
Appendix 4 – A list of posts to be disestablished and established 
 
 
Posts to be disestablished (23.46fte total): 

 1 FTE Strategic Lead for OT (Band E) – current vacancy 

 1 FTE Senior Lead for Short Breaks & Personalisation – current vacancy 

 0.81 FTE Team Manager (Band E) – 1fte current vacancy 

 1 FTE SEND Commissioning Senior Practitioner (Band E) – current vacancy 

 1 FTE SEND Commissioning Senior Practitioner (Band D) 

 1 FTE SEND Commissioning Senior Practitioner (Band C) 

 1 FTE Short Breaks Team Manager (Band D) 

 1 FTE Brokerage Manager (Band C) 

 6 FTE EHC Coordinator (Band C) 

 4 FTE Manager Community Support Services (Band B) 

 1 FTE Self Directed Support Officer (Band A) 

 3 FTE Personalisation Officer (grade 5) – 1.2fte current vacancy 

 1 FTE Breaks in Partnership Project Officers (grade 4) 

 0.65 FTE Information & Advice Officer (grade 4) – current vacancy 

 
 

Posts to be established (15.35fte total): 

 1.95 FTE Senior Home Support Worker (grade subject to job evaluation)  

 3 FTE EHC Plan Writers (grade subject to job evaluation) 

 1 FTE Reviewing Officers (grade subject to job evaluation) 

 2 FTE Contracts Officer (grade subject to job evaluation) 

 1 FTE Market Development Manager (grade subject to job evaluation) 

 2 FTE Commissioning Assistant (grade subject to job evaluation) 

 2 FTE Disability Duty Desk Officers (grade subject to job evaluation) 

 1 FTE Assessment Manager (grade subject to job evaluation) 

 1 FTE Commissioning & Performance Manager (grade subject to job evaluation) 

 0.4 FTE Commissioning Officer (grade subject to job evaluation) 

 


