
NOTTINGHAMSHIRE EMPLOYMENT & HEALTH

PURPOSE
To enable the County to grow a  productive and inclusive workforce.

We will develop the economy, create work and foster conditions for good employment. 
We will invest in specific support for care leavers, people with 

disabilities and long‐ term health conditions to secure and sustain work

PRINCIPLE
Partnerships, co-production and a clear focus on outcomes will drive the 

creation of opportunities for people and employers
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  APPROACH

• Being a leader we will set standards as an employer, contractor and service
provider

• Develop specific interventions for those priorities for change with both
people and employers

• Spectrum of opportunity – work readiness, internships, supported
internships, inclusive apprenticeships, placement programmes  and
supported employment

 OUTCOMES
• Social value is embedded in procurement contracts and expectations for 

employers we contract are that they support internships and 
apprenticeships

• Increase the % of adults with LD in employment to national avg by 2020
• Increase the % of people aged 16‐25 with an EHCP in employment
• Increase the number of organisations signed up to Well‐being at work
• Establish 100 supported internships by 2022
• Work readiness measures to be developed
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