A Mentimeter

How do you feel as an NCC employee at the
start of 2021?
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A Mentimeter

\What have you found most important during the
Covid pandemic?

Additional Reduced Reduced Freedom to Better Better work Flexibility
time with travel costs  travel time prioritise technology, life balance around
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work
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\What could be improved?
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Communication Informal social Technology, tools Managerial Council wide Remote Access to Health Support for
and information contact & equipment support communication management of & Wellbeing working parents
sharing people support
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\What would you like to see in a flexible working
package for the future?
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