt services and 
protect the most vulnerable. We want to 
continue to support them by giving them 
the skills and knowledge they need and 
providing a positive, inclusive culture. We’ll 
also continue to develop new and innovative 
ways of working, including some which came 
out of the pandemic, like hybrid home/office 
working, and using ‘virtual visits’ to connect 
social care staff and residents. We’re always 
looking to make services more efficient and 
sustainable and better meet our people’s 
needs, and will carry on looking at ways to 
develop our services and change the way we 
work in the future. 

We’ll keep developing our technologies to 
reach those in isolated communities, and 
make it easier for people to communicate 
with us and access our services. We’ll create 
effective, easy-to-use systems and processes 
to ensure we get it right for residents first 
time, every time. And, we’ll keep listening and 
using residents’ feedback and other data to 
make services better, working closely with 
partners to get the best for people. 

Finally, we’re working hard to secure more 
powers and resources for Nottinghamshire. 
We know this would help us improve our 
services, support local businesses, create 
jobs and attract much needed investment 
for infrastructure and the economy. We 
are doing this by collaborating with other 
councils in Nottingham and Nottinghamshire, 
and our many partners, all of whom share in 
our ambition. We’re talking with Government 
about our proposals, and how they link to 
our broader ten-year vision, and the national 
levelling up agenda.

A forward looking and resilient Council 

34 The Nottinghamshire Plan 2021-2031
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Delivering our Council-wide Improving Residents Access Programme, to give 

people better access to information and services, develop technology that helps 

people access our services more easily, and empowering vulnerable people to be 

as independent as possible.

 Maintaining the financial sustainability of the authority through our Medium Term 

Financial Strategy, allocating resources appropriately to achieve the ambitions 

in this Plan and working with partners and the Government to maximise the 

resources available. 

 Developing our Council-wide approach to service transformation. This will help 

us to identify and develop new ways of delivering services that create the best 

possible long-term outcomes for people. It will find better ways of managing costs 

and demand. 

 Managing the transition from our current Committee system to a Cabinet system 

of governance that will help speed up and improve our decision making.

 Continuing to develop our hybrid-working model to enable staff to deliver 

services in new ways, whilst reducing our carbon footprint from staff travel and 

reducing our property costs.

Continuing to invest in supporting and developing our workforce, so that our staff 

are resilient, adaptable, and equipped to face the challenges of changing services 

and workplaces

Ensuring that the way we work with our partners, residents and with each other 

across the Council reflects the values we set out in this Plan

 Joining up our commissioning activity across Council services to achieve financial 

benefits and improve services for people.

Success means:

• People can access Council services more easily

• Resident satisfaction with the Council improves

• The Council has a balanced budget and valued services are protected

• The Cabinet system of governance is successfully adopted

• The County Council retains and recruits a highly talented workforce

Over the next four years, we’ll focus on
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Stay up to date 

Track our success and have your say.

We want you to see what we’re doing to 
reach our goals, so we’ll share an annual 
plan with our annual budget. This will set out 
the actions we’ll take that year to meet our 
ambitions, with performance measures so 
that we can all track our success. At the end 
of each year, we’ll publish an annual report 
that clearly shows our progress.

The first annual plan and budget will be 
published by March 2022, and the annual 
report for that year will be published in Spring 
2023.

Get involved

Help us to create a healthy, prosperous and 
greener future for everyone

We started this journey towards a stronger 
future for Nottinghamshire by listening to 
our residents’ concerns and aspirations 
through the Big Notts Survey. We will keep on 
exploring new ways to listen through the life 
of this plan, to help us make the right choices 
for our communities. 

We’re all in this together, and we hope 
everyone can play a role in the coming years. 
Here’s how you can get involved and have 
your say.

Residents 

Tell us what matters to you, share your ideas, 
and let us know what we could do differently. 
There are a few ways to do it:

•  Contact your local Councillor 

•  Join our Citizens Panel 

•   Sign up for updates on our Consultation 
Hub.

Staff 

Share how we could improve our services, 
spend money more wisely, and make the best 
use of your expertise and experience. Our 
residents are the heart of everything we do — 
but we couldn’t do any of that without you.

Partners

Do you think we could work together better, 
or is there an idea or insight you could share? 
We’d like to hear about it. Talk to us about 
any opportunities, skills, or insights you think 
could benefit our communities. 

36 The Nottinghamshire Plan 2021-2031
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Appendix – Nottinghamshire in 2021

Population now 883,000. 
Expected to grow by 9% by 2034

Population aged over 65 
expected to grow by 30% by 2034

A growing and ageing population

Nottinghamshire covers 805 square miles with a population of 833,400.

•  The overall population is predicted to jump to 908,000 (9%) by 2034.1  

•   Our ageing population (the over 65s) is expected to increase over 30% by 2034, 
 or an extra 53,200 people. 

•   The number of older people expected to live alone is thought to increase  
by 26% by 20302. 

Health and wellbeing is generally good, but poorer in some communities3

The wellbeing of Nottinghamshire residents is generally good. However:

•   Some areas are the most deprived in England, particularly in Mansfield and Ashfield Districts, 
with 31 neighbourhoods falling within the nation’s most deprived 10%4.

•   People in the most disadvantaged areas have lives that are on average 7 years shorter than 
those living in the least disadvantaged areas and experience permanent illness or disability 14 
years earlier.

85% of a person’s health is influenced by social factors such as employment, education, and the 
environment, together with strong and supportive communities. These are key factors in the 
services we plan and deliver, as they can improve the health of our County.

The impact of the pandemic has been unequal across Nottinghamshire. As well as the effects 
of the virus on people’s health, Government restrictions and lockdowns have affected people’s 
lifestyles, worsening physical health, mental health and loneliness. This may have a significant 
and continuing impact on people’s health over the next few decades.

1 ONS Mid-Year Population Estimates 2020
2  Based on 2018 Office for National Statistics sub national population projections
3 Public Health Outcomes Framework for Nottinghamshire, Public Health England (PHE), October 2021
4  English Indices of Deprivation 2019, published by Ministry of Housing, Communities & Local Government, available at https://www.gov.

uk/government/statistics/english-indices-of-deprivation-2019
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31 areas in Notts fall within the 
10% most deprived nationally 

Life expectancy is on average 
7 years shorter in the most 
disadvantaged communities

85% of a person’s health is 
influenced by social factors

Economic growth is in line with the national average, with some areas 
underperforming. Education and skills are priorities for future growth. 

 Nottinghamshire’s economic landscape has changed a lot over the last 30 years, with growth 
largely mirroring the national economy. However, while the south and east of the County 
are generally performing at or around the national average, the north, especially Ashfield and 
Mansfield, are below the national average in terms of education, skills, training, annual earnings 
and business growth5.  Also, Nottinghamshire in general is performing below England’s average in 
several areas:

•  The average annual salary for full-time workers is £30,000, compared to £31,461 nationally6.

•   In 2020, 35% of the working age population in Nottinghamshire were qualified to degree level 
or above, compared to 43% nationally7. 

•   That same year, 7% of the working age population in the County had no qualifications, 
compared to 6% nationally.

However, these figures vary throughout Nottinghamshire, with the most significant skill gaps in 
Bassetlaw and Newark and Sherwood.

The pandemic’s economic footprint is mostly in line with the national average, but some areas 
and business sectors are doing better than others. Education has been impacted by the pandemic 
too, particularly in the most disadvantaged communities, and there’s a challenge to recover ‘lost 
learning’ in the short and medium term to avoid lasting effects on some children’s life chances.

38 The Nottinghamshire Plan 2021-2031

5 ONS Annual Population Survey (APS), December 2020 (accessed via NOMIS)
6 ONS Annual Survey of Hours and Earnings (ASHE), December 2020 (accessed via NOMIS)
7 ONS Annual Population Survey (APS), December 2020 (accessed via NOMIS)
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Unrivalled digital and transport connections and lower house prices 
than the national average

Nottinghamshire’s central location makes it one of the best-connected counties in England with 
East Midlands Airport on the doorstep, good rail links and a network of over 4,000 kilometres of 
road.

Through the Better Broadband for Nottinghamshire programme, the Council has helped achieve 
98% superfast broadband coverage to make our County one of the top three most digitally 
connected in the UK. 

While the average house price in Nottinghamshire is below the national average at £194,000, 
housing is more affordable in some parts of the County than others8. A first-time buyer needs 
to raise on average five and a half times their salary to buy a house in Ashfield District and nearly 
nine times their salary in Rushcliffe District9. 

Average earnings in Notts are £30,000 - 
slightly less than the national average. 

Economy expected to reach 
pre-pandemic levels during 2022 

35% of working age people have a 
degree compared to 43% nationally

Average house price in Notts is 
£194,000, below the national average

Over 4,000 kilometers of road

98% of the county has superfast 
broadband coverage

For 
Sale

8 HM Land Registry House Price Statistics, December 2020
9 Ratio of lower quartile house price to lower quartile earnings, ONS, 2020
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Community Centre 4,000+ organisations in Notts 
voluntary and community sector

Satisfaction with the County 
Council has increased by 7% 
since 2019

83% of Notts residents are 
satisfied with their local area, 
up 7% since 2019

Supportive communities and high levels of satisfaction with local areas.   

The coronavirus pandemic helped communities come together, which has been crucial for our 
vulnerable residents. During this time, the County Council received over 800 offers of volunteer 
support through the Coronavirus Support Hub. There are now well over 4,000 voluntary and 
community sector organisations working across the County. 

The majority of residents feel positive about the places where they live. In 2021, 83% of 
Nottinghamshire residents were either very or fairly satisfied with their local area, an increase of 
7% since 2019. Resident satisfaction with the County Council has also improved, with 66% saying 
they were very or fairly satisfied (compared to 59% in 2019) and 13% dissatisfied (compared to 
22% in 2019).10 

Crime rates fell significantly in Nottinghamshire while societal restrictions were in place 
because of the pandemic. Previously there had been a long-term upward trend in crime rates, 
with Nottinghamshire exceeding the East Midlands average. 90% of people feel safe in their 
communities in the day, but the proportion of respondents stating that they feel safe outside 
in the area after dark has fallen by 4% points over the last year from 65%11. Since the end of 
restrictions, crime rates have steadily returned to the norm, except for burglary and vehicle crime 
which have remained much lower than expected. 

10 Residents survey 2021
11 Nottinghamshire Police and Crime Survey, 2021
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A rich and diverse natural environment.  Carbon emissions are reducing 
more slowly than the national average. 

The pandemic also encouraged more people to appreciate Nottinghamshire’s rich historic 
environment and diverse landscape. There are over 2,500 hectares of ancient woodland, 67 Sites 
of Special Scientific Interest, 64 nature reserves and over 1,400 local wildlife sites. However, in 
the last century, Nottinghamshire has lost 90% of its lowland heathland and 97% of its flower-rich 
meadows.  

The Government’s target of achieving net zero carbon emissions by 2050 has led to a positive 
shift towards greener services and infrastructure. Nottinghamshire has reduced its annual carbon 
emissions by 29% since 2005, but this is less than the UK average (36%).12

Keeping pace with social and technological trends

Due to new technology, improved healthcare and better connectivity, our world is changing 
quickly, and the needs of our residents, communities and businesses are changing too. 2020 
accelerated some of these changes, as Covid-19 led us to adapt to digital ways of connecting, 
shopping and working, and many of us adopted lower carbon lifestyles and changed the ways we 
spent our time.

In the future, 5G mobile will transform our daily lives as vehicles and home appliances connect 
and exchange data. Within the next 10 years, autonomous vehicles, artificial intelligence-based 
manufacturing and hyperfast connectivity will be the norm. This will have a huge impact on the 
way people interact with local Government and the services they expect.

It’s important that Nottinghamshire as a whole keeps pace, ensuring we remain an attractive 
place to live, work and invest for the future.

Over 2,500 hectares of 
ancient woodland.

C02
Carbon emissions in 
Notts have reduced by 
29% since 2005

Over 1400 local wildlife sites

12 BEIS data, published by ONS, October 2021
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Find out  what’s in the plan and keep up to da
progress by visiting www.nottinghamshire.gov

W nottinghamshire.gov.uk
T  0300 500 80 80
E  policy@nottscc.gov.uk

@NottsCCfacebook.com/nottinghamshire D
&

P
/1

1-
2

1/
78

5
72

??
? 

Our 10-year
vision for Nottinghamshire
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