
Appendix 1  

Excerpt from NHS Rushcliffe, NHS Nottingham West and NHS Nottingham 
North and East CCGs’ Draft Annual Reports 2016/17. 

Health and Wellbeing Strategy 

The Health and Wellbeing Strategy is a plan to improve health and wellbeing in 
Nottinghamshire. It is written by the Nottinghamshire Health and Wellbeing Board. 
This plan is based on the Joint Strategic Needs Assessment (JSNA), which identifies 
current and future needs for adults and children. 

Rushcliffe CCG is an active member of the Health and Wellbeing Board and since 
January 2016 the vice-chair has been a Rushcliffe GP. As a member of the CCG’s 
Governing Body with a specific role to link with the Health and Wellbeing Board this 
provides visible leadership in the CCG’s contribution to the delivery of the of the joint 
Health and Wellbeing Strategy and the JSNA.  

The Health and Wellbeing Board identified four key ambitions for the people of 
Nottinghamshire in its strategy for 2014-17: 

 To give everyone a good start 

 To encourage living well 

 To enable coping well 

 To encourage and allow working together. 

In order to achieve these ambitions, 20 priority areas were identified. 

In 2015 the Health and Wellbeing Board took part in a Local Government 
Association peer review programme which scrutinised all aspects of the Board, 
including the Health and Wellbeing Strategy. The peer challenge panel suggested 
that the Health and Wellbeing Board concentrate its efforts on health and wellbeing 
priorities to which the partnership could add value. 
 
In considering this the Board agreed that the Strategy should remain in place, 
monitored by the Health and Wellbeing Implementation Group and the Board would 
focus on a number of annual strategic actions: 
 
1. Improve uptake of breastfeeding 
2. Improve children and young people’s mental health and wellbeing across. 

Nottinghamshire. 
i. Partnership agreement to tackle child sexual exploitation 
ii. Implement the Nottinghamshire Children’s Mental Health & Wellbeing 

Transformation Plan 
3. Reduce the number of people that smoke in Nottinghamshire. 
4. Develop healthier environments to live and work in Nottinghamshire. 
5. Ensure crisis support (including housing) is available for people with mental 

health problems living in the community. 
6. Ensure vulnerable people living in the community can access the housing support 

they need. 

Regular updates have been provided throughout the year by the Health and 
Wellbeing Implementation Group on progress against these strategic actions. 



A refresh of the Strategy will take place later in 2017 and will offer an opportunity to 
focus the efforts of the Board on priorities requiring a partnership approach to which 
the Board can add value.  These priorities will overlap with those priorities within the 
Sustainability and Transformation Plans to ensure consistency, coherence and 
commitment across the partners.  

Given the Board’s aspiration to address health inequalities in Nottinghamshire the 
priorities can also be identified based on the recommendations in the Marmot report 
to specifically impact on health inequalities which were: 

 

 To give every child the best start 

 To enable children, young people and adults to maximise their capabilities and 
have control over their lives 

 To create fair employment and good work for all 

 To ensure a healthy standard of living for all 

 To create and develop healthy and sustainable places and communities 

 To strengthen the role and impact of ill-health prevention 
 
The CCG consulted the Health and Wellbeing Board in the preparation of this report 
which was considered at its 26 April 2017 meeting. This will be evidenced in the 
minutes of that meeting following publication of this annual report. 
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