
 
 

Appendix 1 
 

Apprenticeship Levy Transfers 
 
The following examples are to give a flavour of the depth and range of apprenticeships and 
businesses that the transfer of the Apprenticeship Levy is supporting. 
 
 
Business 1 
A digital start-up company who applied for funding for two Senior Leader Level 7 Apprenticeships. 
The founders of the company felt they needed to develop the skills required to be “responsible 
and ethical leaders” as the business grows.  

“This apprenticeship will ensure the two business founders and owners are learning the required 
skills to stay managing this rapidly growing business, rather than it be sold to a larger company 
and moved outside of the area. By upskilling and developing the mangers, the future of the 
business can remain in Nottinghamshire and continue to support the region by hiring local talent, 
retaining graduates in the area, supporting local businesses and helping them attract new 
customers.” 

Apprenticeship; 
Senior Leader L7  
Cost = £18,000 over 30 months 
Total Levy Transfer agreed £36,000 
 
Business 2 
A small local plumbing and heating business who would like to skill up one of their newly appointed 
engineers 
 
“to invest in skills and training of our expanding workforce due to national skills shortage in Gas 
engineers thus supporting local employment and growing a Nottinghamshire business.” 
 
Apprenticeship: 
Gas Engineer L3  
Cost = £22,000 over 21 months 
Total Levy Transfer agreed £22,000 
 
Business 3 
A small Electrical and Automation company who would like to skill up a newly appointed member 
of staff. 
 
“This person is operating at the moment in a non-qualified role but qualifying he will have a longer 
term better economic prosperity” 
 
Apprenticeship: 
Installation Electrician L3  
Cost = £18,000 over 42 months 
Total Levy Transfer agreed = £18,000 
 
 



 
 

Business 4  
A Residential Nursing Home 
The apprentice “has decided to return to a career pathway which she started some years ago and 
has decided that she wishes to fulfil the ambition to return to work as a Healthcare Assistant and 
is keen to become appropriately qualified. This will improve her quality of life and those people 
that she cares for” 
 
Apprenticeship; 
Adult Care Worker L2 
Cost = £3,000 over 15 months 
Total Levy Transfer agreed = £3,000 


